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FOREWORD

The Christian Public. Serwvice Committee end the Altermative-Service Super-

vimors have had s feeling for sometime thet & history of our 1-W program

should be written, but the task seemed too large eventhough important enough.

It was agreed to ask Sister Inez Unruh to write up a history of our untis,un s
getting her material FTom ThHose who served, while we would cover the adwinis-
tration of the program. This she agreed to do and has now accomplished the

task of bringing together this material from unit members. Ve appreciate

her efforts.

I was encouraged by the committee to write up a history of the administration
of our 1-W program. Coincidently this was taking place at the time we were
spending considergble time and effort in evaluabting the present program. 5o
together with the history, other meterial has been edded that could hardly
be called history. Actually this work is considerably different from what it
was first intended to be.

Perhaps we could classify it somevhat like this: WVhen taken as a whole, it
igs a report and gives a fairly complete picture of both the good end not so
good ; leaving the reader to draw his own conclusions as he evaluates the
total program. It is also a reference work, giving the nawes of men in ser-—
vice, from where they came, where they served and vhen they served. It also
gives names of individuals and agencies contacted that may have some future
value...it gives us some information concerning the value of the progrem as
the young men see it, plus some personal experiences, and it also gives the
motives and attitudes of the committee, and Voluntary and Alternative Service
supervisors, together with the reason for some of the activities they have
promoted.

We believe when taken in totality it spesks its own messagei One can hardly
study the program without having to acknowledge that God hasd been very good
t0 us and has opened wmany doors for us. But it also impresses us that we
have not done enough for Him in the great cause of peace and non-resistance.
It 18 our foremost concern that this report end history shall be an honor and
gloty to God by helping us to better do His will.

We want to present this report to the church, not in a spirit of defense for
our actions, but to inform our people what has been done and why, believing
that when things are done in the vpen they tend to the safety of the church.

The question may be asked, "Why at this time?" For this there are several
réagsons. It is nearly ten years since this work began, and much may be for-
gotten by waiting too long. It comes et a tiwme when a gtudy of the program is
being made ard a chenge is in prospect. This material is so constructed that
more can be added at any time.

Although I have written much of this report, I have tried to represent the
committee in their feeling and attitude. I wish to be pardoned for having
%o resort to the personal pronoun for the seke of record and where I felt it
was improper to do otherwise.

Arverd Wiggers



WHERE DO WE GO FROM HERE?

This is the question that plagued the winds of the church leaders in
Jenuary, 1951s Public pressure against the conscientious objector was
building up faste..with the effects being realized both in Washington

and in some local communities. Local newspapers had been whipping up
feelings egainst the C.0. by disclosing the fact that the government hed
been drafting young men to the ermy since the beginning of the draft act
of 1948, but had not been touching the C.0.'s, who were exempt by law from
military service and for whom no provision had been made to serve the
country.

The high feeling that was being stimulated was also the result of gteadily
increasing tension over the past few years. This tension was due first to
the realization that after the war Russia was not being cooperative, and was
not acting ss a friend and ally would. Second, the anmnouncement of Russia's
ability to produce the atomic bomb had appeared. Third, hot spots of con-
tention and trouble were appearing throughout the world because of the steady
progress of Communism; end fourth, the Communists had opened hostilities on
the 25th of June, 1950 against South Koreg, whom the United States felt
herself obligated to protest.

Before January 1, 1951, there had been reports of heavy fighting end many
casualities. Families in America were being hotified that their sons had
been either wounded or killed: Draft quotas were increased to meet the de-
mands of the military forces for more men: The huge manpower of China was
being brought into the battle with the maberial and moral support of Russia.
The future of the United States appeared indeed troubled and bloody.

Little wonder that conscientious objector was being called a parasite.

He was accused of being one who wanted to reasp the blessings and bounty of

a free land,; but one who was unwiliing to pay a price for this freedom. It
called to our minds agein the struggle and hardships that our forefathers
suffered for conscience seke, when some gave their lives and others their
homes and lands so as to be able to serve the Lord. We remembered the threats
and hardships our fathers suffered during VWorld War I, bul coming still closer
we remembered the threats, and sometimes unfortunate incidents, we suffered
during the long years of service without pay in Woxrld War II.

During the war years we had often been aware of wmovements by powerful or-
ganizations et work in Washington to have the exemption from military ser-
vice for 0.0.'s removed from the draft law. This danger was a greater
reality to some of us because of personal experiences; such as the time
when a man told a group of us (while we were fighting a forest fire high in
the mountains of Colorado) just what he thought of the yellow C.0.'g, and
how they (referring to a large veteran's organization) would see to it that
we would all be sent to she South Sea Islands. At other times we might
have someone come to our places and curse us and all those who would not
fight, or we would be threatened with a beating. It was these experiences
that impressed one with the thought that we were a gscorned, despised, and
often hated people.
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No money had - been set aside and perhaps very 1little effort had been wmade by
“the ‘government to provide a conciliatory program for the conscientious objector.
Naﬁural ly the question arose in many wminds: What do we do now? Vhere do we
"“go from here?



VOLUNTARY SERVICE...IS THAT THE ANSWER?

s

FORTUNATELY efforts and work progacts wew progre551ng.' Furﬁher’plans were f
underway Ffor greater efforts to do somethmng as a peace witness for, the cause
of non-resistance, and to also help calm public feellngs through.a ‘Sacrificial
and sonstructive program of work. The Mennonite Central Committee and saveral
other Memnonite groups were carrying on a voluntary service progrem in the way
of sanitation projects, hospital projects, etc...le were behind in initiating
any program of our own. Something had been done, however, by the fall of 1950.

The Conference of Nbvember, 1950 decided to move shead with a voluntary ser-
vice-program. ‘Article 753 says: "A Voluntary Service program shall be spons-

|

(which is now the Christian Public-Service committee) and the Mission boards

ored by the church, yet continue to oferate with the MCC. . The .Inner MCC, .
ghall - be responslble for the admlnlstratlon of the program."_ ; }

A report of the commlttee glVlng some 1nformatlon on the beglnnlng of V S.(U
efforts, and on the origin of our Preparatory Center follows:

INNER MCC VO LUNTARY SERVICE PFOGRAM REPORT AND ANNOUNCEMENT
July 1, 1951

| As soon as the General Conference of November, '50 resolved to sponsor its own
voluntary service program, arrangements were made for such. As the drafting
of soldiers to the army went on, the home tension toward the C.0.'s grew,

in so wmuch that Boon something had to be done to move some of our brethren

somewhere.

After investigating several different projects, hospital service work was
considered as the most appropriate. Soon an opening took place at the
Rogeburg Veteran's Hospital at Roseburg, Oregon. Brother Minister Arverd
Wiggers, of Galva, Kansas, volunteered to agsist in hospital work and was
chosen as a lesader for this cervice.

Later the forestry service work in Oregon and California was also looked

into by the committee and Brother J. G. Loewen of Creswell, Oregons Arrange-
ments were made in Celifornia for a group of our brethren, but because of
lack of voluntesrs that work was shelved for the time being.

Toos with a great need in our mission posts for an agricultural and live-
stock development program, several of the V.3.'ers were sent to Cuauhtemoc,
Chih., Mexico;, Campo 45, and one to Tucumcari, New Mexico.

Lt the same time, while the committee was investigating voluntary service
work, or Service for Christ, a great need was seen in the prospect of our
brethren leaving home for possibly the first time. Now they would have to
withess, testify, and give an account of the hope, or belief, within them,
and also need to know fully whaet the meaning i€ of servimg in Christ's stead.

et ey e
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| To this end it was concluded that such brethren going out into service should
have a short course along several different lines on problems they will

have to meet with and-solve, in order 4o qualify as a servant of Christ.

The mission house at Tucumcari was offered for this place of training and
Brother Mlnlster Albert Unruh was secured for a teacher.

ok K ko ok ok % ok ok ok ok ok

s.\"nile the whole voluntary service program sponsored by the MCC and indi-
—fridual Mennonlte groups may have been too little and too late, yet there
~iHis every’ 1ndlcat10n that it helped to open the way for a liberal alter-—

native serv1ce law drafted by the government which finally became effect-

JIve in the summer of 1952. It also helped to relieve tension in home
communities.




THE LAW, VILL IT VORK?

fDuring this time the regulation dealing with the work program of the C.@.'

was being formulated. The Peace Churches were active in consulting influ-
ential law makers and Selective Service officials in Vashington, and tried

o convey to them the true basis of our conscientious obgeotlon to wars, and
iniwhich ways these people would be able to serve th31r country in a oonstruc—
tlve mantiers. - e

The offlce in Washington representing the peace churches, known as the
National Service Boerd for Religious Objectors; (NSBRO) did much of the work
of consulting these officials. It is still operatlng in the capacity of
being our point of contact with the government, )

It is one thing to wake & law, it is quite another thing to meke it work,
especially a law that depends so much on voluntary cooperation to make it
successful. The Mennonite people were anxious to see it function properly.
They sent delegations to state Selective Service offices in most states '
where Menrionites lived, trying to acquaint the Offlclals w1th the program and
our wllllngness to cooperate wlth themw. ' -

Many officials expressed the fear that a program with ‘so 11tt1e foroe involved
and with so much dependent on the individual registrant, ‘would not be practical.
Some even predicted forcefully that "it will never work," and declared them-
selves in opposition to the regulation. Névertheless, they reslgned themselves
to the fact that it was their duty teo -try and make it~ work: In spite of some
fears and apprehensions it did work. Much credlt must be glven to the indi-
‘vidual registrant who was willing to cooperate and volunteer to an approved
progeota Much oredmt also belongs to the MEC and Conflerence offices. BSelective
Berv1oe officials have often ‘expressed their” ‘satisfaction in the operation of
‘the Alternative Service program even until®todays:

However, not everything worked so smoothly' in every phases It took a few years
for the state Selective Service officials t6 really understand the program,
perhaps because they didn't understand the people they were dealing with. It
also took some time before they were able to work cooperatively on a state
level in sending men out- of—ouﬂte or: acceﬁtlng out-of-state men.

In the beginning, in such states ds Oklahoma and Kansas 5 the state directors
were unwilling (or didn't thirk it‘wise) to employ C.0.'s within their home
states. They thought that: publlc ill - feeling would be too great a faotor
against success. Other states again wanted to employ “their own wmen; but did
not want to accept out-of-gbate men. -

FAnother problem was that of approving hogpitals or other work projects. This
needed to be negociated between Selective Service and the hospital. Often

the MCC, and sometimes we, were instrimental in opening the way for an approval
of a certain hospital. The employment situation and public sentiment...both in
the hospital and the surrounding community played a great part in the selec—
tion of hospitals. Most of the pro;eots were hospitals and in the beginning
nearly all were mental hospltals.g* -

& more detailed report of our relaﬁlonshlp with Selective Service will be given
in a chapter under that headlng. :
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The eXé@ﬁtiVe order prescribing a'portion of the Selective Service regula-
tions as they concerned C.0.'s is reproduced here as a matter of record.

#***********

By virture of the authority vested in we by Title I of the Universal wili-
tary Training and Service act (62 Stst. 604), as amende, I hereby prescribe
the following portion of the regulations governing the administration of

Title I of said Act, as amenked, which shall coptinue a portion of Part 1660 -
of Chapter XVI of Title 32 Of the Code of Federal Regulations, and a portion
Of the Selective Service regulations: S -

" PART 1660—4czvxniﬁﬁ‘woaﬁ IN LISU OF INDUCTION

Sec. - d .

1660.1 Definition of appropriate civilian work.

1660.10 Voluntesring for civilian work.

1660.20 Determination of type of civilian work to be performed and order
" by the local -board to perform such work.

1660.21 General provisions relating to orders by the local board to

_ perform civilian work end performance of civilian work.

1660.30 Failure or neglect to obey order to perform civilian work.

© - 1660.31 #dministration of registrants while perforuing civilian work.

1660:1 Definition of apppopriate Civilian work: (a) The types of
employment ‘which way be considered under the provisions of section 6 (3)
of title'I of the Universal Military Training and Service Act, as amended,
4o be civilian work contributing to the maintenance of the national health

“‘gafety or.interest, and appropriate to be performed in lieu of induction
into the-armed forces by registrants who have been classified in Class I-0
ghall be limited to the following:

+{1) Buployment by the United States Government, or by a State, Territory,
or possession of the United States or by a political subdivision thereof, or
by the District of Columbia. ' '

(2) Employment by a non-profit organization, association, or corpora-
tion which is primarily engaged either in a charitable acitivity conducted
foi the ‘benefit of the general public or in carrying out a program for the
improvement of thie public health or welfare, including educational and scien-
tific activities in .support thereof, when such activity or program is not
principally for the benefit of the members of such organization, association,
or corporationl or for increasing the membership thereof.

(b) - Except as provided in subparagreph (2) of Paragraph (a2) of this
~ gection, work in private employment shall not be considered to be appropriate
“ sivilian work to be performed in lieu of induction into the armed forces by
‘registrants who have been classified in Class 1-O. '

1660.10 Volunteering for civilian work. Any registrant who is between
the ages of 18 and 26 and vho has been classified in Classi1-0, way volunteer
at his local board for civilian work contributing to the maintenance of the

“Thational health, safety, or interest in lieu of induction. The local board
shall promptly classify any such volunteer who claims eligibility. for Class
1-0. Dach such volunteer who is in Class 1-0 end who has been found accept~-
able for service after his armed forces physical examination shall be processed
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of such State Director of Selective Bervice to seethat the registrant per-
forms the work to which he has been ordered by the local board for a period
of twenty—four consecutive months, unless sooner released under the provi-
sions of section 1660.21. When the registrant has satisfactorily coumpleted
this work, the State Director of Selective shall return the registrant's
cover sheet to the local board together with a letter stating that the regis-—
trant has satisfactorily completed his work. If the registrant should fail
to perform such work, or should otherwise fail to perform his duties under
title I of the Universal Military Training and Service Act, as amended, dur-
ing the time that his cover sheet is in the custody of the State Director

of Selective Service, the State Director of Selective Service shall for-
ward the cover sheet to the Director of Selecctive Service for a determina-
tion as to whether or not the registrant shall be rep orted to the Depart-
ment of Justice for prosecution.

(b) When the civilian work to which a registrant is ordered by the
local board in lieu of induction is to be performed at any place outside the
continental limits of the United States, the Territories of Alaska and Hawaii,
Puerto Rito, the Virgin Islands, Guam, and the Canal 2Zone, and the registrant
has reported for such work, the local board, after classifying the registrant
in Class 1-W, shall forward the ragistrant's Cover Sheet (838 Form No. 101)
and contents to the director of Selective Service. It shall be the responsi-
bility of the Director of Selective Service to seethat the registrant per-
forms the work, to which he 'husc beon ordereéd by the locscl board Tor a period °
of twenty-four consecutive months, unless sooner released under the provi-
gions of section 1660.21. Vhen the registrant has satisfactorily completed
this worl, The Director of Selective Service shall return the registrant's
cover sheet to the local board together with a letter stating that the regis-
trant has satisfactorily completed his work. If the registrant should fail to
perform such work, or should othcrwise fail to perform his duties under title
I of the Universal Military Training and service Act, as esmended, during the
time that his vover sheet is in the custody of the Director of Selective
Service, the Director of Selective Service shall determine whether or not
the registrant shall be reported to the department of Jugtice for prosecubtion.

(¢) Yhen the local board receives the cover sheet of the registrant to-
gether with the letter stating that he has satisfactorily completed his
period of civilian work from the Director of Selective Service or the State
certificate evidencing his satisfactory completion of the release from
givilian work and shall retain him in Class 1-W and identify him on all
records by following his classification with the abbreviation "R" until
guch time as he attains an age beyond the waximum age of liability for
milibary service.

THE WHITE HOUSE

February 1952
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in the same manner ag a volunteer for induction except that; in lieu of induc-
tion, he shall be ordered by the local board to perform civilian work contrib-
utirig to thé wmaintenarice of the natlonal healths safely, or interest as de-
fined in section 1660.1. ' ;

1660. 20 Determlnatlon of type of c1v111an work to be performed and
order by the local board 1o perform such work. (a) Vhen a registrant in
Class 1-0 ig found acceptable for service .after his armed forces physical
examination or when such a registrant has falled to report for or “to sub-
mit to armed forces phy51cal examination, hé shall, within in ten days after
notice of aocaptablllty is mailed to him by the local board or within ten .
days after he has failed 40 report for or subwit to armed forces physical.”
examination, submit to the local board three types of civilian work-contrib-
uting to the maintenance of the notional health, safety, or interest as de-
fined in section 16601, which he is qualified to do and which He offers to
do in lieu of induction into the armed forces. If the local board deems.any
one of these types of work to be approﬁriate; it will order tthe registrant
to perform such work, but such order shell not be issued prior to the time
that the registrant would have beall ordered to report for induction if he had

‘not been classified in Class 1-0, unless he has volunteered for such work..

(b) If the registrant fails to submit wo the local board types of work
which he offers tc perform, or if the local hoard finds that none of the
types of work submitted by the registiant is eppropriate, *he. locul board shall
submit to registrant by letter three types of civilian work contributing
to the maintenance of the national heglth, safety or interest as defined in
section 1660.1 which it deems appropriats for the regisirant to berform in
lieu of induction. The registrant, within ten days efter such. letter is
mailed to, Him by the local board, shall file with the board a gtatement’ that
he either offers to perform one of “hsz Lyven of yerls eulrivied by the board ;
or that he does not offer to perform ary cf such tyr2s of vork. - If the regis—
trant offers to perform any one of the thres tyges of worl, he shall be ordered
by the local board to perform such werk in lien of irducoicon, but such
order shall not be issued prior to the time that thz r spiatrant would have
besn orderad to report for induction 1f he had now hesa clacsified in-Cless
1-0, unless he has volunueefcd for such wu;m : S R

(c) If the local board and the vegistrent ave unable tc¢ agrse upon a
type of civilian work which should be per*01med by " the registrant in lieuw
of induction, the State Director of Sszlective vervice for the. State in.which
the local board is located, or the representative of such State Director,
appointed- by‘hlm for the purpose; shall mest with the local board and the
registrant end offer his assistancs in rndcbﬂng an agreetent. The.local
board shall mail to the registrant a noticds of the <iwe ant 'placs of this-
meeting at 1east ten days before <the Cate: of fhe masting If agreement is

reached at this meetlng, the registrant shell be oxdex ﬂ‘by'the lccal board
to perform work in lieu of induction in uuroroanbn with zuch agreatrent, but
such order shall, not be igsued prior to the *iue that the registrant would

‘have been ordered to report for induction if he had not baern classiz ed in

Class ¥-0, unless he has volunteerad fcr such work.

(d) If, after the weeting referred to in paragiaph \L, of th1s sectlon,

"the local board and the regisirant are still unable to agree upon a: type of

civilian work which shduld be performed by the registrani im licu ofinfue-
tion, the loacl board, with the approvel of the Director of Selective. Dexvice,
shall order the registrent to report for civilian work contribubing to the

.maintenance of the natlonal health safety, or JnuJ““fu ad daf*nﬁd 1n sectlon
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1660 .1 which it deems appropriate, but such order shell not be issued prior
to the time that the registrant would have been ordered to report for induc-
tion i1f he had not been classified in Glass 1-0, unless he has volunteered
for such work. LSk &

:,l660-21 ,General provisioos relating to orders by the local board +to

perform civilian work and performance of civilian work. (a) No registrant
shall be ordered by the local board to perform civilian work in lieu of

induction in the community in which he resides unless in a particular case.
the local board deemh the performance by the registrant of such work in the
__rogistréht’s homecommunity to be desirable in the national interest.

. (b) Whenever necessary, travel tickets or transportiation requests and
_meal andlodging requests shall be issued to the rigistrant in the wanner
'prescrlbed by the Director of Selective Service for the travel of the regig-
trant from the office of the local board to the place of performance of the
work to which he is ordered, for his teturn travel from such- place ‘to. the.
office of the local board upon his satisfactorily completing his period of
work, and for his travel from one place of employment to another when his em-—
- ployment is transferred under the provisions of paragraph (c) of this section.

- (c) Whenever at’ any time before the registrant has performed for a.
perlod of twenty--four consecutive months the work to which he has been order-
a?d by the local board such work ceases to be available for: pérformance
by the registrant for any reason not due to the fault of the registrant such
as, but not limited to, the ceasation of the work or the termination of his
'.employment'by his employer, the registrant shall be ordered to perform the
_same type of work with another employer. If the reglstrant complies with
- this order, such transfer of employment shall not constitute a brezk in his ‘
' 'requ1red period of twﬁnty—four oonseoutlve monohs ‘of performance of work.

~ (d) The Dlroctor of Seleotlve Service is authorized to release, or to .
prov1de for the release of, any registrant from civilian work in lieu.of induc-
tion at any time before the registrent has perforuwed such work for-a: period
of twenty-four consecutive months, whenever the Director of Selective Service
deems such release to be necessary by reason of the physical or mental incapa-
olty of the registrant or by reason of undue hardshlp to a person. .deperdent
- upon the reglstrant e —

1660.50‘ Failure or neglect to obey order to perform civilian service.
Any registrant who knowingly fails or neglects to obey an order from his loeal
board to perform civilian work contributing to the waintenance of the national
héalth, safety, or interest in lieu of induction shall be deemed 4o have know-—
ingly failed or neglected to perform a duty required of him under title 1 of
-:the Universal Military Training and Service Act, as amended. When any regis-
trant fails or neglects to obey any such order, his Cover Sheet (855 Form no. 101}
.and contents shall be forwarded to the Director of Selective Service for a deter-—
‘mination as to whether or not thelﬁglstrant shall ‘be reported to the Department
of Justice for prosecution. T

_ 1660- 51 Adwinistration of reglstrqnts while performing. civilian work.
fi( ) After a registrant who has been classified in Class 1-0 reports, in re-

. gponse- to an order from his local board  for civilian work in'lieu: of: induc-
tion and he has been classified in class 1-W, his Cover Sheet (835 Form No. 101)
\{and contentsg shall be forwarded to the State Director' of Selective Seirvice for
" the State in vhich the work is being performed. It shall be the responsibility

L W



OUR RELATIONSHIP TO MCC
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W
'It has been our desire to cooperate with the MCC and with other Mennonite
conferences where we shared mutual concerns and problem Kansas Mennonites
i Eormed what was known as the Kansas State Counseling Committee. Brother
;Laurencé Becker was a member of that committee. Much of their work dealt
with classification problems, and with counseling young men when, where and
| how to report for work under the Belective Service regulations. DNot all
? states, however, were organized in the way that Kensas was.
[In the field—of finding jobs and counseling our men we separated ourselves,
gomevhat, because according to our church accepted'policy we wanted our men
to go to our own pre-selected places of work. This was so that we could form
units that could be administered more effectively, and which could be supplied
with their spiritual needs. (The wide-open method of some other dencminations
did not prove too successful as far as ministering to the spiritual needs of
the young men wag concerned, because of that fact, they had meny serving
lindividually and in small groups of 2 to 4.) '

f We also separated ourselves when it came to contacting hospitals that would
accept our men. The MCC was willing to help and’ ,would have made contact for

us perhaps, but _we felt that we should be represented by our own men. -This

wes. because of bhree issues whieh kept coming up that mede our situation
different from that of the other Mennonites. First and foremost was the
wearing of the beard. Next was the wearing of ties, and third was the fact
that most of our men had only an eighth grade education,.wvhich bedawe a factor
at times. Jdt-was Because of these points that we kept in direct contact with
our State Selective Service officials instead of giorg through the MCC or

other Mennonite representatives.

We waintained our units separately from thet-of other historic peace churches
' also, although we were often working in the sawme hospitals. In some instances
' where there was a large concentration of 1- men we united with the others

. in some phases of efforﬁiérin~Denvepy«£e¥¢inatan&etj More of this will be said
! later. st -

We must express our appreciation for the men in the MCC office who have been
most helpful to us, and especially do we refer to men such as Willism Snyder
ond J. Harold Sherk, who have been with the MCC throughout. We have found
them to be considerate and understanding of our position. We have always
found that we could work out a satisfactory solution to any problem affecting
our relationship with them.
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Wt first the State was quite sggressive in trying to place
‘projects, (more so than in weny states) but after some difficulty and fail-
Jures in placing our wmen, they depended on us almost completely to find

: places for then.

10

OUR RELATIONSHIP TO/WITH SELEZCTIVE SERVICE

It has been stated that we established direct contact with our Stete Selective
Service headquarters instead of going through MCC chennels because of the
particular problems we posed for them in finding places that would accept

our men. In some other states this was done by our Alternative Service
counselor, or counselors of the congregation in that state. Reports from

them have indicated that this relationship was effective and that both bene-

fited from it.

i
Nearly 60% of the men in our church affected by the draft were in Kansas.
¢.0.'s in-seme

The State Selective Service board was up: against a rather curious situation.
They had record of a large number of conscientious objectors, but they did
not know which ones believed in wearing beards. 5o we would send them a

list of names of our men who where classified 1-0« Then when lists of C.0.'s
who were to report for duty at a certain hospitel or project were sent to a
local draft board, the names of our men would be omitted. We were then ex-
pected to find places for them if possible. In the early part of the program
most of this worl was done on a state level instead of by the local boards.
This was especially true of Kensas. At different times the board would send
usg names of our men who they felt should be cn their way because of their

e would +then try to convince the young man to go, and would help him
This wasn't a position we cared to take, but
geodwill. After all it seemed to

age.
find a place suitable to him.
e felt that we wanted to keep the State's

work out well.

% We would gnerally receive a copy of the memorandums relating to the C.O. 's

which were sent to the local draft boards. EHmG~ﬂ£_ihaﬁeww#%i—hE“TﬁfETrﬂd

to~deter. As the years went by we would also be informed of individuals who
were not cooperating as they should. (These instances were rare and as I

remember never involved a member of the church.) They wanted us to see what
we could do for them, as they did not want to prooecute the men.| At another

g AT

to various Selective SGTVlce posts in case of total mobll¢73tlon They asked
some of us to be present. We were given a cordial introduction to the officers

by the Selective Service officials, Which opened the way for a friendly and

frank discussion of our nonresistant principles. The discussion covered a

wide field, from the drafting of our men and where they could serve, to what
we would do in case of atbacl and bowbing in our own comanunities. They wanted
to know, in short, what degree cf cooperation they could expect of us in case

of such an emergency.
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OUR ORGANIZATION =

The Voluntary and Alternative Service program of the church fell largely into
the hends of & committee known as the' Inner 1ICC, which had functioned during

World War I and after the-wer- The “Inner CC had been formed in Nov. of 19,2
in a committee meebting after conference. The original members of the committee | @
were I. K. Ensz of Inman, A. L. Yost of Hesston and Ben B. Koehn of Galva, '

S s

Kansas. Ben Koehn resigned the following larch and Fred Becker of Moundri&ge;
Kensas, was chosen to £ill his place in Nov. of 1943, These three men served
for many years, often at their own expenses

o R
L

ey,

The committee was called the ‘Tnmer MCC because it performed the function of
the MCC within the church, and as such worked with problems = meinly Civilian i
Public Service--concerning our own church members. The members of the com~ °
mittee had charge of all our own men in CPS throughout the U.S. The field was ;
divided into three distriets, with each committee member being in charge of one, |
responsible for visiting and counseling. ‘ S S %hj?

& 1) }
After some time a committge-within-a-committee was formed, this being the -,
Rehsbilitation Committee? It includéd the members of the Inner lCC, "plus &
few others. The responsibility of this committee wes to help the men adjust
to home life-making & living, getting a start--after they got out of cemp.
The church hed decided to give each man a grent of {10 per month for the time
spent in CPS, and the committee was responsible for counting time end meking
reimbursement.

After World Wer 11 ended and until the Korean emergency became acute, the Inner
MCC wes busy with verious projects, such as being in charge of collecting
flour for overseas shipment, investigating land purcheses in llexico and so on.

(The material for the early history of the Imner MCC committee was given us i
by Fred Becker end A. L. Yost. We appreciate the information, as the chapter

would not heve been complete without it.)

In Nove.—0f-1950, a-fourth member--Lawrence. Beckerof loundridge—=was-added o’
the-committees-end in the late spring of 1953,]Jake Le BEnsz-of Inman was added
as-the.fifth-member . By this timg the committee had begun to speak of them=-
selves as_the "Public Service" committee, for it was felt that the name of
“Inner MCC was somewhet misleading. -Beem in the annual meeting held at Ifich.

on April 25, 195L, the question of a proper name was again considered and it

was decided to change the name to the Christian Public Service comittee, by
which it has been kuown ever since, = B H

R i s S At B

In the Ganeral Conference of 1956, L. L. Yost and I. K. Ensz retired from the
committée. The two members replacing them were Raymond Becker of Burns, i
Kansas, and Orville Viggers of Hesston. Two associate members were also added |
at this time, - Howard Ifiller of MMichigan and John B. Koehn, of Winton, - Calif.,

In 1959, the last one of the original committee - Fred Becker - resigned, and
was replaced by Abe B. Nikkel of Inman. In tribute to the original committee

we want to mention that they secrificed much time and money while serving on
this committee, and we believe they did their work well.
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In the fall of 1951 at a meeting in IHontezuma, Kensas, the committee together
with Frank 'lenger and others, drafted what was known as a Voluntary and
Alternative Service policy for our church. The guiding principles set forth

Recbhisepodisey were to be used in organizing' our own church program. The
-policy.was.accepbed-at that-meeting. ~Although-this-poliey-was-drafied before

we_had eny-real experience in vwhat the hlternative Service program would be
like, 'it" has_ proven.to-be-whet-we-need-at-the-time. With minor amendments,
it "has been followed rather consistently up to this time. ’

The policy as—draited stated thalt each congregation was to choose a man for
their Alternative Service counselor. Units were to be organized for spiritual
activities such as Sunday School, Bible Studies, etc.  Unit leaders were to
be “chosen from the groupe. Later, pastors were chosen by the committee to be

An spritual charge of the different units.

At the time the policy was accepted, a supervisory office of the Alternative
and Voluntary Service program was also set up. This office was divided in two
parts, Central, and Field. Lawrence Becker and Arverd Wiggers were chosen for
this work and were known as Alternative and Voluntary Service supervisors.
Lawrence Becker, the Central representative, worked chiefly with classifi=-
cation and pre-service orientation problems of the C. 04, while Arverd Wiggers
as the T'ield representative worked on problems of unit organization, place=.:
ment of men, and investigation and opening of projects. N

The cost of maintaining the program was paid $#er by the church, of which the

‘unit is & part. Three per cent of gross wages earned on paying projects wes

asked of each unit member. The distribubtion of this money was as follows::: -

.50% to Christian Public Service, 35% for General liissions, and 15% for relief.

! — A
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PRE-SERVIOR PRRPARATION O FFERED BY THE CHURGH
: Fov. 21, 1960

This report would not he complete without a chaptar on the preparatory
course given 1n/the school at Tucumcari, New Mexico, since wost of the

young wen who £o into service have taken 1t at ‘'one time or another.

The preparatory service program had little advance planning before it

came into being. Although a need was felt for some sort of an orientation
course, it was not until a public relations problem arose in one of the
church communities that a member of the CPS committee contacted the MCC at
Alkron and asked for advice. The MCC suggested that the men attend an
orientetion class at Akron. It was believed that this might relieve public
pressure, and that in time opportunities for service would open, which would
remove the young wen for their home communities.

The committee accepted the idea, but it was felt that since most of our
people lived in the central and western states, it would he wore convenient
to serd the young wmen to one of the wmission stations in the YWest. Tucumcari,
New Mexico, which was the location of a relatively new but thriving mission
to Spanish people in the area, was chosen because of facilities available ard
easy access.

Within a few days Minister Albert Unruh of Montezuma, Kensas, was asked to
Aeach a group of eight young wen.

Subjects such as prayer, peace,'nonHresistance, Voluntary Service, and
other Bihlieal fundamentals were given, intense study.

For a number of years Albert Unruh continued as instructor for the classes
that followed. Ministers Lee Schultz of Elk City, Kansas, and Ervin Nightin-—
gale of Scott €ity, Kensas, have also been in.charge of some of the groups.

At present, Daniel J. Koehn of Montezuma, Kans., is continuing as instructor, -

with an occasional assistant.

Enrollwent directors have been; First, Laurence F. Becker, of Galva, Kans. ;
Second, Jake L. Ensz of Inwman, Kansas; and at the present time, Abe Nikkel
of Inwan. The enrollment director has the responsibility of adwitbting the
proper number to each class, arranging quarters in the event wives would be
included in the group, co-ordinating transportation for the men, and arrang-
ing for the dates of the classes,

Fourteen lessons are included in the course, wlth clans sessions held three
times a.day for ten days. The worning class beglns at 8:30 and dlelSSGS

at 11¢30. Afternoon class from 2:00 to 5:00, and the evening sesgsion

from 73100 to 9:00.

Students, who share a common dormitory, are awakened at 6:30. Morning
devotions begin at 6:45. Breakfast is served at 7 :00, after which the
students are required to make their beds, wash the dishes, and sweep the

floor. All students are placed on a rotatlng vork schedule and get a chance

to try their hands at all the housekeeping details. Those who have free
pericds practice singing. The soloists and guartette arrangements for the

final program get their tryouts here.
]
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Bach class session is opened with prayer. The students take turns in
leading devotions and having prayer.

The lessons studied and the textbooks used are listed below:!

LESSON e TEXTBOC K
1. Prayer-———-—————r T Bible
2. VOLUNTARY SFRVIOE--------------Bible
3, Christian ——————— P et s S e e What it Means to be a lMennonite, Bible
4, Hlstory of the Mennonites®————- Church History, by John M. Penner

QEEEEE_EEStOTY’ by John Holdeman
Mennonites in Rurope . '
Encyclopedia
55 Courtesy and Etiquette-—--—————- Work Book, and The New Standard Book
of Etiquette

6. Hospitality-———-m————oemae Bible and Etiquette Bool

fm Ecbncmics—FWféfwurﬁ ------- ot Workbook

8o Faith and Courage—————-——r——rv Bibls

Qs Attitude on Var and Military Service —— Magistracy and \lar
Official Statement of Ohurch
cn {ar
Bible

10- Conscientious Objector ————-—- Bible, \iorkbook

11. Tolerance and Forbearance ———-— Bible.:

. Before You Decide

12. Bociology ————-————==————————— Bible

1§n3:' Science and Philosophy ——=-—-- Bible, Encyclopedia, Commentary
14. ““Mental Health -—-———--——-—-—- Workbook, Nervous Christians

- :
Each student is jgiven a prlnted outline of each- 1esson: The outline gives
scrlpture refergnces and reference to the textbooks used. /In addition, the
Center/ haa othér reference books on the subjects ‘taught. /The student is en-
couraged o find 211 ‘the references possible on each subject studied. The
Bible/is the ‘main’ réflerence used. The workbooks are made up in question
form. General class discussion is held on the queSU10ng and then each
student wrltes, in his opinion mn answer to the questigns. In the lessons
which have o workbooks, the student is required to write his oplnlons in
essay form. | Everring sessions are devcted to the reading of the essays and
zeneral dlscu531on on the lessono

It is the aim in each 1EESOH-tO enable the youth .to bring the given subject
into proper focus' and relation to Christian living.



oy

15

In the assignment_of-the first lesson,{entitled "prayer!} the students
write a detailed account of their personal experience of the new birth, and
of their full commitwent to Ohrlst thelir Saviour, PRach is asked to read
this to the class. This brlngs about a common fellowship in the group, as
well as furnishing a personal record of the individual's experience of
sealvation.

While most lessons are given only one study period, the one, "I am a
Conscientious Objector" is given eemsiderable additional time. This is an
effort to help the young person #e waintain a Christian peacefulness yygand
%o & deeper understanding that Christians are cowwanded to suffer wrong
fearlessly, rather than to inflict harm upon othersy

At the end of the session the young men ere-taken to one of the home com-—
munities where they ere—asked—te give a program, en-what they heve learned.
One essay is chosen for each lesson and these are read to the congregation.
This is considered- a good experience for—the-boys in weet ting the public. | IT |
the young man is warried, his wife i1s also welcome to attend. Under this
arrengement a number of sisters have attended the preparatory Center, also.

Two. class sessions are generally held each year, one in March and one in
Novewber. Fourteen young wen ig regarded an ideal number to take the
class each time. \To datey, Some 540 young wen have taken the preparatory
course. Almost without exceptidn’ they have testified that it was a worth-
while experience. .

The inherent purpose and planning in off'ering this preparatory course to
young Christians is not an effort to compete with wmodern education. The
emphasis is placed on the need of living a life of Christian Grace and Virtue
in a modern world.

Most of the material for this chapter is taken frow an article in the dJuly,
1958 issue of Mennonite Life, written by Bro. Laurence F. Becker, and from =
letter dated May f959, written by Minister Daniel J. Keehn.
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INVESTIGATION OF FROJECTS g

The number of projects, 1nst1tuu10ns and agencies related to this work and

Selective Service offices contacted were many. The contacts made were more
than forty, contacted mostly in person, although a few were made by letter

of telephone. The reasons for the contacts were meny too.

TWhile individual or specif] 2s0Ns we;gwnumarous, ‘they could possibly be _%7,£u\\
classified in two groups. jIn the beglnnlng, during the time of public pres- |/ </ b
“sure “for our boys to leave home and before the regulatlons became effec~ _Vf\”t) 'l

tive, there was much concern that we would get the type of work that was

acceptable to us. FH?%heﬁmﬂﬁe-“%he concern was that we would have our men |
in groups instead of scattered. t was believed then that if under L
Voluntary Service arrangement we could find JObS that were of nationa’l lmpord
tance and filled a need, that they would be honored as acceptable progects N
when the regulations bcc?ne effectlve. '

In the beglnnlng we were ratler doubtful whether mental hospitals would ‘be ‘the
places our men would want to work, or should work. Phis-largely aceounts’ for-
the-many contacts and investigai ong even before “the re"ulatlons or laws '“{'

affecting C.0.'s were completely set in order.. 7

Among the second group of reasons would be ‘that we wanted to work through
open doors and please as many people as possible besides being a good
witness. If for some reason a hospital appeared to no longer be acceptable
to us or we to them, we would consider something else. It was also our
policy to try and give our young men as great a variety of choice in jobs
and geographical location as possible, without endangering the intent and
purpose of our program; In the field of variety of JDbS, we often Wlshed
we could have more and better varletyo

In the beglnnlng, soon after uoueburg opened, thera were repeated 1nqu1r1es
and requests made of the committee for different prOJects such as! forestry
work. J. G. Loewen of Creswell, Oregon, was asked to 1nVest1gate foréstry
work in California and Oregon. He reported back that they would take our
men on a seasonal basis in California, end that one State Forestry project
would take our men on & year-round basis. It seemed, however, that those
interested in going into forestry work were looking for opportunities to
operate large equipment, and these projects were not offerlng that kind :of
jobs. This happened sbout twice and placed Brother Loewen ‘in-a'bit of & '
difficult position to further negotiate w1th these men when the prospective
help did not errive after all.

On the other ‘hand, the unsteble situation of the final requirement

presented problems of encouraging our men to committ themselves to a progect.

We also felt we needed something quite specific with which %o make our eppeal

to Selective Service, either directly or through IMCC. Therefore it was deci-

ded that Brother Loewen and I investipgate some projects (since I was to be in |
the west on some other bu51ness) and have them write a letter to our com-

mittee, and to the ICC describing their work program and the possibilities

of available employment. 7e were given two le tters to use as we.saw fite

The following letter is from the Oregon State Forestry department._ This :

project was the only real opening that we found and believed would qualify. |

If some of our men would have gone, we would likely have had e unit there i
for sometime, but, apparently the work of planting trees was not too 1nv1t1ng,
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OFFICE OF STATE FORESTER
A . . SALEU
October 16, 1951
Mennonite Central Committee
Akron,rPennsylvania-

Gentiemen. ik, e - :

Ls you probably. know, “this department has embarked on a large forest
rehabilitation program in the state of Oregon.

All state owned forest.lands:in need of reforestation are being planted
or-seéded in accordance with & priority schedule. . In additién to the re-
forestation activity we have, in one of our large problem areas referred to
as theiTillamock Burn, set up additional fire protection facilities such as
look-outs ‘and fire suppression crewssw

Because of Oregon's forest rehabilitation program, a fairly large number .
of‘mén are employed on a year-round basis. The Tillamock Burn reforestation
and fi?e'protectlon projects call for a number of men who plant trees in the
winter time and serve as fire suppression crews in the summertime. Forest
camp facilities are available in the area where work is taking place. The
¢losest ' town is Forest Grove, at which is located our Northwest Oregon
District Headquarters.

I'trust. that this 1nforwahpn will give you a picture of the Lype of
work that is available in the forests of Oregon. -

Very Truly Yours,

SRR Dwight L. Phipps

DLP:RIK:gb . = ' heting State Forestor

On this trip we also contacted the Regional Office of the National Forests.
in Oregon and Vlashington, which wes lbcated in Portland. Here we found good
interest and a-cooperative attitude, saying that they would try and work out
something. However at that time they told us that their work was largely
seasonal (during fire season) due 4o ‘the small government aprropriations for
forestry work. :

We also contacted the Board of Health in Salem, Orepon for any pbséible leads
to any projects that would be of national importance and would fit into our progrem.

Later, but on the same trip to the west coast, Lbe T. Koehn, of Vinton and I
contacted a Veteran's T. B. Sanaterium at Livernore, Calif., .located about 30
miles east of San Franeisco. Oné of the problems that came ixp &t this place,
and which reoccured at different places was-the restriction placed on hospitals
against hiring men beyond a certain distence because of certain Civil Service
requirements. Sometime later we were prepared to send men there, but nothing
ever materialized.

& few letters dealing with some investigﬁtions in Indiana follows

hennonlte Central Committee
Aleron, Pennsylvania

. - - October 23, 1953%

Lrverd Vliggers i

Galva, Kansas

Dear Arverd

I would be interested in the results of your meeting with the Indiana mental
healﬁh‘offlclalg.' I have not heard further from C.I. Graber that any of your

E SOB I
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srethern are coming to Indiana but if there are any developments of recent
late, we would welcome your advising us of them.

{esterday afternoon we met in Washington with General Hershey end learned
that there are now 3,6000 men in service. Hershey feels the program is
noving ahead reasonably well and does not anticipate as much difficulty
1ext year as in the year pasti.

.. Yours -sincerely,

IEHNONITE CENTRAL COITIITTEE
William T. Snyder -

WIS :AJR hssistant Executive Secretary

Galva, Kensas
lovember 27, 1953
William Shyder ] .
Akron, Pennsylvania

Dear Williaﬁ:

On Qcte 1 was when I made my visit to Indianapolis To see lir. Barnhizer
concerning the employment of our men in that state. During the course of

the interview lr. Barnhizer advised me to contact several hospitals directly,
also suggesting that it would be unnecessary for out-of-state men who were
volunteering to a csrtain hospital to clear through his office, but could
make their application direct to the institution of their choice. This

was a change in their former procsdure. '

I wrote to several hospitals and a few weeks ago had a personal interview
with the Personnel lanagers of the BEvansville State Hospital and Villa ge
for Epileptics ot New Castle. il have decided %o recommend the Evansville
State Hospital to our young men and expect thet the first ones will be
going there in December.

Mr. Barnhizer rgain confirmed the statement by telerhone that it was un-
necessary to malke application threough him if the registrant was a volunteer
from out-of-state,

Sincerely yours,

hrverd Thiggers

Verious things entered into the picture soon after the letter was written
and no unit wes sbarted there. The Personnel lanager at Evansville had at
one time been employed in a lethodist hospital in llexico and had met some of
our workers from Cempo L5. ‘ '

This is & sample of some of +the work that was involved in finding projects
that would accept our men under the Alternative Service program. In
conclusion a few letters sre included from hospitals that were asgking for
our mene o B




Chestnut Lodge .
+ Rockville, Maryland
September 15, 1955
Mro. Arverd Viggers .
Representatﬂve for Christ Church
Galva, Kansas

Dear IMr. Wiggers:

While employed at the Spring Grove State Hospital, Catonsville, Maryland, I

became gcqubinted with the hennonlta boys who were working there through
selective Services : :

It is my belief that those men did an excellent job with the mentally 111
patients. : :

I am now employed at a much smaller hospital, but would be interested in em-
ploying young lMennonite men if our hospital would meet the requlrements of the
Selective Service Boards. :
Sincerely yours,
Deane F. Fassett
: . ; _ : c - Clinical Assistant to
DFFsvam Bk . _ . _Nursing Director

VETERANU ADIINISTRATION HOS PITAL
 .American lake, Wﬁshlngton
December .5, 1956
Reverend Arverd Wiggers '
Galve, Kansas

Deer Sirs

We are in the process of, reoruwtlng male appllcants for positions of Nursing
Apsistant (PSthWBtIy) and have learned through contact with the Veteran's
Lidmini stration Hospitel, “as@burgJ Oregon that they have been approved as
vsere ef  1-0 registrants and have had much success with the program. They
suggested in their letter: that we contact you in an effort to find out what
assistance or suggestions you may have in this respect.

Wz hawve been worlking with the Washington State Selective Service Board, but as
yet we have not had sufficient referrals to help our recruitment to any sub-
stential degree.

We ere a neuropsychiatric hospital of approximately 1,000 beds, located near
the city of Tacoma, Vashington.. We have' limited bachelor facilities here a%
the hocpital and unyone interested and selected will be considered for such
guarters.

We would eppreciate very much your thoughts and comments in regard to the
possibility of considering some of your people and if you are able to offer
any asslstance we can then discuss ways end means of considering and selecting
those rzople whom you might refer.

We shall bz heppy to provide any other information or facts of the hospltal
cr community ycu may wish. FPlease let us hear from you at any early date.

Very truly yours,
Thurman Shields
Recruitment and Placement Officer




MENTAL HOSPITALS =~ =~ . arTseEe:

ost of the projects in the Tirst years of the 1-W program were mental hospi- = -
tals. itrﬂeemsdu%h&%~w&a~wﬁere ‘the greaqest need for men existed. IMost mental.
hospitals were large in tltutlons -whi-e! d a great many more men
than general hospltals,Tmade it easier to esteblish fair-sized units, The
type of work was that of Attendants or Psychiatric Aides.- %éadeﬁmﬁognchorka
, seribed-in.the. reporf-of-the-individued—units .

e L7
FPhere was, especially E& flrsci'a reluctance of many young men to go to work
! in mental hospitals, ok Lt was surprising how well the majority of the men
| were able to adjust to the work and environment, whieh-was.quite.different—from-
wheat-they-were-used. £0.—Our-.own. experience in-llental-Hospital work revealed -
$p-us-that not everything was all pgood-in-this-type-of worle-—In-feoby it

could be very spiritually trying, with work that could be very nauseatlng at
times end 1n some wards, qulte dangerousc-

’A certain uneasiness bothered us the first years, ef=thigw
. "iels Sype—of environment threatened " our young men (especlally those
who were not too spiritual) both during service andhthe long range effects,
“Pher=too, ‘When meny mental patients are eemsbentdy being handled- there is.
always the danger of accidents &ﬂ—ﬁhem?eﬂa%%uﬁf carelessness, neglipgence, ‘ |
anger, or just plain nonsense.'whioh~could make a public disturbance or even ..
1nvolve criminal charges. ' <EE;_

Nrilu-' Lns \5‘\.‘ ‘
While it im true that a few unfortunata incidents have happened ﬂﬁrts-nothlng |

that kes caused too greabt a problem. BSurely the Lord has been good to us to \
keap us from such exgerienc)es°

P

Our concerns were based largely on experiences coming out of hospital work
,durlng World War IL. Since that time considerable changes had taken place.
Just to montion a few incidents of that time to give en idea of what could
happen, one C.0. was charged in the death of a patlent becauge of giving the

. wrong medicine. Another was arrested for causing & death and injuries %o a _
" number of patlents uhrough carelessness. Ve recall a few uncomfortable exper— ;
iences we had (Whlch could have turned out bad) as the result of thoughtlessness. '
"Besides such experlences, several C.0.'s were hDSplt&ll”ed as severe mental |
cases after working with patlents for some tlmenl‘l o ) |

No doubt there wegre reasons for such happenlngs, some of vhich were the wany
hours of wark—=ﬁwulve hours a day end six days a weelk, There was little super-
vision at tlme warcs, fere uéverely undeystaffed/and sometimes the help that [

was/ avalluble was 1ncompetent, resulting in added prdq&ems rather thefi being
& help. ¢ f : .

Even from the beginning of the present 1-W program to this time there has been
‘e great change in work in mental hospitals, especia lly from the angle of pa-
{tient treatment. New drugs that quiet the patients help to make it much easier
_,and less dengerous. This difference was a great factor in our favor at the
i beginning of the present program. “ffff' ‘

Following is an excerpt from a letter sent to VAlliam Snyder, Akron, Pa.

touching on our concerns. At this point we were again considering other
work even i1f it were ron-paying.
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Dear Mr. Snyder:

Sending so meny of our young men into the type of environment they en-
counter in mental hospitals is causing a growing concern. As the result of
that concern we have been looking for possible ways of service in other arease.
We were wondering if other groups were sharing this concern and what efforts,

- if any, were being made to relieve this problem.

If a solution could-be found it would very likely mean a considerable
financial. sacrifice. Are you aware of any government or qualified agenecy
that would have worthwhile work to do, but because of lack of funds would
not be able to pay wages but would provide sustenonce?

Yours sincerely,
Arverd Wiggers

Reply ‘to the above letter came from Albert Gaeddert, dated Aﬁgus t Ly, 195L.

Dear Arverd:

William Snyder just handed me & letter from you in which you express
conperns about men working in mental hospitals. You asked whether there are
other groups sharing this concern and whether any efforts are made to relieve
this problém..

‘The answer to thls is ?%w’ “You will know from the boys in our county
and community how they would much prefer to do some manual type of work which
they.are used to.doing. In talking to William about this, he said that re-
peated inquiries have been made to Selective Service regarding a manual type
of work that might be done by 1-W's but the problem is somewhat different from
what it was in CPS. TForestry, Soil conservation and rehabilitation offices

“in Washington are letting off more men rather than employing men and they
cammot go to Congress to ask for more appropriations.

While this seems to be a negative answer, non-the-less we are pgoing to
Washington tomorrow and want to raise the question again with Selective Service.

A

Wﬂdmittedly there were drawbacks to work in mental hospitals, on the other hand
it gave us a view of life's other side. Here inhibitions that camouflage the
| true self are often flung away, the real self emerges, and what a spectacle.

- "Oh what is man, that thou art mindful of him?" . 8l

{For those interested in human neture there is much to learn. There are many
| pathetic conditions that touch one's heart. There are others who have no pro=-
)blems. There were those in such fears and anxieties, that they would kneel and
} pray often for relief from their troubles and went you to pray with them. There
were those who were bedfast and in such distorted physical condition that it was
idlfflcult to_look at them. But on the lighter side there were those who
were as happy as could be. There was the man who would always ask if he had a
letter from his wife when the meil come in, and he would always console himsalf
! by saying that since there were six holidays lust weelz, she hadn't been able to
get a letter mailed. He lacked nbthing, especially not money. He claimed to have
worked in three different wards in that hospital, earning 98 million dollars on
{each ward, and on one ward they didn't even have all his time figured yet'.

In connection with the concern over work in mental hospitals, it may be of
interest to note that within the last year or so ICC has started a V.S. forestry
project on the west coast and is working on opening one in the east.
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SPIRITUALITY IN THE UNITS

To give an accurabe and detailed report of spiritual life in the units would
be almost impossible and perhaps not edifying. On the other hand, to be too
general often omits some phases that would not give an accurate picture. The
risk of generalaities will have to be taken, however.

T

|
rIt has been our practice that each unit have a pastor and that each unit have [{)
revival meetings and communion at least once a year if possible. It is an ‘ [
| unforgettable experience to have revival meebtings with a group of young people \}/
who are earnestly desiring to serve the Lord. This has been testified to by
other ministers who have helped in such revival meetings. This has been true
in greater or lesser degree in most,if not all units. It has been said of some
young men that they experienced greater spiritual gwowth in service than before
they went and some even after they returned. The majority of the young men
would say that in many ways there were more temptations in service, but that
there were special blessings too, and that there was no reason for not living
g Christian life there. Mere-is-ssid-en—the-positive—side—of-Sgritual—life-=;
\thistian—wi%nessing iﬁ~¢hapters giving aecounts of-individual-unit-ectivitiess

Tt tekes courage to face’ ourselves and our shortcomings and mistakes, but the’
mark of a Christian is that he "sends those things before into judgement "

The fDllOWlng is not meant to be an accusation or an indictment of any 1nd1-‘
vidual, but to arrive at a true evaluation. One must face the real issues
courageously end note the trends, note the causes of failure as well as those
things that produce good fruit.

’ Early in the program, with a backlog of men who were considerably older, ‘the -
average age of 1-W's serving in the hospitals was somewhat higher,/ Wirite-it -
was-bnue—thet-there were-those going into. service as young as.théy go todayy
again.there were.those-who-were-mueh-older;" & fact which had a stabilizing
effect, m=ibs~gedd: 1lorld tensions and public sentiments also tended to havo-a
more sobering effect upon the church imegemered, including our young men. “FThen-
%00y the necessity to leave homes and be in a new environment; to work in jobs
that were new so.eweryene brought ebews a certain seriousnessg emd- 0 be sin=
. gere in our doctrine of nonresistance seemed more important. Because of these
changes and conditions, the vision of serving in a real couse was a bit clearer.
These had’%helr effects splrltually. 6‘ T D Gl
LS &F DNy

the motlves for going into service were of utmost 1mportance. The boys
jwere perhaps less self interested than they are today. Todey!the expressions
 that-ere heord so often are: "Go and get it over with," "putting in our time,"
"Go early so that we are ready to start on our own when we get through," "I . 4?

‘didn't heve a job at home and I could make more money there." «dso-if-we are
So-judge by what happanﬂq,jgbme motives are not expressed in words, but are ex-
pressed in conduct such as the desire for adventure, to get away and have a.

. good time, to be on one's own and be more independent, and to have & reason 7\_
to have a cars. . i

We are blessed in having the word of God, the true criteria or measuring stick
which roveals to us the motives we should have, and shows us that salvation is
not only being saved from eternal destruction but to be saved from ourselves,

our sins and our evil desires. We are to be God's and not our own. Tie are to



" dn-—their-home—oeoH 2eds
‘that are involved. &fwcourse the first problem is the individual that is

" when the Bible teaching on the matter of discipline is conscientiously carried
' out, it brings forth the pcaceable fruit of righteousness and is a spiritual
C encouragement to the Unit. i

\
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serve God and not ourselves. Ve are to love God above all things and hate
even our own lives. Ve are to worship God and not the world or things therein.
ILnd addied to that we have the command that "Whatsoever ye do in word or deed,

o all in the name of the Lord Jesus, giving thanks to God and the Father by
Him." Col. 3:17. Sadly enough, the contrast between God's word and our
motives is sometimes too great.
If we omitted an evaluation of thie problems of church discipline in pur units
we would be avolding some of the unpleasantries, but . nevertheless there are
unpleasant issues. The problem is a thorny one, unit pastors are generally

agreed on that.

Thé'disténce thet separates the young man from the pastor and especially the
parents, increages the magnitude of the prgblem,thaj-pastors-experience. even
Es:.ae']& E

faiac s?””éﬁﬁ&@%’ﬁb g the® government implications

being disciplined. Sometimes the second problem is the parents. It is under-
‘Sténdable why this is so-inasfar as the parents are concerned. The parents
‘are very'susceptlole to the varsion their son or daughter gives them. The
enelin: qﬁesuldn's version and the pastor's interpretation of their disobe~
dience does not always agree. The parents often feel that the temptation their
son is faced with should be reason enough to bear with him and bridge him over
untll his service is completed. Some of the strongest pressure is just at this
point.: The fear the parents have that if their child is diseiplined, he will

_gggﬁ himself away and may never return and be eternally lost, is 2 real one.

ot

Under this stress and fear the parents face the trial of being mindful to get

a thorough understanding of the problem from both sides. Firstly - what [the
workd of God teaches, and effects that such lives have in maintaining a spiri-
tual unit =~ not only while their son is there, but also after he is pgone.
Séboﬂdli_— what efforts and sacrifice the pastor has made to restore such an one.

As pastors we often need to remind ourselves to reamin prayerful and do all

“T things in the fear of God, rather than in the fear of men. The pressure that
“the pastor sometimes experiences has been too great at times,. perhaps, so that

‘he has been unable to keep an objective view of his responsibilities. Here are
a few of many things that a unit pastor must keep in mind. IHe must remember
that he must have a love for the souls of men and not a carnal love for the
person. He must be concerned for the group as well as the individual. He must
deal according to the work of God. He must remember that in 1-W service

a boy &as a conscientious objector represents the church where he works and
lives. He must remember that our government has committed to the boy and to
the church a trust-also that the church has committed a trust to the boys.

"He must remember that his attitude toward insincerity in the cause becomes his

own sincerity or insincerity, as the case may be. He must remember the effect
insincerity in one has upon a whole unit's gpiritual life first of all, and
“then the effect it has upon ftheir witness.~ So-times it seems that the real
objective tn be reached differs between the pastor and the parents, when to
bring out a proper blessing it must be united. We must pray more fervently to |
deal properly with the undying souls of men, It has been our experience that

]
J

L ‘problem, that the ohurch faces everywhere, but which is mégnified‘in the units,

is the cara. The world faces the same problem in its way of life. A Chicago

. )
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paper reveals that the trend of young men to have cars is having both an
immediate and a long range effect. As soon as a young men gets a car his
gredes plunge downward, besides its being a menace to life.

As Christians.wesshrink from the suggestions of justifying or allowing our
members to;éﬂggzi,?The reasons are that there is nothing about it that is
necessary, bub rather that it is destructive to physical and spiritual health,
involves the improper use of money, and that it generally thought of an un-
clean for Christians. But cars have come in on the wings of necessity It
seems, even though we can give very little reason for the necessity of a
young men having a powerful and/br late model car, a thing which a tempta-
tion to him. We are not to have idols, but where is anything worshipped

more both in time and in money? Ve are not too spend money unwisely or sel-
fishly, but where is more money spent unwisely or selfishly, if not on the car
then on extras? Ve are to remember that our bodies are the temple of the Holy
Ghost and that life is precious, but what (according to insurance companies)
is more destructive %to life, a cigarette, or a car in the hands of a carnal
young man? We are to be a witness, but how is the car a witness in speed and
many traffic violations due to carelessness? There is this difference, that

a car can be used for pood, but not a cigarettes But unless the cars are
used for good, how do we stand in the sight of God? Which is the greater sin?
Nothing here is meant to justify cigarettes, nor that the car must be outlawed,
but do we dare to ignore the spiritual dangers that threaten to destroy us?

In this chapter the problems of unit life cover a great deal more space than
the spirituality of unit life, which is proper provided we do not interpret
this to msan that there are more problem people than people that are not
problems.

VWhen-we—-stop-to_think that &early 600 of our young people, (including wives)
have served throughout the United States, le realize that their lives have
touched the lives of many others. They have lived intimately with those .whom
they worked:fer, those they worked with, and those they served, besides-the
", other contacts they-made with neighbors, business people, etc.y This was done
mainly over a period of the last nine years. BEven though we bring the number
down to 500 of those who have served in fLilternative Service for two years, we
still have the equivelent of one man's service for 1000 years. Or again, fig-
uring 50 years as the working years of one man's life, it would mean that 20
man would have to give their whole working lives to equal this. To consider
all these efforts in years as a service and witness for the Lord gives us a
glimpse of the possibilities in the program.

These were times of sowing the seeds of good will, of love for our fellowman,
of love for God, of being ean epistle read of all men, and of the opportunity
of making clear what a true conscientious objector is. There is no @oubt,

because it is the very lew of nature, that there is a reaping as the result .

_of sowingcf We are reaping the seeds our fathers have sown. What will be the
reaping of the seed we have sown in the hearts and lives of those men with
whom we have oome in contact? Perhaps we have the feeling that the birds of
the air have picked up the seeds we have sown, but we may someday be very
much surprised when we will be able to see what has been the result of the
seed we have sowm.

The above facts cause us to tremble when we think of the tremendous respon-
sibilities. In meny ways we all feel unworthy. However, those who in their
hearts are assured that, though they have often failed, they have tried to

AT T T T e S



be submissive to God's will and be a true w1tness, con 2l50 be assured that

the seed they heve sown will some day glorify- God's Neme. On the other hand,
those who have been unsubmissive to God's word and to the church will see ‘their
works burned, "but they be saved even &s by flr“"'lf_they w1ll repent. '

In conclu51on we stress a fact upon whlchi)ﬁr to lay great emphaSJs. ‘This

is the value of humble, sound, spiritual/parents WhD will first of all be
examples in their love and falth in God fear to do ev1l and who will teach

this diligently to their children. Nothlng will substltute for this.




:'Fmoney they earned went to the church except for the allowance) was six months.

{* -~ ROSEBURG UNIT V.S. & A.S. )
% o . =
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In Jan. of 1951 Alf Yast % h. Ensz, Fred Becker and myself made the trip to @
Oregon. "From Creswell we were accompanied by Jake G. Loewen to Roseburg.  There |
we had an interview with the manager of the Veteran's Hospital, Dr. Haskins, aad |
Mr. Wirak, the personnel manager. We discussed the possibilities of a group

of our young men coming to work in the hospital there. They were interested in
the suggestion, especially since they were experiencing difficulty in hiring
sufficient competent help to safely cover their hospital wards.

Later in Februvary my family and I arrived in Roseburg, and shortly after that
Clayton Koehn and Maynard Becker of Lonetree and Duane Holdeman of Hesston ar-
rived. On February 27, we began Voluntary Service in the hospital. We were of
course hired in the same manner and went through the same procedures as any
other applicent, [Lbout the first of May, Arvid Ensz, Floyd Nikkel, Henry bnsz
and Kenneth llartins from Inman, and Jonas Giesbrecht of Hillsboro, Kansas, came
and were soon employed too. ILater in the year and during 1952, the following
came to work in the V.S. Unit at Roseburg: Robert Holdemen of Hesstoh; Clayton
" Unruh of Galva; Vernon Penner of Hillsboro; John Unruh of Chickesha and Robert
Boehs of Fairview, Okla.; Edward Friesen of Tlauseon, Ohio; Kenneth Litwiller of
Middleton, IMichigan; llelvin and Lena Jantzen of Cimarron, Bernard and Edith
Koehn, and Ben Schmidt of llontezuma, Kansas; and Ervey and Velma Venger of

~ Walnut Hill, Fla. There may have been others, also.
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The period of Voluntary Service for the first nine men (during which time the

Later this was reduced to as low as two months. John Unruh of Chickasha, Okla, ,
~was the first one to receive his 1-W classification and have his time start - 3
counting. This was on Lugust 20, 1952. llost of those who served in Voluntary |
Service were later given credit for the time served.

bt

We were especilally fortunate in having a men like Ilr. Wirak to deal with. He
seemed to take a genuine interest in our group and wanted them to leave & good

‘ impression. Therefore, when difficulties arose, we could feel assured that he
would do what he could to help us . :

During our V.S. work at Roseburg, various projects and -types of work were being
considered by the govermment.  This hospital, through the Veteran's Administra=-
tion in Vashington, informed government officials working with the C.O. draft

lenw that they had such men ‘employed and would want their hospital approved for
that type of work. In a number of ways, at different times, the hospital would
favor us in trying to have our men work for them, even going so far as to help

a young men who was having difficulty getting his 1-0 classification from his

~ local board. This whole cooperative attitude on the part of the hospital offi-
cials had its effect on the unit, helping them to want to be 2 good witness there

I A PR g

For a time we were heving difficulties with the State Selective Service board of
Oregon beceuse they didn't want to have men assigned to projects in their state.

In August of 1952, we made personal contact with their office in Portland. It
didn't take us long to realize tha t the man in charge of the C.0.'s in that state
was rather a difficult man to deal with. After giving us a lengthy account of
what he thought of them and what he thought should be done with them; he settled
down and became quite friendly and cooperative, to the extent that we felt we could
continue to have men going to Roseburg.

_ ‘ "e were surprised to learn from a e ther
two years later of the attitude existing there. (See point two of letter below.)
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The following letters or excerpts from letters cover some of the points mentioned.
(I am quoting & complete letter from the MCC which includes .some reference. to our
church projects as well as reference to Roseburg. - It is not quite clear what. churcl
project is referred to, but very likely Ganado, Arizona.  Ilr. Olsen is a Selective
Service official from Washington D.C., and the date of this letter was June 16,
.;95& to Lol Yosts)

Dear Bro. Yost:

Mro Vietor Olsen made a rather extended trip to various State headquarters and com-
-mented on'two 1tems that I would like to share with you inasmuch as your men are
“directly involved: i

le Your Ganado program in New lMexico has made a great impression on the State
- Selective Service people fhcre. Mr. Olsen stated that the State Director told him
that the unit there is doing a splendid job and has made a good impression on State
.cofficials and on the local community. This informetion may not be new to you, but
I thought- it would be good to pass along to you the State Directors evaluation of
cyour work. Olsen particularly commented on the fact that your unit menbers are
doing work with the Indians that few white men would do under similar circumstences,
We advised him this was of course the essence of Christian service, in helping the
needy and unfortunate people whom we are serving.

2. The State Direclbor in Oregon was upset as he talked to Mr, Olsen regarding the
fact that the Veteran's hospital at Roseburpg has been accepting men without get-

_.bing his prior approval as State Director. This is not a reflection on our Mennonite

boys who have gone to Roseburg, but more on. the relationship between the veteran's
insthtution and Selective Service., I would not suggest a change in procedure in
sending men to Roseburg but you should be aware of the fact thatthe State Head-
quarters iec not happy about an arrangement whereby outside men may come into the
stmte without the Selective Service office approving it. IIr. Olsen told me that he
Mstraightened them out" on this and did not intend to change the setup to provide
for prior aporouvval by the State Headquarters.

The State Headquarters also mentioned that some of the out-of-state boys volun=-
Geered before the program got under way and took up the more responsible posiw-

tions until the Oregon boys.who were ready to go had to fit into less importaent work.
Olsen then reminded him that these other men were volunteers and thereby entitled

©o sciz consideration because of their early reporting for duty.

" There is nothing that has to be done on the above but I do want to call it %o
your attention and also Arverd's and Lewrence's. If you have any comments we, of
. course, would be glad to have them. . e
Yours sincérely;
William T. Snyder
Assistant Executive Secretary
(Memonite Central Committee, Akron, Pa. )

The‘,f’ollcm:mfr letter is inserted for the information contained therein relative the
WALE f“ocawu1 . for accepbance, etc.. L
. February 1lh, 1951
Lrverd Viggers G
Galva, Kansas

" Dear Hr, Wiggerssf
Receipt is acknowledged of your application for the position of Hospital Attendant
GS -1, at an amual salary of $2200 per annum. (Note: by 1960 the starting wage had
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reached &3250 per annum). We presently have a Hospital Attendent vacancy in
which your services can be untilized and it is requested that you report for
duty at 8 A.lM., on Feb. 27, 195L: In connection with this appolntment you
will be required to take a physical examination. The employee must pay the
cost of travel in reporting for duty and in the event you do not pass the
physical examination, the cost of travel in returning to your home is at
your own expenses
" Very truly,
T. He Virak
Personnel Officér ,

The following excerpt is taken from a letter received from A. Stauffer Curry,
Executive Secretary, National Service Board for Religious Objectors (NSBRO)
Washington, D.C., September 18, 1951.

"I visited the Veteran's Administration some days ago and they told me about
the request from the Veteran's Hospital in Oregon for conscientious objectorse
They took up the matter and decided to approve the idea. They are 1n contact
w1th Selectlve Service and 1t seems things will work out just fine.

Excerpt from a general letter to’ 1-W'representat1ves from HCC:
Dear Brethren:

On February 10, (1953) we were at Selective Service in Washington to discuss
various matters and with to pass on certain information at this time:

1. Selective Service will consider early releases of men who had Voluntary
Service emperience that was not continuous with their present 1-W assign-

ments PROVIDED the service was in projects now approved by Selective Service

for the use of 1-0's. Application must be made direct to General Hershey. Ve
suggest that any men in this program who would qualify be placed in contact
with the Akron office, in order that we may send them the necessary information.

2, We discussed release procedures with the National Headquarters and have
been advised that in the near future the State Directors will be asked to give
a thirty-day notice to employers of 1-W men in order that no release be held
up beyond the actual twenty-four month period of consecutive service. The
twenty-four month periods of service will begin expiring some time after July,
195h. Selective Service indicates men may count on their releases at the com-
pletion of twenty-four months.

Part of another letter from MCC on releases for V.S.ers dated Octe 6, 1953,

"We have discussed with General Lewis B. Hershey for some months the possi-
bilities of releasing men who volunteered for service before they were drafted.
General Hershey has given favorable consideration to this request and it is
now suggested that we have the men write him directly requesting release."

Fdlowing is part of a l&ter from the Veteran's Hospital at Roseburg, dated
Septe L, 195%, It is inserted for the bits of informetion it contains for
the record and which may be of interest to someone. It i1s addressed to
Arverd Viggers and comes {rom T. H. Virak of the Personnel Offices of the
hospital at Roseburg.

"hank you for your letter of August 31, 1953, regarding the Llternative
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: Service program. You asked for our opinion regarding the continuation of our
utilization of 1-0 registrants. As youw know, we have been hlghly pleased with
the ¢alibre of employees received through this program; and we are desirious
of -having it contlnued. e have been concerned at :times as to .what will happen
when relatlvelj large groups of 1 0 men complete “their service requlrements and
leave in a short period of time. Your suggestlon that there is a possibility
for an ample supply to meet our needs is encouraging. Tk would be very willing
to cooperate in such a plan. I should point out, however, that any such plan
would have to be acceptable to the Headquarters of the Oregon State Selkective
Service. Since there seem to be more than enough openings for 1-0 men, they
' should have no objections to our appointment of registrants from outside the

' state of Oregon."

' The Roseburg Unit was the first unit to begin and is still in existence, although
it is rather a small unit now as of Spring, 1960. Mr. Wirak has left some years
ago.  Other conditions at the hospital have created o different atmosphere from
.what it was in the beginning.

‘Just why Roseburg waé selected for a project 1s a-question that I have never
really had answered, although I was connected with it from its beginning.
Such things, especially when they turn out right, I attribute to the lov1ng
|guidance of God.
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\ fGLe other Ltem miéht be mentioned here althoupgh it was a problem affecting all ™\
‘| state institutions of Kansas. That was the difference in wages paild Cula's

| from what was paid to other workers. The difference was not so great, but it

TOPEKA UNIT 3: _—
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This was & state mental institutubn that opened its doors for 1=0 men.in .
the fall of 1952 only a few months after the Alternative Service program
was put into effect. The arrangement at this hospital had been worked out
by the State Selective Service Headquarters located in the same city. The
MCC may have provided some assistance for they may have had a unit there i
before the program became effective, although this is not certain.

For a time Selective Service ordered a number of men to work here each month. [
Almost immediately the hospital objected to men coming who were wearing |
beards. - Selective Service asked us whether we wouldn't permit our men to

‘shave during service as some other groups were doing, but of course we were
unable to give our consent. Later the question of wearing bow ties became

an issue. The hospital felt that it was 2 part of the uniform and gave their
attendants a neat and uniform appearance. Furthermore, if our men didn't

.wear them others objected to wearing them also. This matter was considered,
among other things, in a ministers council at Hesston where a considerable
number of congregations were represented. The council decided that it could

not yield to the request.

We had a number of interviews with the hospital staff concerning these problems.
The bow tie regulation was finally dropped, at least not enforced, and men

with beards were placed in other departments than wards as much as possible,.

It seemed that even this became less objectionable as time went on. However,

it was the major reason why Topeke never became & very large unit, and existed
as such for a shorter period of time. BuUt this experience was adventageous-to
us--and. to the State-Selective-Service Headquarters. The problems. were-nearby
and-we.were.able.to-di-seuss.then. frankly and quite thoroughly. 4\

s we look back now there were so meny incidents which could be called coinci- {
/

dences and which played a large part in the selection of certain hospitals,

plus conditions that led to the solution of some of our problems; which we

believe was the loving hand of God guliding and opening doors for us. %e might ;
say at this point that often in this work we have felt as if the Lord were just |
ahead of us and either opening and closing doors. Lfter a time the wisdom of %
these decisions or moves proved to be the right thing. It couldn't possibly |
have been men's wisdom that did that. S—

-,

.,

was felt that it was not proper for the Kansas State Board of Social Velfare to
discriminaté betwecn the two. Fellewingis-a—lebber-to-William. Snyder-reletive™

___&o _the problem-te-whieh-the-TCCvoiced-their-conterns

SELECTIVE SERVICE
KANSLS STATE HEADQUARTERS
TOPEKA
June 25, 1953
Mr. William T. Snyder
llennonite Central Committee, Akron, Pa.

Dear Ilr. Snyder:
As pointed out in my letter of June 11, I did anticipate meeting with
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the Kansas State Board of Social Welfare at their meeting on June 19 and 20;
however, I did not actually meet with the commission. I did, however, discuss
the general problem with the Secretary, who presented the same to the Board,
and informed me that since. they were Ieceptlve to the suggestion it would not
be necessary for me o meet with them. Furthermore, they were extremely limited
in time to cover all the problems coming before their meeting. I asked that a

confirmation letter be forwarded our offlce on the action taken by the Board.
The following is quoted from that letter, dated June 22, 1953.

"The bevlnnlng pay w1ll remwxn the seme . Hbrlted
increases may be grented on completion of six months
satlsfactory serv1ce_to the next pay scale."

ThlS appaars a. lltule vagueu Hawever the prop031tlon as it was out-
lined to the Secretary and to which he said. the Board was agreeable was that
after six months satisfactory service in merlted cases an increase of 56,00
per month would be allowed, At the. end of the. second six months period,
under the same conditions, a $7.00 per month increase would be allowed and
the same would be true at the end of the third six months period of service.
Although, as stated. this appears somewhat vague, we are in this office going
to interpret it. as meaning that they have given general consent to the propo-
sition as presented and until we are overruled we will proceed on that basis.

o Eyt By oo

For the State Director:
: /E/.Couway E. Yockey

Conway L. Yockey
TH ), Lt. Col. AGC
cc: Reve Ho B. Schmidt ; ' R lfanpower Section
Newton, Kensas

°:Mfoﬁﬂfverdﬂﬂigger§
Galva, Kansas

‘dﬁr history of the Toobka‘Unit is relatively short, because we had nothing to
do with the. initiation of the program. in the hospltal and because of the
thlngs involved that limited the hospital as a,real_opening_forjour men.
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The Larned lMental Hospital was openéd for 1-0 men soon after Topeka was. The
first men arrived soon after the first of the year in 1953. The first of our
men ceme from the Eldorado and Ulyskes Boards which were the fartherest eway.

We received & cop y of the following bulletin that was sent to the local boards.

‘ Selective Service
KANSAS STATEH HEADQUARTERS
Topeka

CIVILIAN WORK PROGRAL! BULLETIN NO. 10
ISSUED 12 IMARCH 1953

Subject: Waiver of distance restriction and procedure for assignment to
Larned State Hospital

‘ 1. One particular sect of the llennonite faith, known as the Church of
God in Christ, llennonite, have presented a considerable problem when seeklng
employment under the conscientious Objector Viork Program. This sect are
distinguishable by the fact that they are required to wear a beard and be-.
cause of this religious tenet, some approved employers have been reluctent

to accept them as employees. On the other hand, some employers prefer, these Y
‘registrants as workers due to their ability to accept authopity and to follow
instructions conscientiously: Unfortunately, from the standpoint of close
proximity, the Larned State Ilospitel is anxious to accept these registrants
as employees; herein is our problem of either relaxing our heretofore restric-
tion on distance or being able to utilize this source of manpower.

2. The very nature of this group of people leads this headquarters to. ..
believe that they would not create a community morale problem even though
they were assipgned to a project that is less than 150 miles removed from
their home community. In view of these facts, the State Director is removing
the distance restriction in as far as it applied to those who are required
by their religious tenets to wear a beard, thereby amking available a backlog
of manpower  that mlght otherwise be withheld indefinitely from serving their
obligation., - :

%s The final determination as to whether or not a_registrant-Should be
.assigned rests entirely with the local board. If you believe the distance
or lack of same might create amorale problem in your community, you will not

++be required to issue the SSS form 15%. Iowever, in view of the peculiar

aspects affecting this peculiar group of registrents, as pointed out above,

it is respectfully submitted that every possible consideration be given toward
carrying out the above proposals. In the event your local board feels that
they camnot agree to this relaxed program, please advise this headquarters -
- in ‘order that we may inform the representatives of the llennonite groups and
thus assist them in avoiding unnecessary expense for registrants of their
community entailed by going to Larned for an interview that would not avail
them of an assipgnment. :

L. If members of this sect in you} local board area desire to seek
employment at the Larned State Hospital, they should be informed that
Persommel office at the hospital will accept applications from end grant
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interviews tomprospective employees. This may be done without an appoint-

ment, but it is believed that.the applicants should be encouraged (oldest flrst)
to ‘proceed to Larned in small.pgroups or individually in order that they will
not overtax the personnel department of the hespital.

5. If an applicant is found aeceptable by the hiring authority of the
hospital, a letter to that effect will be furnished the applicant and this
headquarters. Ve will then notify the local board of jurisdiction authorizing
them to issue the order to report to Civilian Work. (sss Form 153).

6. THIS WAIVER OF DISTANCE AND PRCCEDURE SHALL APPLY ONLY TO BEARDED
REGISTRANTS.
For the State Director

_Conway E. Yockey
It. Col. AGC ’
llanpower Division

Other general informationlisvincluded<;in the report made by unit members. Here
again. the arrangement was worked out between the hospital and Selective Services
Our relationship with the hospital staff was not as intimate as at some places
but ‘we found them considerate. 1 were taken through all the bulldings and most
of the wards by the; staff before men were assigned there. The beard problem
arose here after negarly two,yéars of - service. It is not certain, but we believe
it was brought to our attention by Selective Service. For the record the fol-
lowing letter is 1nserted asklng for a personal interview with the hospltal super=
. intendent:
Galva, Kansas
December 9, 195
Dr. J. T. Naramore, Superintendent
Larned - State. HDSPlual
Larned Kansas

DeaerrqﬁNaramore:—

It is our conviction that.you, as the superintendent of the Larned State Hospital,
are deeply interested in the mental health program which is making Kensas one of

the leading states in this respect. It is our concern that our young men working
in; EKlternative Service, by order of Selective Service, will do their part in contri-
buting -to the cause by a reliable, cboperative and efficient service. In most pro-
jects or hospitals we have thied to vstablish a relationship with the menagement
through which it was possible to come to a nutual understanding of problems existing
in the, employment of 1-W men and where the problem was such that we could be of some
5 o8d:d s we have..done what we could- and have the satisfaction of knowing that the young
men.'s qual;ty of serwvice was improved by such action.

However, we are not always aware of the _particular problems that the wvarious hos-
pitals.-have to. reckon withe I was informed recently .that your hospltal had adopted
a.policy of not accepting.any more employmmnt men that wore beards. lIMost likely
this policy was adopted to meet & certain problem or problems,‘ Slnce this decision
will have its effect in several ways, we would greatly appre01ate an opportunlty

to meet, with you and Ilr. Regd concerning this policy. Perhaps we can do something
that may brlng about a. partlal solutlon to the problem.

If our suggestlon of meetlng w1th you is acceptable, we would appreéiate“Having this
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appointment as soon after December 15 as possible. Could we hear from you as
to what date and time would be most suitable to you?
ek ' Sincerely yours,

cc: Junior F. Blder lst Lt., F.C. ArVerd Tiggers
L. F. Becker '

Note: You will notice that a carbon copy went to Lieutenant Elder. He was
the man we had the most contact with in the State Selective Service office.
He is still employed there but has been promoted to the rank of capmin. Col.
Yockey, whose neme appeared on preceding correspondence, was Llder's superior
at the time but is not in the. Selective Service Office anymore.

In the interview with Dr. Naramore, as we remember, the subject of the beard
didn't seem to be such an issue, in fact the whole thing seemed somewhat vague.
lMore was said about their developing progrem and the need was mentioned of
higher education for their attendants.

After this time not many of our young men went to Laxncd for service, but as
far as we know it was not because of being rejected but more because the back=
log ofmen had already served or were serving, therefore the number going into

" service was so much less. Then also, there were many who preferred to go to a|
project farther from home. At about this time or soon after, a considerable.
increase of local help was also becoming available.

It was after Larned opened that we were forced to come to pgrips with the prob-
lem of how we were to relate to other lennonites working in the same hospital.
To think it through and come to a common understanding, in as far as the ICC
was concerned, wes & help to us in all our future relations.

The arrangement of Civilian Public Service during Vorld Ver II was that of
having most of the camp activities and worship together, also sharing much of
the responsibility of carrying out this program. How would this program
differ from C.P.S. now? Would the other llennonites understand our position?
It would be poor policy:for lennonites to have difficulty between themselves

when it was necessary to.work close together in a common cause in many respectss

The occasion that brought our relationship to the fore was the renting of a
large brick commercial building in Larned for 1-W men. This was done by local
MCC representatives and then approved by the fkron office. This building wes
located on main street o little south.of the railroad tracks. To make the
building ready for occupancy it was divided into sections; dormitories, Ritchen
living area and recreation room. The rent and utilities were a considerable
+expense for thé MCC and they didn't have enough men to fill the place, there-
fore they were asking for our sinple men to come and live with them also.

We objected to this on primarily two points. (Primarily, we didn't feel obli-
goted because we were not consulted when-the building was rented, but we did

want to' cooperate wherever it was pDSSlbﬂe.) Pirstly: It was too near the cen—

ter of towm, and to have such a large group of young fellows together would
draw attention and cause & public relations problem in a town that was not too
friendly in the first place, and so small that it was aware of most of the hap-
penings in the town. Secondly: We desired.to have our own worship and function
as a soparate little church. Then too, there were some things we didn't allow |
our members to do which others did, by being together it confused our witness i
especially at this point. Then also they were advocates of. recreatlon and

were equipped for it in this building;: where we take a dlscouraglng attitude
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In discussing this problem with the Christian .Public Service Committee we
agreed to discuss this matter with the MCC at Akron. I was aslced to take

care of it on my pending trip to Akron, which I did. William Snyder was a
very:'understanding men and wanted to cooperate with our wishes. He was able ito
understand how we felt: about mixing together, and that we were not wanting to
bé unceoperative, but that -for us it was a matter of conscience. Following

dre some letters for the record. :

MENNONITE CENTRAL COMMITTEE
Aleron, Pennsylvanla

April” lh 1955

Erverd R. ﬁiggers
Galva, Kansas

Dear Brother Wiggers-

You w1ll find enclosed wlth this letter a copy of my letter to Brother Alden
Hwert at the MCC center in Larned. I trust that the letter meets with your
approval; I believe it sets forth our understanding regarding service to thé men
at Larned. We want you brethren to feel completely free to move ahead in ser=-
ving your men or those who will be coming to Larned and together we want to have

_the finest relationship in the Larned community as we co=-operatively work in
servlng the men for whom all of us feel responsible.

Tt ocourred to me that I might set forth in this letter & few thoughts that'I
have expressed to you on the need for ministering to 1-W men whether they be
from the Church of God in Christ, lennonite group or from other groupss.

It seems very imporhan%'to us that regular visitation be made to the 1-Wmen in
service.  Such v131tat10n should" preferably be made by persons who have an under=
standlng of the experlenees that young men have in being uprooted from thelr

.. normal pursults. While it is often necessary to malke the visitation -a mﬂtter

" of preaching ministry, it is more often that personal counseling must be dbtie

in order %o meet the individual problems of the men. We would encourage your

- group £6 have men especially interested in personal counseling visit the unlxs
'beeause that is a very ‘effective way in which the 1-W men are served.

- We hove also found that 1t is 1mp0rtant to have your visitors well acquainted
=w1th hospltal procedure. For instance: It is difficult for a person who is
Hoompletely_unfamlllar with the operation of a mental hospital to help a man
whose adjustment to that life is difficult. The wider knowledge a person has

of hospital administration and procedure, the better able he is to be of help.
_An rare instances it may also be necessary to speak to a hospital superintendent
regardlng a man's problems and it seems to us that these can be more: ‘effectively
hendled if the counselor has an understanding of both the man and the institution.
‘Brother Newton Ihber who served as en area pastor in C.P.S. during Viorld War II
‘_has been d01ng much V1u1tat10n for us in the Last. We have found Brother Veber's
experlence as C.P.S. paqtor ‘has been 1nvaluable in meeting the problems that the

" men have. leew1se, we have found that former C.P.S. men who are now-in ‘the

ministry or in’ other walks of life frequently make good visitors becausé they know
the problems through whlch ‘the men are strug ling.

E hope the above is of 'somie help to you but feel free to write us if- thete-are any
further points on which our counsel can be used. It was pood to have:you visit
the headquarters and also to hear your presentation in chapel. Our people here
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appreciated it. Ilay the Lord bless you as you continue your ministry to
our younger brethren.
Tours sincerely,
WIS :SIP IENNONITE CENTRLL COLMLIITTEE
cc: Laurence Becker ‘ " Villiam T. Snyder
stk sk ok kst o

IENNONITE CENTRAL COLIITTEE
Akron, Pennsylvenia = *
" April Ly, 1953 °;
.Alden H. Ewert o -
20l North Broadway
Larned, Kansas

“Dear Alden:

Last Fridy, April 10, 1953. we had a very.good visit with Brother A. R..
Wiggers who came to Akron for the purpose of discussing the 1-W program.

We were able to clear meny general matters very satisfactorily and also
came to an understanding on the Larned setup which I would now like to pass
on- to youn

The Church of God in Chrlst group is very much interested in setting up a ...
unit of its own at Larned and has in mind to build & center in the direc-
‘tion of the hospital. A considerable number of Church of God in Christ

men will be assigned to Larned in the future and Brother Wiggers desires

to move shead in order that these might be accommodated. I assured Brother
Wiggers that his group should in no way feel that the llennonite Central
Committee plans for serving men in Larned should restrict them in their
plemming. A significant fact is that amny of the Church of God in Christ
men will be married and the accommodations we have for dormitory type living
would not be adaptable for married people.

Oour program at Larned therefore will be primarily for single and most

of these will be coming from out.of state. Youdready have copies, of cor-
respondence we have had with brethren in Oregon and Iowa, also Idahou Out
of these states will likely come sufficient men to fill the need at Larned
State Hospital also to occupy the MCC unit at Larned,.

Yours sincerely,

Wrs:8IF IENNONITE CENTRAL COMMITTEE
cc: Hho Ro Vhiggers, Laurence Becker Tilliam T. Snyder
Ho. B. Schmidt, MCC Executive Comm. Agst. Executive Secretary
ettt sk oskok o

Later, lr. Snyder came to Kansas and together we made a trip to the Larned
Unit. The following letter refers to that visito

IENNONITE CENTRAL COMMITTEE
Alkron, Pennsylvania
Ma y 20, 1953
Arverd VWigpers
Galva, Kansas

Dear Arverds
Within the next several days I will be writing the conclusions reached after
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our visit to Larned end Topeka. .I appreciated very much your accompanying us to
Larned as I was concerned that you get a good picture of the Unit not only as
your young men observe it but algo as the other 1-W's at Larned are affected. I
think with a good mutual understandlng of our problems that the best possible
witness will be made by the 1-W men at Larned.

I feel the best course %o follow is the lifuidation of the Larned housing facili-
ty. I felt this way quite some -time before your last visit to Akron but after
getting more first hand descrlptlons of the type of living arrangements the young
men had at the larned center, I began to feel that we probably had erred in teking
that on as a center., I do not find fault with anybody for having recommended this
to MCC because I know that all of us are subject to misjudgment but it is my firm
conclusion that we ought to close the center because of its great liability.

Your letter of llay 9, 195%, awaited me on return. I believe we touched on seweral
of the points mentioned in your letter, particularly developments at Spring

Grove when we spoke to each other enroute. Let us know if we can be of any help
whatever at Spring Grove or at Larned. - :

I am calling to Bro. Newton‘ﬂeber's‘attention'your last paragraph of the llay 9
letter mentioning that you are encouraging the young men to take an interest in
crafts of different kinds. I feel this is a constructive outlet for much of the
léisure -time . the men will Haves -

My the;Lqrdfblasé you in your labors.for your 1-W men and for the church at large.
o Yours sincerely,
: e L 5 ; IENNONITE CENTRAL COMMITTEE
WIS :AJR B Sl B v e : Tilliam T. Snyder
' B el - Assistant Executive Secretary
stk ek kKoK

We would receive reports from different sources that the C.0.'s were driving too
recklessley in town'and that it was causing public concern. Ve made it a point
to- emphaslze careful driving to6 our Unit members and also visited some of the
city officials ‘such as the’ City Police, Sheriff and others. Ve found them quite
friendly toward us and as time went on, we heard less complaints. Ve do not know
if there was too much ‘basis for the feeling, but no doubt some boys had not been
careful enougha
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In February of 1953, coﬁ%&@is,were made in various hospitals in Celifornia
for the purpose of finding a project that would be suitable for establishing
a unit for 1-0 men in 6alif., Idaho and those from other states interested
in serving on the west coast. S E

Bro. and Sis. udwsrd Jentz, Bro. and Sis. John B, iiochn and little Cynthia
and myself visited the V. i, Hospital at Palo Alto, Calif., the V.A. hospital
at west Los Angeles, and the Departuent of Charities of Los angeles county.
The Department of Charities had the administration of five different insti-
vtions, one of which was Los fmigos at dondo, where we later had a unit.

When we spoke to the personnel director of the dept. of charities at that time,
we came awey fecling thet he was fearful of having other workeérs become aware
of working alongside C.0.'s, Since our men wore besrds and were otherwise
unable to hide their identity, we were not sure that we should try to seek
employment there. Of the contacts we made, we felt that the V.i. hospital

in west Los angeles would be the best place for the time. Thus by the 23rd
of March, several brethern from California received essignments there.

Another item that needed to be attended to, was a clearznce from the Colifornia
Stote Selective Service Headquarters to approve registrants from other states

who were assigned to work in their state.. iduard Jentz attended to that
matter and received assurance that they would adprove men from out of state.

Following are several letters referring to this and to conditions upon which
the men were hired: o

Galva, lansas
0dell Hill, Persomel Manager o
V.k. Center

Los 4ngeles, Calif.

Dear Mr. Hill:

You will reuember that sometime lest February, Rev. kdward Jantz and myself
were to see you concerning the possibility of your emloying some of our men
that were in 1-0 classification. Ve Lfurther discussed the dossibilities of
your employing such men from out of state. I understand thzt you have. several
of our men wWorking in your hos»ital now under this arrengement who were. living
in Calif. Rev. Jantz has contacted the State Director of Selective wervice.
in Calif., and has been assured that they would aoorove a mimber of our men
from out of state for emiloyment in your hospital under the Selective Service
Program. '

"For several ressons we did not have an immediate resoonse from our.cut of

state men. However, in the last few weeks a considerable numbér are becowing

interested. I an sending you ajsdlications from threc young men which T am

sure will orove satisfactory to you. T believe that throughout the next few

months you will be receiving a number of applications. The men making appli-

cation now are: : o
Raymond lLinsz _ Tnman, -ansss Local Board Mo, 41 (not
Tglter pinsz Tnman, lansas " « w9 brothers)
Clarence fenner Tnman, Kansas # A
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Reference to the local board number should be made in the letter of accentance.
I am enclosing a bulletin from our Xanses State Director of Selective Service
with instructions of procedure in procuring men for out of state projects. I
would. sug g65u that you would snecify the date or several dates which would be
convenient to you for thelr arrlval at your h08n1tal for employment.

At several other hospitals where we have this arrangement “the hospltal acceonts
men upon -thelr application and our recommendation. However, we will take the
resnponsibility in the case of any men who made the trip to your hospital upon
acceptance of their application who do not prove sulteole to you for worlk in
your hosnltal

We are deeply interested that 21l our young men will prove to be the type of
help: the patients in your hospital need and we want to establish the kind of
relationship with the hospital staff that you can come to us with any problems
or suggestions that will help our men to be better attendants or workers in
yvour institutions.

VWle want. to thank you for your fine spirit of cooperation that we have felt in
our interview with you-and in the manner in which you have accepted our wen.
Should thére be any question on any matters contained in this letter, be free
to ask.us about them.
o ' Very Sincerely
arverd Wiggers

I:": SEa :a‘.: PR A
ViToRLES AT INISTRATION
L Center
Los Angeles 25, Calif,

lr. Arverd Viggers
Church of God in Christ, Iennonite
Galve, Kansas

Dear Iir. Wiggers:

This is in reply to your letter dated iley 14, 1953, in which you outline the
possibility of several of your young men in 1-0 classification zpplying for
employment here as hospital attendants.

We are pleased to hear that you have some men to refer here for empolyment and
we would be able to consider the three you named as soon as they could arrange
for transportation to Los sngeles. - We have vacancies on a continuing basis for
hosyital attendants, (mentﬂl) at this ceater, and rather than give you any
snecific dates for interested ajdplicants to report, we will simply state that
consideration for employment will be extended at the time these men are able

to report here. As you mention in your letter, we are not able to give defi-
nite .committments without first having a personsl interview and Hhysical exami-
nation. Thus far, we have been well plcascd with the czliber of men we have
repruited from among your-church members

Thank you for your letter. Jo shall anticipate the qrrlvel of the zapnlicants
- from Kansas.
T Very Truly Yours,
Odell Hill, Fersonnel lManager

bAR R LR RS ]
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After the way was cleared for the Kansas men, a considerable number of young
men from Idaho and Oklahoma volunteered for this place. This unit was made -~ |
‘up of a fine group of young men and quite a number of wives who were a good |
witness. It seemed rather special that a number of our men were accepted
over a relatively short period of time and then further openings ceased due
to an imoroved employment situation. These V.4, hosnitals were permitted

to hire people outside of the community only when they were unable to get |
gualified workers in their own area. The number that were accented was just |
sufficient to make 2z comfortable little unit. The following letter was sent?
to us voluntarily from this hos»nital, which was a fine ending to the 3r03ectf
and heautiful tribute to the men who served there. ;

[ |

VETRAMS ADMINISTRATICN
Center
July 6, 1955
Rev. Arverd Wiggers
Galva, Kansas

Dear Heverend Wiggers:

For the past two years we have had quite a few young liennonites employed here|
as hospital aides in lieu of taking military training. They were 1ndustrlous"
co-operative, and throughly dependable, They had & pleasant friendliness i
and accepted many tryin situations with cheerfulness and patience. They - i
adjusted to.the enviromment of this psychiatric hospitel with adparent ease
and were ablé_to establish rapport with many patients. .

The Jersonnel with whom these young men have come in contact have sooien
hlghly of the contrlbutlon they have mede toward good nursing care of our
patients. They are to be commended on the fine example they have set during X
their period of employemtn at this hospital.

I

We would welcome these men back Lo our service at any time.

Sincerely,

Marietta T. Heumphreus

Chief, Nursing Service

e
: 3

Although Los Angeles has often been referred to as one unitg °ctua11y there |
were two units while the unit at west Los ingeles wes there, Those from 5
Rancho Los smigos would come to the V.., hosonital unit for meetings, about
an hour's drive. When the unit at west Los iAngeles was closed, the Los
imigos (often referred to as Hondo) unit wes organized. by that time 1t
had become quite a unit.
between the tlme of our first visit to Los Angeles and the time that the flrst f
of our men were employed at the V.i. hospital, one of our brethern - Archie Koehn
of Livingston - was assigned to-Rancho Los amigos by/his draft board.. As time
went on, more and more men slowly“trielkled in.te-the project, so that it eventu-
z1ly became a large unit. Tt existed until the early part of 1859, in spite
of the fears of directors and supervisors of the Dept. of Cherities institutions.

It seems one would have to be quite blind to the providence of God in this | o
area if he couldn't see the hand of God quietly working out a way for us. :
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This project provided a type of worlk that was more acceptable to many than
working in mental hospitals. Iiin. Abe T, Koehn of Winton, who was unit pastor
there awhile, was in close contact with Hr. Johnson, - personnel director of

Rancho Los Amigos. - and & good relationship was established,

The following report made by LiCC, though being one and a half years later than
our initial contact, brings out the points we were concerned about and influ-
enced our decision at the time. It is obvious the Lord hes His way without
men's consent. '

Subjects: Conference with A, W, Silver, ;ersonnel Dlrector, Department of
Charities, Los Angeles County,and his 3551stant. s ‘ " dam

Present for MCC: Arthur Jost, Rev. Paul Goering and Rev. John David Zehr.
August 6, 1954, 2 n.m. at Los Angeles County Hospital.
The conference was called by iiCC for the following purposes:
1. To determine the attitude and )011c1e° toward em>loyment of 1-W men,
2. To evaluate the 1-W progra.
3. To express our general concerns: for-the 1-W experience and interpret
further as necessary.
k. To determine the status of future openings.

Discussion:_ :

l From tlme to blme it was drewn to our attenulon that. the Department 1-W
employees were asked at the time,of emoloymena to contain their identity as
conscientious obgectors. The more recent reoorts contained an element of censure
or threat. All of the reports tended to, emphasize a thwarting of normal witness
to fellomaeng%oyees. A major part of. the 1nterv1ew with tir. Silver was on this
point. Mr. refatcd that they had been concerned at the outset that the fellows
should not call attention %o their status, and did tell them that he advised the
concealment of their identity for their own sakes, He felt they would get along
better. Iir. Silver also stated thﬂb he and Col. Hartwell of the Selective Service
office had been very much concerned at the outset about unfavorable publicity and
therefore also asked the boys to cooaeraue in avoiding identification on the Jjob.
Hr. Silver stated, "There were some mothers employed who hed sons in Korea, ‘and
they would not undcrstand

Mr. Silver reported that the men had not cooperated by and large in keeping their
identity secret. He stated that some had introduced themselves as C.0.'s to their
SUPErvVisors upon renorting for woric, A few had even said they were there involun-
tarily. ir. Silver felt most of the fellows had told their fGIIOW'emoloyees why
they were there, lir, Silver found it very difficult to understand why C.0.'s would
want to identify themselves.,. We asked lir, Silver oointedly whether he or his dept-
ment hed cenguréd or: made the men to feel in any way that they were being consured
for this behaviour. M. -Silver said absolutely not. He said thzt he had noticed
no serious reaction to the C.0.'s and the progrem wss well.established and he saw
no reason for repeating his initial advice to the men. Furthermore, the division
hezds. like the 1-W men and wented wore, indicating that the men had sold them-
-selves. Since 1-W men have not heen employed for about 90 days we do not know

~w*whebher the: deoartment would continue the policy if they hired more men.

we,were particularly concerned about the men at Rancho Los Amigos who have given
the most recent reports on the problem. lir. Silver felt that the informelity of
this smaller institution should be conducive to acceptance of the mens He did
not, know of any efforts on the part of the local personnel officer to enforce
the policy further.
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We believ that Rev. Paul Goering will have a special opportunity to
counsel with the men of that unit with whom he has contact in the light
of this conference.

2. Mr. Silver's evaluation of the program was very heartening. He was
sorry that he had gotten only 106 1-W's when 555 hzd indicated he would
get 300. When lir. Silver, who enploys for five large county institutions,
sets his assigned men and meets him for the first time, the assignee is
already hired. Ur. Silver felt that his batting average had been exceptional.
He has fired one man and released another, but was in the nrocess of reconsi-
dering this release. He felt good about his division supervisors asking for
C.0.'s. I was amazed at the degree of intimacy that we found in Lir. Silver's
knowledge of the 1-U situation in his department, as his employees number
in the hoursands. Iir. Silver felt thet the 1-W program was entirely justified
and he hoped that many would stey after their release, The men are eligible
stay and are taeking promotional Civil Service exams zand they have permanent
Civil Service status with commensurste benefits. He stated thet he does
not have the affiliation of the 1-W men and could not tell us how many
were Memonites. He knows Dr. Mardon Habegger well and spesks very highly
of his excellent record at Harbor General.

3. In the course of our expressions we wade it clear that we were in
contact with our men. We expressed our sympathy towards our group who are
a minority and pointed out some of the tensions and concerns which they
experience. We sought to interoret the wide acceptance of our men in other
employment situations and expressed our concern that the concealment of
identity wes an unususl request. Ve shared some of our C.P.>. experience
and generally sought to give him a broader baciground for the acceptance
of our men.

L, About 3 months ago, lr. Silver requested a 90-day suspension of
assignment because the Civil Service listings were able to service the
hosnitals needs. Upon Col. Hartwell's return from vacation shortly he will

review the situation. It is possible that several categories will be opened
up, but he does not anticipate it do open up generally.

Generally speaking the interview was cordial and liesurely. We felt that
tir. Silver was sincere and appreciative., We did not feel that we had gotten
a complete solution to our problem, but we felt that perheps there had been
considerable amplification on the part of the 1-W men who are of a minority
belief. For the administretion to mention the policy at all could put the
men on the defensive considerably, and misconception of the intent of the
policy could also have been a factor. We were hoping that the scheduled
meeting with the 1-W wen the saue evening would clarify the problem further.

“We have never heen quite in the clear about problems as reported here
concerning men at Los Amogos. Our men know nothing gbout any adverse
attitude there, at least not a2t the time mentioned.
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| In the late summer and early fall of 1952, it was felt that we should look

f for a project in the east where our young men could serve. There were several
| reasous for this: l. In consideration of our eastern congregatlonﬁ

2. To geu more of our young men further from home for the sake of public

- relaticnss 3. The desire of a number of our men to go sast for their period
of services It was decided by the committee to look for hospitals in the
east, which was done in the early part of October. Following is a report of
that trip to the commitbtes. While hoth:.ng appears in this repobt about ‘the
beard, It was part of the mission of the visit to the hospital to inform them
- what they could expect of our men if they were to work in the hospital.

R T R TR
Spring Grove State Hospital, ﬂa‘bons-\rllle, Marylande (13OQ miles from cen-
tral Kmsas. OCatonsville is a suburb of Baltimore, ) ' -

Spring Grove is a 2500 bed hospital. Wages: Beginning at 180,00 per month
with a $108 increase per year - yearly increase or otherWJ.se stated $9 per
month yearly increase. . ' -

Quarters: Are to be furni shed if possible at a cost of $11-15 per month,
Meals are served in a cafeteria, each person pays for what he gets. The
average cost is $36 per month.

Work Weelz: Ll hours. Days off are alternated with one day off one week

and two days off the next week. Days off are generally the same each week,
Work days are 8% houvrs with one half hour off for lunch.

Annuat leave eaitied ‘is om day per month and ten days per year for hollda.ysn
Uniforms are fur *%hea and laundereds |

Quarters for married men are not furnished unless the wife works at the hos-
pital also. (They are not in need of womdn employees at this timeo)

Housing in the surrrund_mg area is. scarce and high prlced as it is elsewhere.
Eighth grade education is neuessary and a high school educa'blon is desirable,

There is another State hosp:l.tal abo’u'l:. 20 miles d:l.stant from Spring Grove
whose director T was unable to contact but where I feel confident that we
would Le accepted, as I am acquainted with the supermtendentq Its regula~-
tions and wages would naturally be about the same. ~ The distance separating
them would not be too far to combine two units there. In any hospital, both
here and elsewhere that T visited the help situation is far from being criti-
cal, but if we can provide efficient workers I believe there will be ade-

gue 'l:o openings at any one place for a small unite.

The Brethein In Christ have a few boys assigned to Spring Grove but the direc-'

tor at the hc:p3 tal dueS' 0t feel that they will be able to fll.l the wvacancies,
e e

Hudeon State Hospital, Puvghkeepsie > New York (About 1600 miles from Central

Kansas.) Pough! keepsic is about 75 miles north of New York City,

This hospital has 5200 pat:.ento - Wages- $21.8 per moo - Work Week: L8 hours,

Days coifs; not f:ucci - Worlk Day s 8% hrs., with 3 hour off for lunch. Annual

leave: 20 days per year. Holidays, ten days per year. Quarters and board for

single bovm $30- %H per month. Eighth grade education desirable but not
aDQOJ U.'JL- / llGCE‘.SSS’J.‘:\;"—n



_ Dre. Grover,whom I contacted at this hospital, impressed me as a man enjoying

" to visit but not interested in his work. As they were not experiencing any

- particular help shortage at present, he wasn‘t interested in putting forth any
effort to receive help in the hospital.from this mirce. However, with a lit-
tle more ground work done, which can be done by writing, I believe that we can
testabllsh ourselves at thls hospltal or. another one in the state of New Yorki

e L st b S
._Falrfmeld State Hospltal o Newtown, Conneticut .

v Middletowrfi State Hospital - Middletown; Conneticut

© (-about 75-175 miles northeast of NeW’York Glty and about 1700 miles from
‘central Kansas, )

" Wages:® Aide begins at $2L5 per month. Instltutlonal helper begins at $190

" ‘per month. Work Week: O hrs. Board and Room: About $27 deducted each month.
'”Annual ‘Leave: 15 days per year, Holidays, 1l days per year,

The report of these hospitals leaves a number of questions still unamswered,
which I believe could be cleared by writing. This is due largely to the fact
““that a personal interview was not. possible. Before leaving to go to these places

in Connecticut, I telephoned’ the Fairchild hospital and was told the responsible
person was in New York. At Middletown it was the same way except that I was
‘able to talk to the assistant, who informed me that it had to be taken up with
" the State Personnel Director at Hartford. I called there but he too was in
New York. I talked to his secretary and told her what I wanted. She said she
" would send me the necessary information by mail, which she did.

~ It appears to me that there are still oome things which could be cleared up be-
o fore we would be able to go ahead with applications to hospitals in that state.

i FEHEEE
© . State Director of Selecthe Serv1ce, Albany, Ney York, 7
I had a nice visit with Col. Boughton.of Selective Service.. While I believe the
visit was alright and in place. there is not much to be mentioned here that re=-
lates to the opening of projects. However, he did say that applications should
be made through the State Employment Service located in New York City, and that
the hospitals would not even know that the men they were getting were 1-0 men.
Tt was quite evident when I visited one of their hospitals that they had no info-
rmation concerning employing 1-0's, quite different from Connecticut who seemed
to have fully informed their hospitalsu : -

As for Connecticut, . we stlll do not know what their standard of requirements
are for a hospltal aldeo o ‘ :

In 2ll three states we have the problem of getlting a satlsfactory acceptance
without an interview personally with each applicant,

ﬁ Ih a commlttee meetlng later where more detalls were con51dered than what ap-
% pears in the report, it was decided to establish a uwnit at the Sprlng Grove
g State hospital at Gatonsvllle, Mérylanda

Much-of the report of thls un;t w111 con51st of letters from which can be gat-
... hered some of the problems ifound in establishing the unit. The difficulties
~-cexper1enced can hardly be regarded as closed doors, but rather that of "all

. things working together for. good." e pee :
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October 31, 1952
- & 'Gﬁﬁa,Kmmas"
‘Robert S.- Bennett, Personnel HMenager
Spring Grove State Hospital
Catonsv1lle, Menyland

Dear Mr. Bennett il T

Qur State Dlrector of Selectlve Service has informed us that they will be glad
to send our men to your hospital if and when you approve them, buttthey said
it would be necessary for the hospital to send their approval of an applicant
to the State Director of Selective Service-in that state in which the hospital
is located. I understand it would only need to be a dupllcate or recelpt of
what the applicant would get.
I again want to thank you for your kind cooperation. S
Very Sincerely,
A. R. Wiggers
IBEERREEE
SPRING GROVE STATE HOSPITAL
Catonsville 20, Md. =
November T, 1952 L

Mr. Ao Ro Wiggers
Galva, Kansas -

Dear Mr. Wiggers: * I R 1 A

In reply to your letter of October Blst, w111 you please contact the State
Director of Selective Service in your state and inform him that we will be

i glad to fill out-any form that he would send us" ‘regarding applicants for otr
hospital and we will either return the completed Fforms'to him or to the
Maryland Selective Service Director, whichever ‘he ‘wonld 1iké us to do.-

We have received applications from some of your meh so far: Dewey Koehn,
Kenneth.Wedel and Floyd G. Koehn. We have written them to come to the
hospital for interviews just as soon as possible.

We appreciate your efforts in our behalf and would appreciate your adv151ng
‘us immediately if there 1s anything we can do to help yous,

Sincerely Yours:

R. S. Bennett
RSB :mb - Personnel Menager

’ T e

Floyd Koehn and Dewey Koehn reported for work in December. Then the problem
of having more men accepted rose from the direction of the Maryland State
Employment Commissioner which brought about a delay, but was in the process
of being worked out as is indicated by the following correspondence:

TRIEIRS

SEEEERMEE

January, 31, 1953
Galva, ansas
Robert S. Bennetbt, Personnel Manager
Spring Grove Statg Hospital
Catonsville, 28, Maryland

Dear “‘r. Bennett: _
It has been our understanding, (information received from our State Selective
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Service Director) that, “aryland was not accepting out of state 1-0 men for work
in their institutions; for which reason we have not been sending you any more
applications from. pur’ mens' That was several months ago. Perhaps by this time
this has changedo,'We would be glad to send you-a. number of .applications if
that would be acceptable with you,
Should you be interested in more applications, could you please let me know .and
send some more application blanks?

Wh o al : Very Sincerely

A.R. Wiggers
T PRy
SPRING GROVE- STATE—HOSPITAL
' Gatonsv111e, 28 Mdo
~February 5, 1953

M. Arverd'W1ggers a0 W
Galva, Km sas’

Dear Mr. Wiggérs : |

In reply to your letter of January 31, 1953, we have been advised by the Maryland
State Bmployment Commissioner that we will be able to accept your men on an indi-
vidual basise The Maryland Selective Service Director will not give us blanket
¢learance, but we are certain we ean work out the acceptance of any of your
people who are interested if you will send their names to uso

We have immediate vacancies and will forward any names you will submit %o us at
once to the Maryland State Employment Commissioner who will get approval for us
from the Selective Service Dlrectoro

Mr. Wedel brought his wife with him and we were able to place her 1mmed1ate1y.
The other two boys, Floyd and Dewey Koehn-are doing an excellent job here and
we are looking forward. to your“sendihg ué SOmermore of your peoples,

We both appreciate and anticipate your contlnued coope*a+won
: it . Sincerely Yours
R. 5. Bennett,
RSB :am SR S R " Personnel Manager

JLALSLALAL AL A AL
EARAEANA)

The follow1ng letter of March ‘6th: glV@S ‘some 1nformat10n of another problem that
arose, which was that of the State Selective Service headquarters of Maryland wan-
ting to be asked for permission to have some men come into the state to serve.

Our State Headquarters in Kansas was not making these demands of those coming
to Kansas to serve, nor was it a part of the regulation, but throughout this
program the human element ‘of wantlng recognltlon was often apparent and needed
to be taken into conSlderatlonn‘-The following letter and reference to a tele-
phone conversation was related to thls ‘problem,

B Tt T T 1

SPRING GROVE STATE HOSPITAL

Mr. A. R. Wiggers Catonsville 28, Md.
Galva, Kansas ‘ March 6, 1953
Mr. Wiggers: -

After our telephone conversation today, I contactacted Major Karl Young, of the
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'Maryland State Selective Service Board aiﬁ he haé‘infofmed me that the necessary
procedure for you to follow to receive approval for your men to work at this

-hospital is as follows:

The applicants must get in touch with their local Kensas draft boards and °
advise them that they are interested in working at the Spring Grove State
Hospital, Catonsville 28, Md. and ask that the local board write to Major
Karl Young, USAF, State Supervisor on Occupational Deferments, Selective
-Bervice System, Maryland State Headquarters, Fifth Regiment Armory, Baltimore
Maryland, and request his approval for them to come “to work at Spring Grove
State Hospital under the Conscientious Objector program.

- Major Young has assured me that he will approve the reqtests Jjust as sopﬁ' _
as he receives them from the Kansas local boards. o

We are extremely anxious to have these men report just as soon as possible
and would appreciate you advising us whne they hzve heen cleared through.
Major Young and the approximate date they will ceports ‘ , ;
; “ o Sincerely Yours -

RSB:am ' ' , R, S. Bennett o

.- cc: Major Young ’ : " % = . Personnel Manager

o, P ES R S : B
«0nd While this letter may have seemed a simple solution to the problem, it was.
niot.  Selective Service at this end refused to ask them for permission, so’
we were stalled again., ' : '

Something else was in the process of shaping up which took care of the pro-
blem in a completely unexpected manner. Following is a letter from Selective
Services
SELECTIVE STRVICE
KANSAS STATE HEADQUARTERS
TOPEKA
27 February 1953
Subject: Michigan State Hospitals :
To: Mr. Arverd Wiggers, Galva, Kansas

1. The Michigan State Headquarters has informed this office that their
«State Hospitals are in immediate need of some manpower and that they will
waccept men from the bearded group.
pesis s 2e We have requested Rev. H. Bo Schmict, Rt. #2, Newton, Kansas, to do
some scouting for that manpower and we would suggest that you get in touch
v -owith him immediately and discuss the possibilities, etc. Colonel Yockey
talked to Rev. Schmidt this morning via telephone and it is believed he has
.t'a complete picture of what is to be expected and the Jike. We are very re-
luectant to issue a formal order for the men to report in Michipgan when we =
~don't have any assurance that the men will be accepted and given employment
but if the men are well aware of the possibilities and volunteer to make the
trip, they will be much better satisfiedo The hospitals need men of varying
capabilities and can well adjust to meet the experience &nd gqualifications
of the men as they arrive. They need a total of 65 men: 55 of which can be
bearded if necessary. Only one of the hospitels supresced any objection to
hiring your folk. ' , L S :
3« If we can be of further help, plessc feel free to call on use
BES o For the State Director
Junior F. Elder
lst Lt. F.C.




This was something else again. Some of us shd already visited several hospitals

wopddy. Michigan earlier and had not fel® that the way was open to us there. Second:

It would strand a few.of our: feiloms‘ln one hospltaT way over in Maryland.
Naturally the question arose, had we made the wrong chaice? - Three of our men
from Central Kansas had gone to Michigan as a result of a meeting called by Rew.
H. B -Schmidt . (General . bouference Mennonite) for the Mennonite boys in Kansas,
1n£0rm1ng them oi openlngb in Mlthgahh : :

When they reported to the hospﬂual in Mjchlgan thej were refvsedo They then
called by telephone reporting the sitvation. . I't was suggested that they call
back:the next . eveniug and they would be.given instructions fOr any further
moves. The next day a call was made to-the-hespital in Maryland to see if
they would accepl these three men. They assured us they wouldes A call was then
made 4o-State: Selective Service.and it was reported to them that the hospitals
in Michigan were refusing our men. The men were there- and were wanting to
know what to do. DBut they already knew of the matter. Just how they were in-
formed of - thersituation they. didn't say, howver, being in trouble for giving us
the informatien that the hospitels - would accept our men, they asked what they
could do to help the situation. It was suggested that if they would ask the
Maryland-State Selective Service Headquarters for permission to have these men
gserve in- their state, we would take care of the problem. They were glad to do
this new. . The £¢llowing letter covers this situation. It is interesting to note
how the reason for not sending eny more men earlier was placed upon clearance
with. the Employment Commission anstead of ‘their refusal to ask permission of them.
With efforts now being put forth in the right direction, the men in Michigan
were informed to proceed to Maryland. o

SEALSLAL AL ALALAY,
Fiwiwhariwriy

SELECTIVE SERVICE
KANSAS STATHE HEADQUARTERS
TOPEKA .
State Director of Selective Service March 10, 1953
Fifth Regiment Armory
Baltimore 1, Maryland
Attention Major Karl Young

Dear Major Youngz

This concerins the gereral subject of the Conscientious Objector Work Program.
We have had considereble correspondence with representatives of certain sects

of the Memmonite feith concerning placement of their registrants in hospitals
within your stats. It eppears the problam has been one of clearance with your
Employment Commission bub placement of some of our C.0.'s has been accomplished.
The placements have teen at Spring Grove State hospital. From what we were -
able to learn, “he sact knowi os God-in-Christ-Mennonite has carried on volunteer
work in your Spring Grove Hospitni for many years and have proven to be very
acceptable esployees. This is one of the cects of the Meanonite faith who will
not waive scme of their peculisritiss in dress nor will their church condone:
shaving -the beard. For that reason mauy hO%UJb&]E have been reluctant. to: accept
them as employesss - Hovsver, &b 4uauV¢, Soring Grove lospital will accept them
and in fact havc indicated ther prefer uL,m as employees.

At the present time we are endeavoring o place some of our employees in the state
of Michigamn, Ong.-contingent has -already proceeded to that state and upon arrival
it was learned thet they were of the sect who wear beards and after making the trip
bto Michigan. fornd they-were not acceptable to the ftate Hespitals theres The Field
1ﬁrepresenﬁativeufor this particular sect called our office and stated that he was
seeking .elearsnce for thece regisirants to be employed at Spring Grove Hospitals

v
S
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He later called and said that he had gotten -acceptance for the three now in
Michigan but that he had been informed that your office would not approve
assignment unless you had a prior assurance that the assignment met the appro-
val of both the registrani's local board and our State headquarters. This
letter is for the purpose of grantlng such approval, both from this office
and at the local board level. If this meets with your approval, it will
greatly ease a tense situation that has developed concerning:these reglstrants.
The subjects involved are Edwin Unruh and Donald Koehn, registered with our
local board no. 29, Newton, Kansas, and Glen Floyd Koehn, a registrant of our
local board no. L1, McPherson, fansas. At the time the representative: con*#&
tactsd us he had in his possession copies of letters of actceptance -that-had '
E issuedby Spring Grove Hospital to five dther registrants from the State
of ansas, and it is agsumed that the same procedure as to clearance with
local boards and this headquarters will be necessary in these ctases also, We
therefore wish to state that such clearance is hereby authorized and, if it
meets with your approval, the following may alsc be approved and will report
at a later dates Floyd Friesen - Martin Beécker - Henry Koehn - Weldon Koehn
registrants of Local Board hl McPherson, %ansaso Chester Lee Unruh, a =
registrant of Local Board 29, “ewton, KansaSO

e would appreciate your reaction to thls requesb for a551gnment of these
registrants, and wish to assure you thaﬁ we appreclate your coopsratlon
very much-in this regard.

“For'the State Director

Conway E. Yockey
cc: Reve. A.R. w1ggers -~ Galva Kansas Lte. Col. AGC anpower Sectlon

_ SPRING GROVE STATE HOSPITAL o ‘ R

- : Catonsv111e 28, M e
Mr. Arverd Wiggers - March' 26‘ 1953 RGN B Ee CgART < RS
Galva, Kensas Rl

Dear Mr. Wiggers:

In reply to your letter of March 23, 1953, please be advised that we can
use as many of your people as you can send us and are forwarding a supply
of applications to you under separate cover.

We will expect Henry and'Weldon Koehn around April 1st and the other five
boys you mentioned in your- 1etter around Aprll 9tho it T

- We are 1ook1ng forward to hearlng from you 1n the ‘near future,

RIEE i “581ncsrely Yours

: ' B , |V In momtp 'S, Bennett
RSB:am L : ' R pergonnel. Manager

B

"*Well ~ now we had- eleVen meri” elther ‘there or- thelr Way Dpened,up uo go thereu

“"But'wé had no assurance that our State office’ wouid QOnulnuu to ask perm1831on
for every -one of otir men” wantlng to go there, §6 3 trip was made to Maryland
to work out a- sslutloﬁu Together with Mr. Bennett it was decided to make up

a form letter in which the hospital would ask the approval of the Maryland
Selective Service Headquarters for men and thus avoid the need of our state

or any applicants from other states to ask permission via their state or local
headquarters. This plan proved to be the solution and so our troubles were
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endegw%ﬁﬂ}hat,ﬁl?GQﬁioﬁf;f3011PWEnE]1$ a letter chosen at random from the files
-that:is an:example or sample . ~ . T o

PRYBVAVRVEV Y
SR

-...SPRING, GROVE STATE HOSPITAL
CEsoes e o Catonsville 28, Mde

.- Major Karl Young, USAF . .. = ' . September 9, 195l

Stete Supervisor on Occupational Deferments . =~ )

Selective Service System -.. . .. . " 7. RE: Franklin:Buller -

Fifth Regiment Armory . . - = " °'° " Montezuma, Kansas

Batimore 1, Maryland - PP, T

Dear Major Young:

We are willing to accept the above-mentioned Class 1-0 registrant for employment
st the Spring Grove State Hospital immediately under the Conscieribious Objector
programe; This registrant will work on wards giving nursing eare to our patients
under, the direct supervision of trained psychiatric mirsing persorinels

We would certainly appreciate your approving this registrant being assigned to
thig hospital and forwarding a copy of this letter to the State Director of
Selecktive, Tepeka, Kansas, who will advise the local Kansas board to issue SSS
Form i53 and proceed with the assignment upon réceipt of a cdpy of this letter
of acceptance ;with your endorsemento

i i Sincerely Yours
REBs -8 wwoer ot Lin, ol ¢ A _ R.S. Bennett
cec: Mr. Wiggers g e s ' ~ Personnel Manager

The following letters are aa&édfﬁéreﬁtbfshow the hospital's desire t¢ have our
men and a few other points that may’be of interests
SPRING GROVE STATE HOSPITAL
Catonsville 28, Md.
September 16, 1955
Mr. Arverd Wiggers :
Galva, Kansas

Dear Mr. Wiggers:

Tt has been some time since we have heard from you, and T am wondering if you
have any 1+W applicants you could refer to us.

We have immediate openings for about 15 to 20 male attendants and would appreciate
your sending us the names of any younf men whom you think would be interested in
coming to the hospital under the Conscientious Objector Program,

Some time ago, we advised you that we would prefer the applicants to be nineteenas
However, at this time we will accept any who have reached their eighteenth birth-
day. We are looking forward to hearing from you in the near future.
Very Truly Yours
7 ¢ _ R. S. Bennett
RSB: mg Personnel Manager
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SPRING GROVE STATE HOSPITAL
‘ Y s Catonsville 285 Md.
Mr. Arverd Wiggers . . October b, 1956 .
‘Galva, Kansas i ‘ R

~ Dear Mr. Wiggers:

Mrs. Beckman of this office has informed'me that you have, in the past,
referred men to us for placement under the Gonsclentlous ObJector Program..

Slnce 1t has been some tlme since we heard from yau, I am taklng the llberty*
of sendlng you this letters o 88 5 15 3

We <have openlngs for 10 to 15 male attendants, and I would appre01ate your
sending the names of any 1-W applicants who you think would be interested
in the program.

It is my understanding that the men who you recommended in the past proved
very satisfactory.

We "are looking.forWardffo hearing from you. : o
g . Very Truly Yours

LR e J.R. Noll
JRN:jed - o g Personnel Manager'
IEEEEEERE 3 : ’
?aFolloW1ng is a letter from Akron, Pennsylvania relatlve to the Maryland Unit:
A

- MENNONITE CENTRAL COMMITTEE
' Akron, Pennsylvania
July 6, 1953 R 1
Arverd Wiggers (Dictated July 2, 1953) : AT e
Galva, Kensas ST R

Dear Bro., Wiggers:

Yesterday afternoon Bro. Newton Weber returned from several visits to Bast-
ern Institutions using 1-W men. He stopped at Catonsville on June 30, where
he met a mmber of your men, Co

Personnel Director Bennett informed Brother Weber that there are now 25 men

-serving at Catonsville. Bennett is very well pleased with the men and especi

~ally rbmarked to Brother Newton that the men from your group are doing a good

~t-piece of work. I thought you would be 1nterested in this observation and
have therefore passed it on to youo )

“-If you have occasion to visit Catonsvmlle agaln in the near future we Would

" welcome your stopping at Akron for a few hours.

Yours Slncerely &
MENNONITE CENTRAL COMMITTEE

T WIS AR William T. Snyder

‘uees Laurence Becker ' :.; Assistant Executive Secretary
' pami—— R - S ' : 4

o

Finding d\place to uorsh1p;ﬁas a major problem for the first year or s0. We
began witi havifig some of our meetings in a library at the hospital. Then
we rented an old negro church, but because of bickerings amongst themselves
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over who was in authority, we were refused the church by their Bishop. Finally

.we rented a large place above a grocery store that had been used for meetings

of various kinds, dances, etc. The owner asked $L0 per day but was willing to
let us lease the place for a year on the basis of $100 per months ~This pro=-

. vided living quarters for most of the single fellows. The number staying there

reached 16 for a short while, but mostly from 11 to 1l. One large room was
used for a dormitory. A room next to the kitchen was used for living area and
provided the place to have our worship. A small room included some wood-workihg
to0lks. ' This arrangement with renting the building and getting along with the
owner turned out surprisingly well. The following letter gives us a little
introduction to the owner and contains:'a cdmmendation to the fellows that lived
there that should be entered here. o
: 2]y Overhill Road

S5 A B4R Catonsville 28, Md.
Mr. Arverd Wiggers October 3, 195L
Galva, Kansas

Dear Mr. Wiggers:

Tt was a real pleasure to have ypur létteér of September 2lj.. It brought back
memories of our pleasant meeting at the signing of the original lease, I
felt at this time that your group would make very desirable tenants and this
has proved to be entirely correst. It is very gratifying to me to have a
group of such orderly and fine young men occupying my property.

With reference to the continuation of the lease, if you will re-read the last
paragraph of this lease you will find that 'this is covered. It is my intention
to cover the situation exactly as you havé suggested in your letter -~ that the
lease will continue from year to year unless.d’ 60-day notice of cancellation
be given by either party. With kind personal wishes. .

Bruce H. Helfrich

NEVEVEVEVRVEY
BHH/mh IBRSEEERE

At the time when we went back to clean out the place and turn the lease back to

{the ouner, he was still very well satisfied and hated to see our men leavee

ra— -

One statement he made was something like thiss '"As neat and clean as the men
kept the place, when he had seen it, it was better than West Point." We feel
the men deserved a commendation for their care of the place. (We didn't ask

him if he had looked into .the dormitoryd)

| This ﬁniﬂlwas closed because of loss . of interest in the hospital. This could

‘be attributed to at least two factors: One was that it seemed some of the

- night supervisors had a susplcious attitude and liked to catch their men sleeping

on the job. While this didn't happen often, nevertheless it did not make the

' employees tco happy. Another reason seemed tofbe'the escape from the criminal
' building of some of the patients, leaving some of our men critically wounded.
. These things seemed to have an effect back home and men lost interest im coming

to the hospital,

This report includes relatively few letters that were written to carry on this
work, but it will give some information on some aspects of opening, organizing
and maintaining this unit.




DENVER UWIT _

The Denver Unit (as far as our church is concerned) had its beginning in
1958. The Colorada area had been a point of interest irom the beginning
of’ the program but the iay dicdn't open ior est-blishing a unit until this -
time. This . is the only unit vhere our wen huve been employed as orderlies
in general hospitals to .any great extont. =

Before the cecision was made, the comuittee decided to contact' the hospitsls.
in rege d to accepting men with beards. This was cone together with the MCC
unit leader in D ever. Ve visited a number of hospitals——they didn't refuse
but they didn't seem too anxious either, At the Colorsdo General Hospitg

the (uestion came up "then the other ewployecs would know they wvere C.0.

A pparently the personnel manager was oi the opinion that the other Manonltes
were not letting the other employees know they were C,0.'s. “e're not sure
that he vas right. That was the point he brought up as the resson it would

be better not to hire such men. ‘e told him that we had 2 nw.er ol men
working in the Kansss University General Hos.it:l and that lir, Hut on; tue
personnel wmanager, tolcd us th=t they were getting along just fine, and thet
he woull giv our men a good recomendation to any hospitel. - wve suggested that
he contact him. He said, "This is a hos.it21 just like that and if it woiks
there it will work here e were not too optimistic sbout the futurc in
Denver in that ressect, but things. secm to have. we,ifed out ¢ .ite we 1 xlthout
any special difii ultJeQ up to this time. :

One incident that my be related hcre teook place at the Presbyterian hospital
soon after a few men were enploy d there. Tuey were asike. to wear the bow-tie
as a part of their unitorm. e contacted the hou.ital on the cuestion, vhich
seemed to have its main center arouné the personnel manapger (wno was a.lacy)’
and the chiel nurse. After a considerszble length oi discussion in which we
tried to explain our reasons for not viel ing to her derands and th-t ve vere
not trying to cause them any diflicuity or cusnge their order - rather we
would remove our men - and. uhe'trying to convice us ti:zt tiivre was nothing
un-Christian ab.ut wesring a tie - we could come to ne conclusions. Very
fortunatcly (thich.seELeo_llue a little lovzng act or God) tn. hospital. mana-
ger, lir. An.erson, walked in. She then told him about the problem. He, after
asking what we ha¢ done in other places (which .e hac told her) said that they
would work out something——and repeating slou.ly something about fiving same—
thing on the shirt a few times, he slowly walked out., ™"iell," tihe lady szid,
"T guess he's the bess.” So thet wes ho 1t wss euwce,t that cur men have to
kecp their top button of their shirts buttones at al. times. Al scome places
where the regul tion ol the bou-ties cam euy (not refer-ing to Tenver now)

the problem was.solved by wearing intern coats or t-shirts.

-About the time our unit began or soon. zfter, one of the C.0.'s (not.oI our
church) was involved in some unchristian conduct. Seme other inci.ents had .
~occured which geve the lcnnonites cuite a concern.. An Inter—kenncnite Advisory
Board was formed vhich vent to tor. and organiver sn arrangcment 1th the
‘hospital whereby nc llennonite 1-0's were to be hired vithout recomrendation

by the Adviscory Board tioriing through th un-t leader. +furthermo e, the Loard
decided that if any 1-0 became gullty of stealing, drinking, cerousing around
or such like, the hos, itz1 would be asked to dismis him, Along vith that an
arrangement was made with the State Belectiye1Serv.ce_Bogrg:oi Color;do to_
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permit the man to get another jol elsevhere, Selective Service, however,would
not permit Him tc be empoyed as a 1+ in the 8t.tc ot Color-co, anc it would be
obvicus that no other state would accept him either, so the only alternative vould
be to have the MCC emply him somewhere. This the MCC +as willing to deo provided
the man made amencs and had a reventant attitude. The attitude oif Selective
Service toward this solution oi the problem of inconsistent C.0.'s was that the
Advisory Board was on the right track and that it shoulc have been done earlier,
Firthermore, to help avoid future troubles, the Advisory Bosrd drew up an Evalu-
ation and Recommendation for.. that was ‘to be f.1led cut by the psster of every
apolicant beforé he would be recommended to the hospital. A copy of the form iollows

EVALUATION A#D RTCO; EIIDATION FORi:: TFor the home pastor to use regaiding pros-
e ‘ pective 1-V men for the Denver 1-w unit.
In Re: - o 5

(Name) (Address)

Dear P astor: P lease give brief concise statemtns on each oif the following
questions and return as soon as possible to Denver 1-V Unit Leacder, 885 Delaware,
Denver 4, Colorado :

1. What is your evaluation oi his Christian experience in terms of convers ion,
positive life and testimony? :

II. What is your evaluation of his attitudes toward the church and hlS part1c1—
pation in 1ts life and work?

IIT. What is your evaluation of hlS ey pTeSblOHS cencern ‘ng his con501ent10us
objector position?

IV. In your opinion, will this person made a positive contribution to the 1-i
program? _ Why?

V. .Db youjhave any further sugiestions thnt weulc be helpful in our uncerstanding
and ministering to this person during his term in Denver?

VI. Uhat do you anticipate in your continued rinistery to this man during his
service?

(Home Pacstor)

(Addres.)

(Church)

= AT

Naturally the advisory board asked us wheth€r we would cooper=zte with them. After
counpellng with different mlnlsters on sone aspe:ts of 'the arrangenent which may
seem .uestionalbe, we told them we would. Hoever, we-nade a s.ight change to their
regulations by uaving our ovwn evz.u:tion forms, which Lere altcr 21l duplicetes of
theirs except that they had our return adires-. on them. Tiese foris remsin vith

us and tioe Unit Leader is just informec that the ap licants are approved, vhen
we receive these forms from the p stor properly recomwending the ap.licaut.

This errangement has gone through tests already which point up something that
doesn't seem ¢uite fair to some of our ap,.licant.. They feel that these foruws are
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filled ocut according to our standerds, while those not of our Iaith who
have less church requirements are accepted and are able, pernaps, to have
more liberties than our men take.

The Inter-lMlennonite Advisory Board also set up an in-service orienvation
class, consisting of about three sessions, for new men coming te work at
Denver. Although many of our men had attended the pre-crientation class
at Tucumcairi, we nevertheless adviced our men to take these classes elgo.
This was done mainly for the reason that other men coming to Denver could
rot use our men as an excuse for not attending the classes,
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MISCILLANEOUS HOSPITALS AND PROJECTS

In the pfevious chapters considerable more spacé_has'begnlgivenwtogsome
hospitals then to others, not because ol their importance, but to expose
the wvarious aspects of the tolal program. o S E

fie are not so weli acquainted with the following projects,'thé'information
may not be entirely accurate in every detail. However this is our under- -
standing of these projects. o D

LOUISTANA

Louisiana State Selective Service Head.uarters wanted their men to vork in
their owvm state, so they provided jobs for them also. " iost of our men from

D eRidder went to New Orleans and were employed in three different institutions:
Mercy and Southern Baptist, general hospitals, and a Methodist home for unwed
fiothers. With few ewcepiinns the work consisted of janitor duties, often
called hospitel housekeey .ng. ' ) o oS S

With all three institutions located not too far apart; it was possible to have
the men close enough together so that they could worship and operate 'as ‘a unit.
We vigited the institutions once but did not speak to the managers. The unit
we vigited twice and enjoyed their gpirit of cencern and fellowship.

Two of the brethern from DeRidder worked their two year vperiod at the Goodwill
Industries at Shreveport, La. W e met the brether here but did not get acqu-
ainted with their w ork, which was truck driving. There projects were operied
early in vhe prograii. ' :

With the exception of one or two, the Louisiana brethern were employed within
their own state, a situation which seemed to be satisfactory to them. Although
it was the wish of the State Selective Service of Louisiana to employ their

ovm men, still according to regulations these men could have gone to jobs in
other states. However it might have taken a bit of serious negotiating in the
begining to accomplish this.

MICHIGAN

Nothing new can be added here regarcing the two projects in Michigan that has
not been mentioned in the unit report, except that it might be added that Harry
Temple and I visited the hospital at Northville aifter hearing of their objec-
tions to men wearing heards. Nothing much could be accomplished by this
interview as it seemed the objection was more or less diffused, for it involved
several departments and supervisors instead of being concentrated in the
Manager ol Personnel office.

KANSAS CITY

The K ansas City unit had its beginning a little later in the program, and was
initiated by the State of Missouri wanting to employ their men in their state.
Leland Dirks of Rich Hill was one of the first, if not the first, to get a

work order to work in the Kansas City General hospital in Kansas City, Missouri.
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Thls seemed a likely place for a unit in the central area, especially since the
interest in Topeka and Larned was getting less. Kansas University lMedical
Center in Kansas City, Kansas also accepted a number of men. This hospital

was not far from the Kansas City General Hospital, making it possible to
combine the two in one unit. The men in Kansas City General were employed

in a variety of jobs., At K.U., the jobs were mostly hospital housekeeping,
with a few exceptions such as in the dletary department and work on the floor
as orderlies,

A few other projects may be noted there that were scatterd, and where only
one of our brethern would be emplyed--near one of our congregations, however,

Vernon Becker of Lonetree, (who had spent considerable time in CPS) was also
called, but was eventually given credit for his time in .CPS and therfore
worked only a few months. He helped in the building of Prairie View Hospital
at Newton, Kansas under the MCC Voluntary Service Program.

Kenneth Litwiller of Ithaca, Michigan worked his two year perlod at the 0ld
Folks home in Goesgel Kansas.

Stanley Jants, formerly'of-Bonners'FErry, Idaho, served his tw o years at
the Grace Nursing Home at Livingston, California.

Gladwin Koehn of Lonetree-has begun his service at the Bethel Home in -
Montegzuma, Kansas. ;

vy
IEEEEEE0E

'fIt is interesting to note how ithe units would flourish for a time and then
 fade out. Although this was not intentional on our parn, it did provide a
 much larger field for our falth to reach many people.

! Another trend noticed lately has been that of from mostly mental hospital -
- work to that of general hospital work,
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CHRISTIAN CHILDREN'S HOME LA -
GALLUP, NEW MEXICO o .

LYy

"y
.

For several years reports had been received that a real need for a childrens
home existed in Gallup, New Mexico. This seemed to be a place where the
Christisn Public Service Committee could provide opportunities for service
for the young people of the church. With these two things in wind, the com-
mittee décided_in the spring of 1959 to investigate the possibilities for
establishing a child care homwe in the city. A

Jeke¢ L. Bnsz of Inman, Kensas, John B. Koehn of Winton, California and
Raymond Beoker of Burne, Kansas, together with Vernon Giesbrecht and Irvy
Gdossen 6Ff the Arizona mission field met with the city police department of
@allup {-and the Welfare Department of McKinley County to discuss the possibil-
itiesf\'The need was Hund to be acute, for the only child —care home (which
was g privately owned home) operating in the city had been closed shortly
before because of illness.

In the city of Gallup there are three different departments that place
children. They are the Juvenile Department, the Welfare Department and the
Bureau of Indian Affairs. The Juvenile Department operated within the frame-
work of the City Police Department, and it was here that the greatest need
~ was found. This Department picks up the abandoned children found within the .
¢ity and places them in child care homes 1f such are available.- If not, then
they are placéd in private howes for $2.00 per child per day. These homes are
not equipped for emergency care of children and are usually poverty stricken.
In the previous year 107 abandoned children hed been picked up, wost of these
being Navajo Indian Children. The Welfare department also had the same need
to place children. The children which they place come from homes in which the
mother has tuberculosis and must be sent to a sanatorium for a year, or in-.
which there has been trouble and the family circle is broken. These agencies
presented the need as urgent and begged the church to start a good, clean
home in which the children could be placed with confidence.
After deliberation a suitable house was rented on a temporary basis until
conference should have a chance %o approve or disapprove of a more permanent
building. Brother and Sister Ike Unruh of Greensburg, Kensas, and Twila Becker
of Galva, Kansas were sent to Gallup in the latter part of June, 1959, to get.
the home in operation. On July 9, the committee met with the three different.
agencies in the home and presented it as ready to use. Only an hour after
the officials left, a phone call was received to come and pick up three home-
less and motherless girls, ages 2%5 5, and 7 years. These three girls are
still there at the present time and seem to have become & more or less permanent
fixture. The present home has a capacity of six children, but the need is so
great that several times as many children have bcen crowded into the house for
short periods of time. To date some 160 children have been cared for in the -
home, with only a few of these being repeatlers.

At the present time, Min. and Sister Jake Yost of Durham, Kansasg; Lucille Koehn
of Montezuma, Kansas; Luella Schmidt of Burns, Kansas; and Louise Peters of
McDavid, Florida are serving at the howue. Verna Koehn of Montezuma, and Della
Yost and Betty Redger of Durham, Kansas have also sefved_for short periods of
time. - ‘
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Since it wgs approved by Conference in the Fall of 1959, plans have been moving

ahead for the building of a more permanent and convenient children's home. This

home is to be located at 3rd and Jefferson (north and western edge of town) and

is to have a capacity of ten children. There is no forseeable end to the problem

of abandoned children in the city of Gallup, and so it is presumed that this houme
Lol will be in operatlon for a long time.

The following excerpts have been taken from a report given to the Christian
Public Service Committee by Jake L. Bnsz and Raymond Becker following a trip to
Gallup on November 4-7. They are included here for the information contained
and for their human interest value:

GALLUP TRIP REFORT AND EVALUATION OF CHILD CARE

Reports on: 1. ‘Meeting with Gallup State Welfare Workers (Miss Jones, Miss Friedman)

2¢ Meeting with Maldonado of the Juvenile Deivision of Gallup
Police Department.

5. Meeting with Miss Hazel Young, (State Department of Public
Welfare of New Mexico)

4. Persona’ Evaluations.

le A brief review of child care statistics shows that the Child Care Howe has
received 69 children from July 9 to Nov. 6, 1959...0f the 69 children placed; 54
were placed by the Juvenile Department. The breakdown...follows: 3l were placed
because of drinking or intoxicated parents; 2 because children themselves were
drinking; 7. because of sickness or auto accidents; 17 because children were lost

or unattended; 2 because they were handicapped; 4 needed a foster home because

they had no-home, and & for various and other reasons. Miss Jones and Miss Friedman
both expressed their appreciation for the service that the church is giving them
-«.s+also commented on how well our sisters adept themselves to child care work...
They rscommend our girls have time off and privacy.

They recommend we do not mix short term or emergency child care work with per-
manent :or longer term children because of emotional disturbances...The question
was asked them if we provide baby sitting service for drunkards. To this they

gave a positive no. If repeat cases occur then a close check is made of the bakk-
ground, if this would pereist then children are taken away and placed in permanent
foster homes.  They rep-ort in McKinley county (Gallup area) 1500 children are get-
ting welfare aid.... .-

2. Mr. Maldonado reports that he has twenty years of experience along this line
of work. He is working toward the goal of prevention rather than prosecution. He
has already closed three bars in Gallup but, ajsproximately forty remain. These
three bars were dlosed because.children were found intoxicated in them. He
proposes to have a bar per 7000 population which is considered normal, then Gallup
would need only three. DNow they have enough for a population of 280,000. He ex-—
pressed his appreciation for the Howme by reiatlng his experience in placing child-
ren befors we were there.

Before the Child Care Home opened he once plcked up four little children and tried
to place them in the hospital but was refused He had them in the car for four
hours, fed them and finally placed them in the basement of his office because thre
Wwas no room available. At tiwmes he took some of thew into his ovm home because
there was no room available. He told the Welfare Departuent that
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children oi this kind were not his responsibility but theirs., But the ‘elfare
department had no place to go with them. He then told thne Velfare Department
he would just dump them inte their hands because it wa. thelr problem. About
this time ve came along with the proposed Child Czre Home which he called
"God Sen(™"

He proposes we build for at least t elve children because up till nov he

has sent his telve year old and older children sove other place or in his
basement jail because our child care home is not suitable for older children,
whom he would like teo place with us. He believes mixed short term and longer
term child care would work in the younger children group better than in the
otder group.

5. Discussion was held with Young as to the needs the Home is now meeting.
The size of a new Child Care Home was also thorouhly discussed which brought
into focus the needs within the state in alltype of child care needs. She
visited our Greasewcod Children's Home and was very faveorably impressed with
the nice home, alse witnessing the iryer butch:ring in pregres:s with the
Voluntary Service group from Kansas. She noticed the inner joy and peacein
this group which she thought was rarely seen in these days... She would
recommend that we license for 8 or 10 children, which would ceme under the
category of an institution instead of a foster child care home, This would
put us in line to receive surplus government comwodities, but would also put
us under a little stiffer building regulations w hen it is for more than six
children. The boys and girls over five years ol age should have separate
bedrooms. A small isolation room with rumning water would also be needed,

We are to draw tentative plans and send them to her, she will then take it
up with the health and licensing department. She says it does not need to
be an elabor:te or expensive building, it could be viry common., A bathroom
for the bo's, one for the girls, on¢ for the staif, a raised bathtub in the
bathroom plus a shoier. A dining room large enough to accomadate all to
give it a homelike atmos here. The yard should be lsrge enough for an ade-
quate playground and should be fenced. Her recommendation is th:t we build
a new home for the sake of our statf, vhich has no time off or privacy..

4, V e believe this Child Care Home is meeting a real need in Gallup. ''e
checked with the officials in all three oif ouir meetings as tc vhether e
were baby sitting for these chil ren therely prowoting <rinking amoni the
Navajos. In their estimation there is no relation as to cause of drinking
and the children's home. T'e believe there is a food pos.ibility for doing
mission wor. besides doing humenitarian work,

s ot

The material for this chapter wazs provided by Haymond Becker,
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THE PROGRAM FOR IMPROVING @UR-PEACE “ITNESS i oo (BB

Brom the very beginning Conference has made a way for voluntary service as
our peace witness. Most conferences and annual meetings have encouragedit.
More spiritual preparation before going into service and more spirtuality
in service have been constantly stressed too, Emphasis also has been placed
on young men waiting until a more mature age before going into service.

During 1958 the Committee, together with the Alternative Service supervisors
experimented in a difi'erent approach to the problem. They decided to bring
the problems directly to the ycung p eople through youth conferences. One
was held in Montezuma for western Kansas and Coloradao, one at Lonetree for
central Kansas, and the other in Fairview, Okla., for Oklahoma, Fredonia

and Rich Hill,

The conferences had their values in several ways. It made our young people
more aware of the real issues. We learned from them in turn that they .
supported more voluntary service, also more spirituality and a greater
measure of discipline in the units. But-while- the-will-was there, it stidld
didn't. give the power to-do-all- that-was resolved should be done, The con=
ferences also revealed some weaknesses, some of which might have been avoided
with a little more experience in that worl,

During 1959 the problem was again approached in a little different way.
Besides sharing our experiences with the church, we wanted to bring our:

concerng to the people, thus hoping to evoke some suggestions as to the .

direction the Lord might have us to go. This was done by e-meeting in
most—eengregations. The-following-is-a-brief-outline-of—the points—that.
were.emphasigzed. s et ta 2ot conen pin ilinia

1. Our precious heritage from our forefathers brought down till &fter
World War I. The value that they placed upon the. non-resistant- doctrine |
and how they were willing to sascrifice and suffer for it, and how the-
relatively lenient program of World Wam II and the present program were
the fruits of their suffering. '

. God's provident care for the nonsresistant people during World War IT
in the United States and during the present draft. JHow that projects,
housing, machinery and financial appropriations for the CCC boys shortly
before the war became the way of solution to the,ﬁublic relations problem
that the Conscientious Objectors created for thé government. - And then.
again, how that the experiences in mental hosfitals during the closing days
of the war, the voluntery service program cérried on by the peace churches,
and the shortage of competent help in mental hospitals during the period

of tho Korean war in the early fifties, Set the pattern and opened the way
for the present program. Both programs in World War IT end the present
program. could be carried on without/much, if any, further appropiations
from the government., These points emphasize the debt of gratitude we owe
to God and our government. ;

5. The changes that have taken place since the béginning»of the present 1-W
program, In the beginning - there was an almost critical shortage of helpin
mental hospitals in some places. This was attributed to mainly two factors,
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the nations call for men to the army and into industryy and the low wage.
Both factors were being relieved as time went on and at this time no real
need exists. One could think that God was putting his people to a test, what

would they do now to give witness to the great cause9

4. How have we responded? At this point the greatest concern lies. What has
the increased wage, used for ourselves, done for/us? Have more privileges and
greater independece affected us spiritually, and in what way? Does it cause
our young men to be willing to witness for their faith or are they ashamed to
speak because their sacrifices dc not compare with the soldier's? Vhat are
the motives? '

In these meetings the'bléckboard was used te give an illustrated lecture on ways
that had an..ill effect on our witness and ways that had the maximum effect for good.

I1lustration

A suggest wage of $200,00 per month may work out about like this:

Wage per month $200.00
Withholding tax ; : %40.00
Cost of food : 35.00
Rent .. 25.00
Clothes and incidentals _10.00
£110.00 110,00 tax and 11v1ng ex_enses per month
90,00 :
Cost of car operation 50.00 figured at 850-1000 miles per month
Depreciation of car 41.00 figured a rather late model car
! $91.00 or :1.00 loss each month
T

Voluntary Service in a paylng project with arrangemtnts where tax is not withheld:

Wage per month wZO0.00

Cost of food 55,00

Rent ' 25.00

Transportation costs | 15.00

V.S. allowance ' 25.00
$100.00 +100.00 ¢osts paid by the church
+100,00 ' :

Result: 25,00 lesé 10.00 for clothes and incidentals leaves (15.00 savings each
month. $100. 00 to/ be used in a church approved.project that is a peace witness
or for missions., /A witness to those he works with being more effective when in
voluntary service, The value of learning to appreglate money and use it wisely
instead of spending it. The blessings that God gives for such sacrifices.

5. We called to mind that God has proved himself in our generation. For example:
during World War II men worked from 2 to 5 yezrs for almost nothing. The people
at home taxed themselves heavily to maintain the program. Uhere do we find these
men and the churches today? Are they suffering from want of food, shelter and
clothing because of their sacrifice? Are they suffering in any financial way
because ot that sacrifice? "Try me, prove me," says the Lord.
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6. Suggestions Weﬁé\given as to how that-Wwe can improve our peace witness
aside from what the 1¥W\§s doing im service, thereby sharing the privileges
of being a witness. Among others; some of the suggestions dealt with ways
that both young and old could.dse to build good will in our own communities.

7. FEmphasis was laid on our peace witness responsibilities, and a plea
was made for more sacrificial witnessing.

- A ETRTe
N
The immediate response to thes€ meetings was quite favorasble. The continu-
ing effect seemed to be affected by the cost involved or fear of it. A vol-
untary service unit in a paying project perhaps would have been poscible at
this time, but it was felt that over the clurch as a whole, we lacked thee
depth of conviction needed.

Cne of the more obvious cbservations emerging from time to time in the efforts |
to try to reach our young men and women, was that we could hardly expect the

results desired without proper preparation at an earlier age. By preparation
we also mean the conditioning of the mind to accept voluntary service or any

sacrifice.

While much of the preparation and training remains the responsibility of  the
parent and will never ke rightly substituted, yet some things could perhaps
be donc that may relieve the need., Some of the outstanding points seem to be:

1. Try be give the youth a goal or purpose in life in the spiritual realm.
2., Frovide en cvenue of expression for those who have spiritual interests.

5. Provide ocustruchive ways for absorbing the energies of youth and
direch them toward spiritual interests.

e

t. Reaecn s more Girect and effective way of teaching the things the young
are to meelt in 1V service or otherwise in life. i

5. Make proctical application of this training in service teo our fellow-

man gnd our copmenity. i

6. Realize that besides the value to the youth derived from such efforts,
iy 1 ule building goed will in the community.

W
s
m
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With counsel and experiment in this field and a vision oi the goals that
might be reached, it was agreed to suggest having a Christian Youth Service
groap orgsulzed by each-of the local churches. This was accepgted by
Conference. ol llov, L1959, -

N

L T



6l

\ CHRISTIAN YOUTH SERVICE

Ty

Almost—immediately—after-Conferenee, Congregations began to ask for assist-
ance by way of suggestions that we might have to offer to organize their
youth, We had prepared some suggestions based on observation of the needs
we experienced in our units, and from those who were experiencing difficulty
in getting the proper classification from Selective Service. Besides this
we had been gathering suggestions from others who were deeply interested in
the problems that our yputh faced, We were also able to glean ideas from a
few congregations who were already doing.something along that line. Further-
more, besides nine years of unit activity, we had been doing a little experi~
menting in some congregatious,

- The suggestions for a Christian Youth Service Program are based on a study
‘and act1V1ty combination; which has some of its respongibility delegated. to
- the youth, integrated with and supervised by the ministry. In these sug-
gestions we advised the study first of practical issues with which we are
confronted at this time., We offered a list that was suggestive of what we
meant. We were especially interested that the non-resistant principles be
taught and that good-will activities be carried on.

We strongly encourage the method of writing essays as the best way of study,
First; it-helps “o angimilete our knowledge- in-logical order an gives experi-~
ence in expresging et we know in an intelligible manner. Second, it is a~
fact that we tend bolh to learn and remember more that way. Min. Albert
Unruh deserves credit for 1ntroduclng this method into the orientation clas-
ses at Tu umcaxl

It is common knowledge that when we practice by doing the things we study
about, thet we grow in knowledge and efficiency, besides the interest that
is generated by action. Practical benefits to ourselves and to others may
-also be immediately realized. To say this in an illustrative way would be
that it may satisfy a young man for a short while to inspect and study about
a new car or tractor, but unless he coon operates it he loses interest.
After all the field needed to be plowsd anyway.

Four principles of organization that we stress in our suggestions are these-

1, 'That the principle of serving and not being served is .taught and practiced -
these sclhivit lrs are not for amusement or entertainment.

2. That the Youth Committec bz made up of spirituslly consistent members in
the church, whe lizve the confidence of the youth and the church,

3, That one or itwo older persons, or more if the church desires it, be on
the Youth Commdties end their activities be sanctionsd by the.church
staff. "The tluweh or lecai congregation is to help in the organlzatlon
and operabtion of the prograi.

Lo That it is better Lo have fewer attending, than to lower the spiritual
stenderd so 2s oo encompass such who would be unruly.
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Furthér observation of the principles upon which. the Christian Youth Service
movemenb, is based reveals these facts: A father is careful to train his son
to be a gro d farmex, or in some other occupation. A mother is careful to
teach her ughter to be a good housekeeper and cook. Teaching is not lim-
ited to otudlea and instruction but is supplemented with a liberal/ amount
of pract“caJ experience, A child permitted to carry out responsible duties
in acgordanze WItn his "ability begins to develop a healthy 1nterestc More
and more duties aﬂd responsibilities are delegated to him in direut rela~
leﬂEth to his tru5@worthlneasq A violation of these pr1nq1p1es of teaching
and\tfaanlno result 1h\lazy problem children, who dislike any kind of work
and seem to have mo real goal in llfeu What is true of Ahe natural tends
to be ifue ol tha S“lIlbUmLﬂ
N \ ¢
The . beuﬂ\OE this Ur1nr1p$e ‘has been demonstrated often before our eyes When
a young mﬁn enters  service andh ds faced with questions abcut ‘his faith, or
when he has \un take an achive hart in the gpiritual activities of the unite
He is like a ‘person whe has been bdaught all about swimming, away from the
watcr. When hy f2lls inte = river br.fond he is expected to swim, but-too
often the rcsml%aic he just dosonit swim, lic can't. Xnowledge endpractice
go togb Her,  Mank ex-1-W men insTheir serious moments fegwet Lhéﬂfact that
they were qureparég for uhej_rﬁ"espousj)ll;uzeu to  be real’, rlstlan wit-
nesses. Should parehis wgit vnbil they get to church to’;ralr and discipline
heir children or c}ouid “they rather. do that work at nome - isg a parallel

‘.lejLotl tﬂc,ln ' N : : ; \
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.Anoﬁhe“ bt” e that We ﬁiqdly dere ignorc because we meet it anyway,\is that
the teenagg-Feirs are yeard o, independence. The young man or lady is much
nore infdtenced by the crowd and whal their assoclates ‘think than by what ‘the
parepts think. The chalienge of Our day is to direct the.interests and ideals
cf:ﬁha,grcup'¢1-o chennels that form, strong characterso

this Churchrrsnogniasa,thaﬁ the probilem of properly direc-
- ags did not come vpon us suddenly, therefore any method

Ws zie Cdl""‘ dent

ting our youch in thi

~or effort wo 501ve 9% may Sakapatience and time. We do ‘not went to be under-

sboot “hat any of these ;ff“rJg shall repiace o soirituval experience of the

new birta and the continuing feilowship of the Spirit, but that it shall sup-
plement instcada ‘

-

_ W%ﬁu a,:hi#d iz bown into & hems 1t 1s the solemn obligation ofq;9¢5parents to

] Ll uh.fo\ A shilc horn into the Ep;ritual kingdom gives to
the chwrch tho BO.Lenn

bligetion, togzther with the parents, 1o teach and train
o rightsouiness. ' '

-7

”; conbinte KG de so, bul 1eu ug’ 1emenberfthat the

ere the curch of tomgrrow, aird we shoyld spare no
hing for improve-

‘j‘lts + prijare them aLu guide thhmn With ccepStant sea
.we /b e will belwell rewarded. We eptrust thls effort

‘o ih hanc;‘of God (fO” if He does not favor it we do/mot wan¥ it either)
png that with genuine eifort and understamdiog on the part of the church

, caﬁ be a L”essihgq However we are ready for anything else that would work
oﬁﬁﬁe solution of the prwsent problemu 1 thls gffors or activity seems
Wisee :

10
&
1
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Since early Z:. the ;ear of 1952, Christian Public Service has sponsored a paper
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covering-the-unit activities under the Alternative Service program. The first
six issues were called the Roseburg Times,.and=ib-was“primted about every other
montho. It was then changed to the/Public Service Reporter. %It was published
monthly by the Alternative Service Section of our church amd”distributed withe
out charge to our 1-W units and to all the congregations in the United States,

The final issue of the Public Service Reporter was published in December, 1959,
This paper introduced the new paper to start in January of 1960, which was +o
be called the Youth Service Reporter, The Christian Public Service agreed to
finance the cost of the paper to begin with. ILater it was suggested that per-
haps the youth might want to take on the financial responsibility so that it
could be a part of their mission or activddiye-—s.

.
The purpose and content of the ﬁguth Service Reporter w%§ divided in two parts:
I . ™ T — f— ey
To acquaint our youth with the program of the church.
To give direction tec their interests and energies.
To provide an outlet for the Youth to express themselves.
To provide a means of sharing information and experiences.
To bind our Youth together in a common cause.

"2

-]

=}

Vi o

IT.
1. To carry an overall Gospel message of salvation,
2, To make clear our peace position,

This paper was designed especially for the Christian Youth, to be published
in part by thenm.

—

Six months after the Youth Service Reporter was invcicduced, fouth Sroups
from some congregations were beginning to send in their contr¥ibutions o
help bear the costs. The number of issues being sent out each month is
approximately 1800,
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YE ARE ITY WITNESSES

The purpose of this chapter is to emphasize the need of a type of boldness §
that benefits true witnesses of Christ, instead of an embarrassed, down- '
beaten or apolegetic attitude. Since we are witnesses, let us act llke it.

The world, at least many of the people in it, feel that the C.0. is "yellow"
meaning he is a coward, and/or he is a parasite (one who lives off the benefits
of a free land but is unW1111ng to sacrifice or fight for it). Of course,

in anger or in scorn, many other names are applied, but in essence these

two ideas are the main objections raised against the constientious objector.

The proper solutioh to any problem calls for an analysis of it so that the-
right steps or methods may be taken to correct it. In this case the solution
is perhaps not possible, because it involves the age-old problem of the
natural man's inability to understand the things of the Spirit. Here rather,
is thecall to witness for truth, of which the Bible speaks plainly, as also
does the teaching of the Holy Spirit and of love. '

Nevertheless it is important to understand the basic issues involved, so
that we may have the right attitude if we are to be true and effective
witnesses. Too often we have an inward suspicion thatl the things the world
speaks against us are too true. As a result it robs us of the proper atti-
tude that makes for effective witnessing. We need to be able to stand up
with courage (not boastful) and witness for the truth with the faith and
assurance in our hearts that it is the proper thing to do. )

rossaomeEm 3
To be able to do this, [the first step is to have a clear experience of '
personal salvation and‘'an infilling of love for the souls of man and for
God. Teaching and training alone are not sufficient. But having passed
through the spiritual experience, training and teaching are very much 1n
order. In fact they are commanded by God's word

To take an inferior or downbeaten attitude toward the world is not humility, |
nor is it the way Christians should T&ETT™ Neither is it right for the christ-
ian to have an inconsiderate attitude. After all, in the light that the world
walks, it is logical and right for them to be willing to give their best for
freedom to live and worship in this land, and by nature they are unable to
resist resenting anyone who, in their minds, is shirking his duty. Our ' |
attitude toward those who would persecute us because of our faith must be |
one of compassion, realizing that without the true light they are unable
to understand what we believe and do. We must consider that if we were in

their place we might even do worse than they.

Now to be a witness for the truth: besides having the right attitude, we -
must do the things that have the right effect. Under many conditions it
i5 not wise to witness with many words, rathér by our deeds can it be seen
that our lives are spent for the welfare of our fellowmen, in love and
gentleness to friend and enemy alike, instead of for our selfish interests.
For it is by our works that men are to glorify God.
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To be able to have and maintain the right attitude, and to carry on a true
witness of deeds as well as words, takes a constant re-infilling of God's love,
a practicing of what we believe, and a constant reinvigoration of our faith.

To strengthen our faith and make this issue more impressive, we must spend much
time in prayer, study God's word, and practice the principles we know to do.

When we study God's word in order to increase our knowlege and strengthen our
faith on the doctrine of non-resistance, there are a few basic facts of which
it is very important to have a clear comprehension. One of these is the Kingdom
of Heaven on eatth, who its subjects are, and by what type or principle it is
operated-~in contrast to the kingdom of this world with its government, even

. though God ordained it--and how it functions. Furthermore, to know how these
two kingdoms are to exist together in this world, though often in conflict,
until the end of #ime. 'Another basic issue is the different, yet consistent
teaching of -the 0ld Testament dispensation and that of the Gospel age. And
last, the teaching of the Sermon on the Mount and of the Epistle to the Romans.
Unles these teachings are clearly understood and believed, they result in
weaknesses in our attitudes-and our witness.

The Bible is the main source of material and is the authority on the subject,
however it strengthens our faith when we see its promises and judgements
demonstrated before our eyes and we can see how that God over-rules the intent-
ions of men and brings to naught the forces that they can muster. Psalms 46:9,

In a hearing officer's room the questions that were asked a young man went
something like this: "What would you do if someone assaulted your wife or
sistert" "What would you do if the enemy would come over here and begin to kill
your family and destroy your property?" "Do you think if you wouldn't fight the
enemy would spare you?" After about ten or fifteen minutes of questioning,
those of us who were present were privileged to enter in a discussion.

In a friendly way we discussed the problems from a practical viewpoint and
also of God's provident care for His people. We talked about the matter of
having some. one attack our loved ones, presenting an illustration of someone
who had . just recently faced that situation who was not a C.0, What did he do
or what could he do at gun point? Result: he did nothing. But the reason
for a C.0, not doing anything may not be a fear of his own life but the

fear of God to kill or harm soneome when God's Word taught us not to, but

to rely on Him. This takes courage and is not cowardice.

Concerning the matter of the enemy coming over here, we admitted that it

may be possible, but that it would not happen unless God permitted it. And

if He did we did not expect to be spared, in fact we might well be some of

the first ones to be destroyed or sent to prison, because we stood for the very
things they were against. Some incidents were related to him that happened
during World War-II.'as a proof that God's providence was to be reckoned with.

First, when the battle between Germany on one side and France and England on
the other side was being fought, France was depending on her lMaginot Line,
and England had moved most of her troops and equipment across the channel
into France. Germany decided to plunge through Belgium and Holland and
encircle the famed. impregnable Maginot Line, which she did. France was
unable to turn those great guns backward and it was but a short while until:
France, though with a mighty army, was on her kees surrendering to Germany.
England was in trouble. France Holland and Belgium lay conquered and her
own men and equipment were being encircled. However her men under forced
march retreated and reached the port city of Dunkirk. This was what Hitler
was looking for. While they would all be trying to recross the channel,
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England's army would be sitting ducks for his great fleet of bomber planes.
His plans were foiled when for three days a heavy fog blanketed the area,
-permitting England to remove her man and much of her equipment safely

back to England.

Seonnd, Hitler decided to bomb IEngland into submission and for many days
kept up relentless bombing raids. England later admitted, in fact, that
she would not have been able to hold out much longer. Then all of a sudden
the raids nearly stopped. Hitler had decided that it was costing him too
much in planes. By all indications England was saved by that decision.

It is also wuite probable that it was the determing point of the war.

The hearing officer freely admitted that he believed that it was the
providence of God that saved England. We pointed out to him an inter-
esting fact, which was that BEngland had many C.0.'s who were exempted
from military service while France had only one, that we had knowlege
of, and he was in jail. While he didn't feel that was the reason for
the downfall of France, (nor did we necessarily) he did state that he
did not believe that the C.0. was a coward, rather he felt that to be
a sincere one took more courage than not to be one.

Relating these discussions should not be interpreted to mean that This

is the type of answers a young man should give to a hearing officer,
tather the contrary. He should be thoroughly acquainted with what the
Bible says on the doctrine of non-resistance and clear on his own positiaén.
Then he should make his answers as biblical as possible, and on questions
he can't answer, he should be sincere and say Sso.

A good, solid spiritual experience, a compassion and love for men, (in spite
of their attitude toward us) a thorough knowledge of our doctrine of non-
resistance with faith in it, a proper balance within that emanates courage
and a boldness that is a fruit of humility and love, plus a willingness

to sacrifice for the cause males the necessary combination that malkes

an ideal witness.

We can hardly stress the importance of witnessing sufficiently. Even
though we are living in an age when many of the people of our nation
will not listen to our teaching and preaching, yet there is a groping
for an answer to the world's problem of restoring peace. Men are willing
to sacrifice almost everything, even their lives, for peace, but they
are still unwilling to humble themselves and sacrifice self.

We can not offer a solution to all the world's problems as they stand
today, but we have the solution to the troubled heart, through which
man may rise above his troubles, above his fears, already in this time
and be assured of eternal peace.

The field of witnessing is great, but is a difficult one because so

little visible results are apparent, but it is a field that God wants

workers in, and he needs them badly. It is o field that is open to all

of us, and when we are filled with the Holy Spirit it will bring deep
satisfaction to our souls. But it is a challenge. Will we be Christians
filled with the power of God, able to meet the Challenge, and be HIS WITNESSES?
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WHAT OF THE FUTURE?

.The summer of 1959 saw the draft extended another four years for the third
time since 1948. Very little opposition toward the extension of the law
was in evidence this time, indicating that the general publie has pretty

_well accepted the draft of men .into military service, along with a mighty

armament for defense, as a way of life for the American people..

Statements of generals and officers in the Military after World War II

were prophetic of a catastrophe beyond the comprehension of man, if man
were to unleash the powers that were at his: commande Fifteen years has
seen an accelerated advancement in the. fleld of weapons that is capable

of maklng this earth a huge cemetery. There is yet no solid foundation

for any reason to believe that this plunge into the abyss of fear and strug-
gle will come to a halt. It is not unreasonable to conclude that a crisis
is facing humanity upon this earth, either of man's making or by divine
1ntervent10n through the return of our Lordo

One’ would suppose that, hav1ng the excellent form of communication and news
service todat so that almost everyone can be informed of world conditions,
there would be a turning unto the. Lord at least especially by so-called
Christians. But that isn't the way it works. Experience has shown,uskln
the last twenty years that world tensions cause a feeling of insecurity .-
which results into even greater plunges into sins of all kinds (as if to
say, "Let us enjoy life while we can.") Too much of that trend wants to-
sweep into the church. Then too, there is the natural danger of callous-
ness (hardenlng_of the feelings or heart) that is a real enemy of the
Christian.

In our MidxKansas area we are being surrounded and implanted with a whole
array of launching sites for inter-continental missiles that will have the
atomic-hydrogen warhead and which will be ready for firing on a moments
notice. The editor of the Mennonite Review, in referring to the military
preparation here, adds this note: "Strange that nations can't learn the
simple lesson that there is no security in weapons. Just last Monday
French President Charles De Gaulle told Congress that failure of the nat-
ions to disarm wotld doom makind, Then why don't they?"

Communism is on the march as if nothing can stop its. It reminds one of a
cancer. When we think of the ungodliness and unbelief that is raging we
must conclude that the whole world is sick. Even in our country the teach-
ing of evolution, discrediting the inspiration of God's word, is having a
tremendous influence on the mind and conduct of man. Perhaps in the eyes
of God there is little difference between nations.

The Church has not been called to solve the national problems and inter-
national disputes, but it has been called to be a light to the world. It

is to be the salt of the earth. It is to have good works so that when men
see those good works they will glorify God. Will they glorify God - or will
they blaspheme when they see how we live at home, the way in which we treat
our fellowman, the love we have to God, and the sacrificial or parasitic
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attitude we take toward the freedom we have been granted from military service?

There is a great field open for the church to advance in mission work. din our
missions to the heathen, the unsaved in many places are being reached as the
result of our growing mission efforts, for which we thank the Lord. This
work; must eontinue to grow in relation.to the open doors before us and aceor-
ding to the telents-and flnancnal abllltles Wwe possess. Bul not all can go
into migsion workj 'so without detractlng From the growth in that area we can
do much: that can be a witnéss for the truth-in our own community, and if pos-
sible to reach out to other’'peoples in need. This breaks down walls of pre-
judice and creates croc:'dwﬂ'l

At this point. the guastion that opened our first chapter may well be asked
again. Where do we go from here? . This is a question that the church must
answer. . This is God's order. Any commlttee or individual can only carry
out rightfully that for Whlch they have been authorized. It is within their
responsibility to bring to the church a ‘true picture of their work, and
tLeJr sugge@t1005 PbJ 1ﬂprOVemento ]

A part of the purpose of thls blstory is another attempt to do this along
with other efforts. As the church is moved to act so the future will be,
Thus it firally comes back to 'the individual and what he stands for. We
have presented the operation of the prog*am and our views and motives, not
necessarily - bo:convince the church of its rightness, but to expose it and
them o :bhe proving of the churchn‘ we 1nv1te anyone to study the complete
hlgtoLy apd draw h15 own conuubions0 ' A

We may add here that although 1t 1s 100 early to glve any conclusions, yet
according to- the reactions coming to us, we can expect some major changes
in our 1-W preogrem. In thie of course the church will have her voice.

b, =
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CONCLUSIONI

At this time I want to express my personal appreciation to the wen in 1-W
gservice for their cooperation, and to the pastors for their watchful care
and wany sacrificies. May God ever keep you and may you never forget the
cause to which you have been called to serve. To those who have yet to
gerve I am offering the following thoughts:

Life is a challenge and the Christian wust meet it with courage. He dare
not lay aside the oars and drift downstream, wherever his desires would
lead him, to destruction. He must wan his oars, face his problems and head
for his goal. Too oftten we find ourselves trying to teke a way between,
not really out and out for Christ, yet not wanting to give up. This is a
hard life as many Christians have experienced.

Thus also, there appears to be easy ways for the 1-0 today to fill the demand
of the government. (Easy according to the flesh) Also there are ways of
sacrifice and self denial. Should we ask which way do we want to teke, or
should we ask which way the Lord would have us take? Which, in the end will
bring the greatest satisfaction? How can the bord be glorified wost? I
would like to emphasize with all sincerity that the Lord always be counseled
in these wmatters.

Finally, at the close of this history and report, os we reflect upon the
past we exclaim "how swiftly the years have fled". Golden opportunities
have come our way either to be used or neglected. Again, as we stop to

try and catch a glimpse of what the future way hold, we appear to be gazing
_at B gathering storm of judgement about to break upon the world. Then, as
we conclude the sum total of yesterday, today and tomorrow, it seems to be
expressed so well by someone when he penned the words: "Tis only one life,
't@ill soon be past, only what's done for Christ will last."




FOREWORD

When T was first asked to help compile a history and report of the Alternative
and Voluntary service program in our church, I was a little astonisheds T
had no background in the work - in fact had paid little attention to it.
During all the years of its beginnings and its peak operation, I was either
buried in the mission field atb Arizona, or at school with my mind so com-
pletely occupied that there was no room for anything else. All this is per-
haps just as well. The task could at least be approached with no pre-con-
ceived prejudices. I simply knew nothing at all about it. Well, I have
learned, and have enjoyed learning.

In this part of the report is included a copy of the questionnaire which was
sent out to the men as a guide to the information that was wanted. In it
was included a question on recreation; which may be an offense to somes

This may not have been wise. However, most of our men came from the farm

or from rural areas and were used to manual labor and being outdoors much

of the time., When they were thrust into indoor jobs which required little
physical effort, they were left with a backlog of surplus energy to burn off,
Then too, when healthy minds are imprisoned with sick ones for any length of
time, those healthy minds need a complete change of scene at certain times

or there is danger of a morbid attitude setting in. On the other hand, one
should be careful that the impression is not left that certain units were just
one big pleasure resort,

Another question that was put in on my own volition was that of how the 1-W's
felt about possible overseas duty in relief work, rebuilding and so on. The
committee had nothing to do with the query and as far as I know the church
has no such program in mind., Put it down to a woman's curiosity, I just
wanted to know how the men felt about it.

At this point I would like to thank all the men - and their wives, I notice a
number of the letters were written by the better halves, thus truly being
helpmeets - who took the time and effort to answer the questionnaires. Some
of you have been out of service for a number of years, and it must have taken
a little brain strain to remember all the details. At this point also I

wish to make clear the method by which the men were chosen to answer question-
naires. It was not necessarily a matter of ability, but a question of whose
names and addresses were available. I think a fair sampling was taken.

I have been pleased by the good response received. It would seem that the
church can hardly help but grow with so much vigorus young blood in it, as
evidenced by the statements the men made. It is high time that we began to
reach out further. For too long havi@©been satisfied in holding our own, and
we do not even do that very well in all things. We need a vision of service.

Where is the spirit of the early Christians, of whom it was said that they
turned the world upside down? It is here, I think. All we need to do is
point it in the right direction and let it go.

Inez Unruh
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QUESTIONNAIRE

Dear Brother:

Bro. Arverd Wiggers has asked me to write up a history of 1-W work in our
church. He has suggested that I write to a number of young men asking for
information on the different projects. I wonder if you would mind answering
some questions for me? If you can think of any other pertinent facts be-
sides the answers I will be glad to have them also. TYour letter may be
quoted directly in the finished report, or it may be combined with a number
of others in compiling the necessary information. Thank you for your time
and trouble. May I hear from you soon?

Yours in the Master's service

Inez Unruh

Chinle, Arizona

1. What unit were you comnected with? Dates of service? Did you serve
as unit leader? If not, give name of unit leader.

2. Under what categbry did you serve? (e.g. abttendant, kitchen help, dairy - )

3. How many 1-W boys were serving there at the time? How many were members
or children of members of the church?

i Deseribe the location of the unit, the housing facilities, recreational
facilities, the surrounding country, the climate, atc,

5. Write an account of an ordinary day's work in your own wordse

6. What was the attitude of non-1-W workers toward you? Of your supervisors?
Of the patients? Of your neighbors and townspeople in the unit town?

7. How did you feel about spiritual activities at the vnit? Did you have
regular church services? Prayer meetings? Bible classes? Tiere you asked
to participate?

8. Did you consider your work: Dangerous? Exacling? Very easy? Dull?
TInteresting? Give examples to illustrate your opinion.

9. Write in your own words what you consider to be the outstanding experience
of your two year's service. This may be in the nature of a narrow escape during
working hours; an experience in learning to understand a patient; or a spiri-
tual experience,

10. Did you consider the form of service worthwhile to humanity in general, to
the church, or to yourself? Or do you feel that you put in two yearls time and
that's all? Do you feel that you may have matured as a person socially or spiri-
tually because of the experience or has it perheps done the oppnsite?

1l. Do you have any suggestions as to how the young men of the church could
leave a better peace witness in the future? How would you feel about overseas
service? (relief work, rebuilding, etc.)

12, Give the names and addresses of several boys to whom the questionnaire may
be sent - some one whom you feel may have some valuable information to adde.
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ROSEBURG UNIT: . °

The first 1-i unit to be opened after World War II was the one at Roseburg. P o
Details on the opening are given in another part of this report. = - \ “

The unit is located on the outskirts of Roseburg, a town in Oregon of about

- 12,000 population.” The town is situated in a beautiful valley between rolling
hills covered with timber. The economy of the valley is wade up of lumbering
and sawmills, andalong the valley, trucl - farming, orchards, dairying and sheep
" ranching. The cool, beautiful, North Unpqua river flows through the valley
and town. The cllmate in winter is rainy and foggy, with extreme temperatures
registering only 12°. There is not much snow in the valley although the sur-
rounding wountains are often white. In summer there is not much rainfall and
it tends to get a trifle warm with 1. superstures ranging up o -92°, July and
August are prone to hot, dry spells.

The unit is surrounded by beautiful scenery. The Pacific ocean. is only 80
wiles away. \[ith its beaches and deep-sea fishing it is an enjoyable spot.
Fishing ranges from fish ing salmon in the Pacific 'to trout in mountein streams.
Other nearby scenic spots @re Crater Lake, Diamond Lake, and the natlonal
forests with their tall, majestic Douglas firs. o

HouSlng facilities were, and are, rather good and plentiful. . At first the
unmarried men lived in quarters provided by the Veteran's Hospital at $12

a month. Married couples lived in rented apariments or houses at prices
ranging from {50.to $150 a month. Later the church felt that the hospital
quarters were not the best environment for the workers. Some men moved in
with married couples and a group wmoved into a house at 330 Garden Valley, and
others moved into various other places. The house at 330 Garden Valley was
equlpped with a wordshop where marny cf the wen made nice articles from myrtle
wood - - .

The men worked as ward attendants. A typical day shift might be thus: To work
at 6:30 in the morning; change to hospital whites in dressing room; check with
head nurse and read the previous 24 hour report; assignments taken for various
wards. On reporting to the wards further assignments were taken. Bed-waking
came Tirst, and in wards where the patients were capable, bed-making was done
under supervision. In violent or acutely distrubed wards, the aide's main
function was to keep order. Ambulatory pctients (about 140) were escorted to
and from the mess hall for meals. A very close count was kept at these times
to prevent escapes. In the mess hall, the aides served the patients, kept order,
made note of patient's appetites, and reported to the head nurse if necessary.
For recreation, games were played with the competent patients. They were thken
on walks and escorted on other activities. Treatment appointments were super-
vised and escorted by the aides. Any unusual beshaviour on the pert of the
patients was immediately reported to the supervisor, and a constant lookout was
kept for suicide or ascape atlteambts.

The night shif't was spent in checking patients, waking them comforteble and
wishing it were morning! At 5:45 the patients were gotten w for breakfast.
That is, on a routine night. At other times patients would fall out of bed and
break an arm, another would die, or an escape attempt would be made. Sikk
patients, of course, had %o be fiven routine nursing care.
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The spiritual activity in the unit was and is fairly good. The unit is large
enough (up to 60 at times) o that weetings can be held twice on Sundays and
one evening during the week. *“veryone was and is asked to participate and
alhost everyone t akes an enthusiastic part. Various congregations are repre-
sented so that the variety of opinions is interesting in itself. The unit
has made a practice of sendlng out several .groups a week to sing at different
places such as the Rivérside Sanitarium, an old folk's houe, and at the

county howe. Some groups also sing for the patients in the hospital.

For some time church services were held at the unit house at 330 Garden Valley
Road. Later they were held in a building out in the country northwest of
Roseburg. . Ministers from the Calif'ornia congregations undertook to serve the
unit, with Mlnlsters, John A. Koehn, Edward Jantz and J.H. Loewen being there
'most

Unit leéders who served were: . Farvey Ensz, ‘Robert Koeln, John Haynes, Arvid

7 Ensz, Robert Holdeman, Earvey Wenger and others.
-

Personal:Experienaes:ﬂ

'Earvey Ehsz, Almena, Wisconsin: "One patient became hostile about my C.0.

"stand to the extent that he would have tried to beat me up; but one of the
non '1-W attendants, wuch to my surprise,. stepped up and defended me. The
aide told the patient that this world would be a better place if all believed

and lived like the Cs0., and that nowhere in the Bible were we commanded to
klll-"'

Kenneth Nlebe, ‘Tampa, Kensas "I suppose the outstanding experience would be
the two year's service. One thing wight be when the patient was really sick
or in trouble and we would by to help him. Later he would come and really
show appreciation for it...If we could really learn to know the patient and
his batkground we would wuch better understend his problem. It was very easy,
sometimes, to treat some patients as a thing and not as a human being...
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"JOPEKA UNIT DAYS"

Tb. 1-. Unit at Topeka, Kansas, started in October of 1952, with Ferd
Schmidt of Burns, Kensas, and Edwin Ensz of Inwen, Kansas, being the first
two to enter service there. Rerd-was—employed-bythe-State-Hospital's TaIry. .
and Bdwin in the Dietary-Dep!teOn-Nov..5,-19525 Ffive wore boys entered ser—
vice — namely: Mr. and Mrs. Leroy Becker and Mr. and iirs. Llmer Unruh of“Galva,
Kensas; Lrvie Smith of Copeland, Konsoss Mr. snd Mro. Calvin Johnson of Seott
City, Kansas, and lMr. and Mrs. Wallace Decker of Halstead, Kensas All o L,
these boys Were. employed as ward attendents at Topeka Stats Hospltal.

Due to the high cost of living and the meager wages the boys received, .
it was quite necessary for the wives to seek work, also, in order to meet ex—
penses, laying aside all hope to build up & bank account. Thts, we found Mrs.
Calvin Johnson end Mrs. Leroy Becker working at Sweeney's Poultry Mart and Mrs.
Wallace Decker working in the Dietary Dep't. at 3t. Francis Hospital. Mrs.
Elmer Unruh was engaged in cooking, washing end ironing for the 1-V boys vho
were staying at their house, as they had rented a large house in which our
church services were held, also.

In February of 1955, the following entered service: Mr. and Mrs. Raywond
Wedel, Bill Giesel, Bob Unruh and Galen Nichols of Greensburg, Kensasj Mr. and
Mrs. Merlyn \ledel of Fredonia, Kansas; Jemes Toews of Inman, Kansas; Dwight
Becker, Mr. and Mrs. Norman Koehn and Mr. and Mrs. Clayton Unruh of Galva, Kans,
bringing the total to 16. By now, we thought ve had acquired quite a Unit.

Bill Giesel, Bob Unruh and Dwight Becker were employed in the Dietary Dep' t.

and the other boys were all ward attendants. Mrs. Raymond ‘jedel and Mrs. Merlyn
Wledel were employed by the Hellmark Card Cowmpany cnd Mrs. Norman Koehn ag a
nurse—aide at St. Francis Hospital. Mrs. Clayton Unruh became her sister Linda's,
partner in their full time routine of house—keeping, as Clayton's and Elmer's
occupied the same house. They learned wuch about the care of "whites".

On warch 15, 195%, Mr. and Mrs. Floyd hoehn of Canton, Kensas, arrived.
with Floyd being employed in the Dietary Dep't. and Betty in.the Stenographlcg
Dep'ts of the State Hospital.

In May, 1953, Dale Koehn of Galva, Kansas, and Mr. and Mrs. Franklin Toews
of Inman, Kensas, began work with Dale as a ward attendant and Franklin and Jo-
hanna both working in the hospital's laundry. They were quite lucky to have a
job together, as they were the only couple that were able to manage this.

This consisted of the Topeka Unit for quite some time. We had Sunday School
each Sundey evening at the home of Elmer and Linda. Elmer Unruh end Wallace .
Decker were chosen as Unit leaders. Later on when \/allace was called to go on
night duty, Floyd Koehn was chosen to teke his place. Min. Harvey Yost and
Min. Norman Eicher were our Unit Pastorsv The first winter, we were privileged
to have a short series of meetings conducted by Min. Harvey Yost and Min. Abe
Toews of Inman, Kansas. \le were greatly blessed and encouraged by these meet-
ings and enjoyed having the ministers visit in our howes. Our big disadvantage
was that everyone was working so much of the time, that there wasn' t much time
left for visitation.

Along in June, 1953, Bob Unruh dropped "singlehood" and chose Evelyn
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Giesbrecht of Cimorron, Kensass to help share life with him. On June 14th,
they were married at Cimarron and shortly after, arrived back in Topeka.

We were all happy to welcome Evelyn.into our little Unit. She was also em—
ployed as a nurge-aide at Stormont-Vail Hospital.

On Septembar 18, 1953, the first "little" addition to the Unit was
made when baby Roger Lee was born to Leroy and Mildred Becker. In just a
few days the second "little" addition arrived, when Bonnie Jane was born to
Clayton and Gertrude Unruh on Sept. 22, 1953...both born at St. Francis Hosp.

In October of ]9559 Galen Nichols gathered up his .vacation days and
left on an "importent" trip to the land of the Lakes - Mlchlgan4 Of course,
at this particular time he didn't have swimwing or fishing in wind - (perhaps
for that purpose, he took Edwin Ensz along). Anyway, shortly, Galen wes
back, br: brlnglng with hio his new bride, the former Shirley ILitwiller, who
were married on October 30, 1955, at Ithaca, Michigan. Agein, we were happy
to receive another member. Shirley was employed as a nurse-side at Stormont-—
Vail Hospital.

In December, 1953, Mr. and Mrs. Carl Yost of Greensburg, Kensas, began
their two years of service, with Carl being employed in the Dietary Dep't.
of the State Hosp. and Lavada working as a nurse-zide at Stormont- ~Vail IHosp.

So ended the year of 1953. For several, time seemed to be going a
little faster as they were on the last lap of their stay in Topeka. Early
. in 1954, about Feb. 25th, the third "little" addition arrived, who was a
little boy, named Arlin Ray, belonging to Wallazce and Erma Decker - also at
St. Francis Hospital.

In Aprll of 1954 because of the fact that Bob and Evelyn Unruh just

- couldn't get "the old west" out of their blood, they transferred to the Lar-
ned Unit, to finish their two years of service. Since there was little to
do about. it, we Baid farewell and they became Unit members at Larned, Kans.
About two months later, the fourth (and last) "little" addition wade its
debut, when baby Randal Alan was born to Floyd and Betty Koehn on June 27,
1954, at St. Francis Hospital.

This was the summer when we, beyond doubt, found out that Kansas weather
could be dreadfully HOT, humid and miserable. Somehow, we all survived ard
are here to tell the story. We can't talk very widely about many awesome and
scenic spots that we were able to visit but we did have some real fine out-
door suppers at Lake Shawnee, which was a pretty nice place to just relax.

Perhaps one of the greatest assets to us was the fact that none of us
lived too far from our original howes — making it possible for us to go houe
once 1n awhile for special occasions or just otherwise. It seemed to be
somethlng we all anticipated very wuch —- but oh — that first day back on
the job seetied to be such an uninteresting day. There was the most odd -
Faraway - lonesome feellng that just kept crowding in and around our hearts
for some. reason or other....:...but for the same reason that we could go
home now ard then, it was also possible for our family and friends to visit
_us occassionally. Many times after they would leave, . thls same, above men-—
tioned feeling seemed to find its way right back. -

~ In November of 1954, one guiet crisp Fall evening, there seemed to
be "stars" in the eyes of Dale Koeln, as he walked up the.long aisle of the
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Lione Tree Church with his bride—to-~be, Dorothy Unruh of Galva, Kansas.
Dorothy was the third new bride to, enter the Unit and she was joyfully ac-
cepted. ©She, also, was employed as a nurse—alde at St. Francis Hospital.

The last few wmonths of service, Elmer and Linda had to move so we.:didn't
have a place for our Sunday School. e had services a few times after that
in our individual howes, but not regularly.

The last two boys came in March of 1955. They were Stanley Unruh and
Ernie Koehn of Galva, Kensas. Thay were both euwployed in the dietary Dep't.
at TSH- They were quite alone by this time, since wost of the boys were dis—
charged, but perhaps they didn't mind too much. Stanley was really quite
content as long as his stock of reading material didn't get too low, but we
aren't so sure about Ernie — perhaps this type of entertainment didn't hold
too great a challenge for him, because after a few wonths, Ernie wade a few
necessary arrangements and then pledged his life to Twiles Becker of Galva,
Kansas, before a large number of witnesses at the Lone Tree Church on Jan. 20,
1956, Twila was employed at various house jobs during their stay there. In
March of 1957, they were discharged, which then dissolved the 1-% Unit at
Topeka, Kansas.

Uhen we look back to those days, I think we invariebly stop and wonder
if we really did do our part in witnessing for Christ. I hope we regarded it
as a privilege and not as a burden to be of service to Christ in this way.

We all were truly thankful that such a place was provided for us and that God
did keep us safe while we were there. Sometimes darlk shadows seewm to gather
about us when things don't go so well — but God Grant us the strength to face
each new "tomorrow" with courage and keep "the morning” in our hearts — that
we wight appreciate the beauties of nature about us - the little things - per-
haps the distant call of the meadow lark or the rippling strezums of water -
that so often we don't take the time to notice. Far away — there in the sun-—
shine - lie our highest aspirations. \!le wmay not reach them but we can look

up and see their beauty - believe in them - and try to follow where they lead.

My personel prayer for each of us and our little families (whom we are
8o responsible for) is that we wight ever be faithful and grateful to our Gra-
cious, Loving God and His teachings - never letting an opportunity slip by
in which ve might be a peace witness for Christ or a service to humanity.

This Chapter was written by Mrs. Floyd Koehn of Canton, Kansas.
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The T.arned unit was formed in Jamuary of 1953, and the last.men were dis-
charged in November of 1959. The upit as such, however, was not functioning
after the early part of 1957. At peak membership the unit consisted of 3k
men (in '5L) who were membeis or-children of members of the church. The

unit was located in a small town in the western-central part of Kansas. The
surrounding country is flat, with trees along the few streams and about the .
farmsteads. Wheat and cattle farming forms the economy of the countrysideo
The weather is hot and humid in the summer and cold in the winter. The wind
blows a great deal of the time.the year round, but it reaches its peak during

the spring months with dusty days.

The married members of the unit lived in city apartments and houses, and the
unmarried men lived in the unit house., The unit house was purchased by about
12 or 1 1-W's from the church who formed a company and sold shares at $225
apiece. The house purchased was then moved. to the east part of town, (not
exactly the best part, but lots were cheaper there) where a lot of about 1
acre in size had been purchased. The house was then remodeled with the men
doing the work. It contained a chapel for church services, two bathrooms, a
kitchen, and four large living-sleeping roomse.. 2 to L} boys stayed in each
room. No special recreation facilities were available, the men had to manu-
facture their own. ' Tt

Soon after the unit was. organized, on July 25, 1953, tragedy strucke. Waymond
Koehn, son of Brother and Sister P.T. Koehn of Montezuma, Kansas, decided to

go swimming in a gravel pit not far from town with two fellow 1-W!s. After
some time his companions heard him cry for help, but before they could reach
him to aid him he sank. He did not come up again, and it was over an hour
before the body could be recovered. Waymond was- only 21 years old, with his
whole 1life ahead of him. The incident, understandably enough, cast a shadow
over the new unit. ‘ '

Tarned is a state institution that ministers to all types of mental illnesses.
Here one could find mental aberrations ranging from the merely senile to crimi-
nally insane. ‘The men were assigned to different wards in virtually all the
buildings, (except women's wards) and their work and working conditions were
very like those of other hospitals described. The correspondent describes an
ordinary night!s work on his ward in his letters Work began at 1l:p.m. with
the report from the day shift going off duty. Maybe one patient had fallen
out of bed during the day and sprained his wrist. Two others had had a fight
and had been treated for bruises, and so on. Then came room checks Each room
and ward had to be inspected so as to be sure that everything was in order and
the patients abed. After the routine check the attendant made his way to the
far end of the hall to the medications closet, where the departing attendant-
in-charge of the afternoon shift haded him two keys, one for the closet and one
for the narcotics chest. All narcotics and sedatives had to be counted by
in-coming and out-going attendants, and the number checked against the chart
"of sedatives received and given.

After this the night attendants were on their own. They would then sit in the
office and visit or read, going through the wards every thirty minutes or hour

5
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to check the patients. At midnight the attendants took turns going to a lunch
of warmed-over leftovers. After lunch a call was made to the main office with
the information that all was serene - if such was the case.

The charts for the ‘next d&y were then readled aftpr whlch there Was little to
do except for the routine check until 6 a.m. s unless it happened to be one of
the nlghts when all the patients were restless, ;

At 6 a.m. all the patients were aroused and dressed, all the bedding was changed,
laundfy sorted, counted and put into bags to be sent down to the laundry. By
this time the morning shift was coming on, the report was given, and the atten -
dants left for home and a little sleep before the day got too hot.

Relations with non-l1-W's in the hospital were fairly good, although there were
a few unpleasant incidents. Supervisors appreciated good service and were very
cordlal when they found out that the men were not afraid of work.

Patlents were grateful and cooperatlve after they learned to know and trust the
men. A few were disturbed about the beards, but the magorlty of them were
Kansas folks and so-had had some oontaot with Mennonites. befores

Nelghbor and townspeople reactlon.varleda Some were frlendly but some remained
hostile to the end. This may have been due to things they.had heard or thought
about the Mennonites before the men arrived, but some of it may have been due
to bad oontacts made with C.0.'s who were not living up to what they professed.

Splrltual aot1v1t1es were godda Regular church services were-held, with mini-
sters present every 2 or 3 weeks. Min., Vernon Nightengale was apponited unit
pastor when the unit was begun, and served in that capacity until he died. The
congregation at Burns, Kansas:-then undertook to keep the unit supplled for sev-
eral months until Min. Kenneth Smith of Halstead, Kansas was appointed pastor,
He served until the unit was dissolved. When no minister was present, Sunday
school and singing was held. Midweek meetings followed no set pattern and wers
different from time to time, ‘

'Unlt leaders who served were: Clyde Koehn, Obed Koehn, Floyd nghtengale, Lester
Koehn, Milton Koehn, end Orlan Becker,

Ry

Personal Experienoes: Warren Koehn, Rouig 3, box.32, Scott_gity, Kansas

"One evening after I had had two days off, I came back to work rather tired and
sleepy. There was one other attendant on duty with me. He happened to be a
rather irresponsikle young man (not 1-W) who hadn't been working there too longe
He had a bad habib of going to bed in the emergency room bed shortly after mid-
night lunch. T probably“should have reported him, but since there wasn't much
to'do’ in the early hours of the night, and also since it was quite boring to
‘Tisten to the fantastic stories he would tell when he was awake I just let hlm
sleep. : L

I worked in the office with the charts, not ohecklng the wards more than I thought
absolutely necessary, waiting at least an hour between checks. The first two checks
iy made everythlng seemed to be okay; but the third.time I noticed one bed in the
south’ dorm was empty. This didn't alarm me too much because this happened a lot.
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Usually the patient would be wandering in the hall or hiding in the bathroom
" or behind a door. So I started checking the halls and looking behind doors.
T went to the bathroom and just happened to look in the shower bath and saw
the patient I was looking for, but a little different than I expected to

see him. He was hanging from the shower spout by means of a pair of long
underwear tied round his neck, and his face was blue. I knew it was time to
do something quick, but what? Now I began to see the folly of letting the
other fellow sleep while on duty. The first thing that came to my mind was
that T would have to wake him up or else we would be caught, but one look
at the hanging patient told me that if anything could be done for him it
would have to be soon, so there was no time to worry about the sleeping
attendant. '

Since all sharp objects had to be kept away from patients, I didn't know what
to use to cut the patient's noose. The knot wes too tight to untie with the
weight of his body on it; so I hurried to the bath, unlocked a cupboard, .and
found 2 razor blade which T used to cut him down. Then I checked his pulse
but couldn't find any. He was still warm so I tried artificial respiratdon
which I had never done before. I was hoping I could get him started breath-
ing again, but after trying it awhile with no success I decied it was time
to wake my "helper." I asked him if he knew anything about artificial res-
piration. He had learned it in the army so he tried for awhile with no suc-
ces. In the meantime I called the doctor, but it took him 15 or 20 minutes
to get there, by which time it was too late. How long he had been dead we
do not know, but the coroner set the time at 20 minutes.

My fellow worker and I were both a little worried about the outcome. We
thought we might be blamed for being neglectful and be held responsiblee

We heard nothing for a week or two, then one night when I wasn't there the
doctor called the other attendant out. (He said he was already thinking
about where he would look for another job.) But the Doctor just told him
he shouldn'!t feel bad about what had happened. The patient was an insistent
suicidal, and that if it could have been avoided this time it would have
happened sooner or later anyway."
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L0S ANGELES UNIT, WEST L.A., V.A. HOSPITAL - e Y e

Tol

The L. A. Unit was begun on the 23rd of March, 1953, and ceased to exist ag o |
such in May of 1955. The Veteran's hospital where the men worked took up {
6,0 acres, outside of its graveyard,.in west L. A. about three miles from '

the ocean.  .The area surrounding the hospital is. thickly populated and the

traffic is terrific for emateurs. :

The surrounding country is lovely and the climate 1s near-perfect the year
round. One. drawback is the smog which a low-pressure air-mass setiling over
the city can and does inflict at times. Frost is almostl unheard of and the
nearby ocean cools the city with its breezes in summer- The nearby ocean
also provides swimming, deep-sea fishing, and just plain wave-watching the
year round. On the hospital grounds are volley ball., tennis and baseball
courts. : ot

The LeA. group all lived within two miles of their work. Heusing for the
single men consisted of Quonset huts, 1:8 by 20 £, cu the hospital grounds.
In these huts were two rows of cots — no private rooms, - but the:facilities -
were good. Included was an automatic washer, although the ironing was not so
automatic. One of the men said that the irons persisted in ironing creases
where none were intended! The married couples lived in rented apartments or
houses. : L o - = '

A typical day's work in the hospital followed the pattern of other mental hospi-
‘tals. The first item when the aides went on duty in the morning was the in-
service conference with all the personnel on the floor. Here the nurse read
the report of new developments and condition of patients, plus orders for the
student nurses. The charge aide then qutlined the dayis activities. Aides were
‘then assigned to their wards. Breakfast for. the patients, bed-making, tooth--
brush drill and general Warducleéning‘followgdn At 9:30:a.m. the patients were
talken to the motivation -clinic; a room.which contained swings, musical instrus
meénts, pool tables, painting supplies, -craft and other occupational therapy-:
materials. At 10:L5 the patients were returned to the wards. - At 11:00 a.m. the
‘pergonnel started relieving each other for lunch,. and at 12 the patients were
taken down for their lunch. Patients were.always counted in and out for every
‘&xcursion, and a strict count was kept of the silverware and other possible
~lethal weapons. Afternoons were spent in occupational therapy, picnics and out-
" ings on alternate Tuesdays, movies, bus rides, dances on Thursdays, (for ‘the .
patients) the patient was kept busy. The work was elways interesting, some- .
times dangerous and exciting, and had emough variety in the type of patients so
that it kept a man on his toeslﬁqﬂprovide for- all the nszeds. A catatonic patient
for example, was very one-track minded. If he-was given a broom and told to
sweep, he would continue to sweep until someone tock the ‘broom away. He would
wind yarn until all the yarn was :gone, and 1f hig mind was oo something else,

a cigarette could smolder away between his fingers. and he would feel no paina

The 1-W workers were respected by their fellow aides and supervisors. The
supervisors gave orders that any overt act of eggression against the 1-Wls by
their fellow aides was to be reported at once, but this was never hecessarys
The patients reacted according to the nature of their. derangements and paid no
special attention to 1-W's, although they did respond to Loving treatment. Los
Angeles is full of eccentrics and Califormia is one of the most live-and-let-
live areas in the U.S., so very little atbentica was p2id to the 1-W as such.
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Neighbors and landlords were all friendly and cooperative.

Church services were held on Sunday mornings when a minister was present, and
Sunday School was held on Sunday evenings because more of the men could be
present then. Edward Jantz Of Livingston, California was unit Pastor and came
once amonth or oftener:: Wednesday evenings were devoted to Bible study, (New

~ Training for Service; foriinstance,) Sing practice, etco All the men took B
a regular turnuatrOpeningiand closing meetings with prayer, being Sunday St¢hool
teachers, song-ledders, -and so on.- In addition, Winton and Livingston congre-
gations are situated about 300 miles from L.A., and the men went there quite
often for week-ends. ) :

The unit contained seventeen meribers at its peak period. Unit leaders were
_Walter'Ensz and Melvin Unruh, “-° - o

Personal Experiences:

Dennis Ls Amoth, R.R. 1, Bonners Ferry, Idaho: "Once, when I ook the patients
to the dining room I had in the group a hyperactive, (whom, I'll call "ah,)
whose record chowed he'd been fighting all night, I put him alone at a’ table,
and.while I was getting the others seated he jumped up and hit "B," a 250 1b,
. patient who always'said, "I'm the fat man, I'm the boss." T grabbed the big -
man, but while I was trying te move him out of the way "A" hit him again, "B®
then-said, "Nobody is going té hold me and let me get beat on." The fight was
on, Three tables set with food were upset: V"B grabbed me and threw me about
15 ft., where I struck a 2 ft. square cement post. This knocked me UNCOASCiouS.e
Then "B" dragged me by the hair to the nurse's office and said, "Here he is."
The. diagnosis later showed a ruptured disk in my spine, which still bothers me."
i e : hs B
Raymond Ensz, Osceola, So. Dakota: "One forenoon we admitted a marine who was
quite unhappy with himself and the world in general. ALl of a sudden he got
-hyperactive-and when three of the attendants tried to overcome him he grabbed
a eu¢ stick-about 5 ft. long and split one end so he had a narrow sharp-pointed
spaaraf‘Oné?inthe attendants then took off, leaving me and another attendant
trying to ‘corné¥ him, but he could use the stick so well he kept us at bay by
poking- the stick first at one and then the other. I decidad in myself that if
~the sother gttendant could face him so could I, even though he could have in one
blow run that‘stick clear through our bodies. We kept talking to him. and
watchingour ‘chance, t11l all at once we caught him off-gaurd and subdued hime
Afterwards when I thought it over it surely was GoA's protecting hand over usa"

Eldon Unruh, Box' 302, Verden, Okla.: "One day I was ‘about my wurk and the nurse
came- and: told-me there was a ecommotion in the day rdoms  So T ran out there, and
a big colored man was trying to break up an ‘old smokin pipe with a big chair,
~He had the pipe on the floor and was always setting the chair (which weighed 1O
or 50 1bs.;) down on it. I told him to stop all the noise, he didn't obey so I
told him again and took hold of him. Then he up and was going to hit me with
the chair, " He had the chair up in the air and was just ready to bring it down.
But. T wasn't.going to run because then he would have been after me for sures

So I sighed a prayer to God that he would help me out of this spot,; and that
the patient would calm down, and just like that he set the chair down and qui-
etly too.-+After that I didnit have any more trouble with that patient, We
were. good: friends, so that proved to me that if we ask God in faith to help us
He is'more than'willing, and that increased my faith. '
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L0S ANGEIES HONDO UNIT .

B ; |
.

This unit was begun on. March 15, 1953, When Archle and Viola Koehn of
Livingston were assigned to work at the Gounty Farm. .” At. the beginning of
195); there were L 1-W brethern serving in the unite By 1955 there were 10
Until May of 1955 the unit was combined as one with the V.A. hospital group
in West Los Angeles, but at that “time the Hondo, unit was organlzedg and
existed until the early part of 1959, : .

The unit was located about 30 miles across city traffic from the V.A. hos=
pital. . The surroundings were of course all city, people, and cars for miles
around, as L.A. county has a population of over 5 m¢1110nf The climate was
pleasant, but one drawback was the smog, which burned eyes, irritated throats,
and in general made 11fe unpleasant until it llfted

The single men lived in dormitories on the Rancho grounds at $10 per monthe °

They atertheir meals in a cafeteria on the grounds near the dormitories at

a cost of 55¢ per meal, The meals were fal 1y goodo Married couples rented
apartments off the grounds, paying from $55 to $80 per month, or they lived
in personally owned trailer houses,

Types. of work engaged in at the Rancho were: Jjanitor; attendants kitchen and

laundry help; dairy and farm works Eldon Schmldt '8 1etter is quoted for an

explanatlon of the different jobSq ey

Dairy. Spllt shift, milked three times in 2h hrs,, approx1mately 2 hrso per
shift,

Gardenlng and farmlngot Mostly truck farmlng, some alfalfa, -

Laundry., "Washed between 8 and 10 thousand sheets dally, besides all the ether
clothes, bath linens and employees clothes., The laundry washed for
several of L.A. County hospitais.

Kitchen: Prepare food, help nuvses serve, wash dishes, pots and pans, - =
Hqgaekeeping: Sweep, dust, wash'and wax floors, wash windows, clean restfoom&o

Nursing: Feed patients that couldn?®t help them331Ves, give baths, and see
to the general comfort of the patmentsn--"

Physical therapy: Exercise patients that had lost use of arms and legs due |
to polio, cerebral palsy, etc,

Public relations were very good, there was no open opposition. The personnel -
department had a high regard for the men and the way 1n whlch they performed
their work.

Church services were held in the different member'!s homes at first, As the
unit grew the need of a church building was felt. In the spring of 1957 a
building with a parking lot was rented. It was remodeled and fixed up, chairs
were bought, and on May 5, 1957, dedication services were held which were
attended by a large crowd from Winton. Spiritual activities consisted of
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Sunday School every Sunday, preaching:services’ twice a month (assisted by
ministers of the California congregations) Bible study, singing practice,

and Christian Endeavor for the midweek meetings. Services in the evenings
started at 7 p.m. because some of the men went on duty at 9:00 or 9:30. The
meeting was dismissed by 8:00. o:c 8 :30 and many times the rest of the evening
was spent in singing group. songs. Seveeral specialrevival meetings were held,
with Min. John Wiens, Min. A.T. Koehny Min. Jake Loewen and possibly others
@gsisting. Great splrltual blessmgs were felt by the group-at these meet:.nga

Unit pastors who served were A. T. Koehn of Winton, Albert Dirks of Scott City,
Kangas, and David Jy Koehn of.Montezuma, Kansas. Unit leaders and assistant
leaders were Archie Koehn, Homer Peaster, Howard Baize, Eldon Schmidt, Barl
'iiYost and Robert Jantz. T 2,

"':‘Z?On the statistics side there were ten marr:.ages among the men during the life
of the unit, and at least three births. Many of the men had part-time jobs
during the::.r off-duty hours. Places of scenic interest in the area were:
Forest Lawn Memorial Park; Griffith. Park; Downtown L.A.; Knottls' ‘Berry Farm;
the ocean; Marineland; Catiling Tdland; Junhgle compouhd; and many others.
About’ once a month the entire unit had a fellowship supper. The single men
furnished thé meat, bread, paper plates 4 and lce cream or pops Thé' married

Z couples furnished the salads, baked beans, p:Le, etes

(T o

" Personal - Experience-' . T i

Curtis Jantz: '"When I came to Rancho Los Amlgos to serve my two years I was
expelled from the church, much to my regret nows After working there for a
short while I got a desire to be reaccepted and fellowship with® the unit.
Having made my wrongs right I was reaccepted whlch made 1t much eas:.er to
witness for my Lord. - e o BAAE

While w rking on the wards some attendants I worked with" were cpposed to my
religious beliefs. I did my. best to explain to them why.I believed as I did,
hoping that it was not all in vain, since at that time they didn't seem to
care to understand.

after awhile, becoming discouraged, plus having my backslidden cousin move in
with me, I became slack and indifferent. In this c¢ondition I was very much
at unrest and tried to find peace of mind without getting right and serving .
the Lord. This not being possible the Lord put such a fear in me that it
made me change my life completely. -Satan with his many ways tried to deceive
me and tell me that God had not forgiven me. I went through many trials and
was tossed to and fro. Exhorting myself to much prayer, and with help from
the brethern I overcame and with the help of God served Him to the best of
my knowledge.

At th:Ls time I. reallzed how important it is to live a consistent Chrlstian
life, ‘and witness for the Lord not only to the patients, but also to fellow
workers and superiors while working in a hosgpital or any place a person
should chance to work together with the world.




MARYTAND UNIT

The unit at Gatonsv1lle) a suburb of Baltlmore, was begun in Dec. '52, and
terminated in Jan. '58. Spring Grove, where the men were employed, is a s
state hospital for the mentally ill-and has a. capacity of 2500 beds,. There.
were a number of buildings on the grounds dedicated to the care of all types s
of mental patients, but Hillcrest, .the maximum security building, is. dascrlbed
in this reporta : : . :

Catonsville has a population of 16,000 while Baltimore proper has a population
of 949,700, Other cities and suburbs where unit members lived were: Arbutus;
Elicot City; Irvington and Halethorpe. Within easy driving distance of the
unit were points of historical and scenic interest such as Washington D Cen
the Blue Ridge Mountains, Gettysburg, New York City, the Atlantic Ocean and
others. The surrounding countryside is rolling with lots of trees. There
is some farm land but it is mostly meadow and pasture land. . The climate is :
mild with spring coming early in March. . Summers are hot and w1nters are not
too cold - 209 ~ and damp with rain and snow. . . . ;

For change of scene there were all the points of interest mentioned; plus .an .
gbundance of lakes and;parks in the- area, ' ‘

1w workers llved in rented apartments close to the hospltal or in the 01ty.

In additién a2 unit house was located in the west part of Catonsville. This
place provided housing for the single men, a place of worship;, and a work. shop.
At peak unit time there were roughly 80-85 l#w workers employed at the hospital,
with approximately 50 of these being mambers of the church, or member's children.
Man who served in the unit were employed as ward attendantse Hillcrest, the
maximum security building, was for the criminally insane and as such was con-
sidered a rather dangerous place to worke. Several of the men who worked there
were attacked and seriously injured while on duty. The building had two wards,
"AW ward, and "B " ward, with a total of approximately L5 patients in A and 30
patients in B ward. In addition the building had a large sunporch which wag
used by both wards. : -

As each employee came on,duty he reported to the building -supervisor and was
given his daily assignment. He had to read the 2l-hr. report, supervise and
help ‘the patients with breakfast, clean the wards with the help of some of. the
patients, and gather up all the lab.specimens from the previous day's admls-
‘sions. . (Usually about four, sometimes. as many as seven or eight.). Three morn-
ings a. week were spent in giving eWectrlc shock treatments, with from, 7. to. 15
‘patients receiving these. Some time was always spent in occupational therapy
and in recreational. therapy. Then there were the routine tasks such as break-
~ing up fights and other unforseen jobs. One attendant was put in charge of
each ward, one was assigned to seclusion, and the rest were locked in with

the patients. The main keys were kept in the front office, never in the warde
Communication between wards and the office was by intercom. S

Meals and medications were served at the home wards. All silverware was
counted before and after meals. -Between meals and in the evenings patients
were allowed out on the sunporch with both wards together at this time.. Here
the patients could watch television, play games, and otherwise amuse themselvese.
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A few of the more able patients were assigned to ward work such as sweeping,
mopping, washing dishes and seeving meals.

Patients took showers twice a week, were shaved three times, and changed the\r
clothes and bed linen once a weeko i .

In the basement of H&llcrest .knawn as:; the “hole," were seclusion roomse
Patierits were assigned to seclusion:rooms as security measures or for p sh— \
ment. ©'In these rooms they were allowed no clothes (to prevent suicide) a ]
they were fed from paper plates. In the room was a rubberized mattress, ‘no
thing else. One soft-cover book or maga21ne was allowed at a timeo.

Visiting - hours were from 1:30 p.m. to 24 15 p.ms on Sundays, Tuesdays, and
Fridays. -“Attendants were present.at: all times and at no time were visitors
allowed-to come in close contaet with the patients.

Protestant amnd Catholic church services were held once a week. Occasionally
a Jewish service was held. ‘About once:a month parties were given for the
patients, usually by different clubs and organizations from outside. Lawyers,
ministers, psychologists and psychiatrists made frequent visits.

In Catonsville unit as elsewhere, the sincere 1-W was respected for his beliefs
if he lived up to what he professed. The patients soon learned to know and
respect the 1-W's, sometimes asking, "How come you guys are different?! The
neighbors, townspeople, and landlords were very friendly.

spiritual activities in theﬁﬁnithonsistéd of Sunday School every Sunday,
- Bible study occasipnally, and church services when a minister was present.

- “Aniong ministers who were stationed at the unit for several months at a time

were: Daniel J. Koehn, Ervin Harms, Vernon Giesbrecht, Albert Unruh, and
Arverd Wiggers. Some of thei unit leaders who served were: Hexry Koehn,
Floyd Friesen, Franklln Buller and.Robert Seilers

s - _ae-*l

Personal Inaldents' 'Ffvf A'

Martin (Bud) Becker, Mbundrldge, Kansas: "One evening when I came on duly the
day attendant seemed to be very nervous and in a hurry to get off. He refused
to make ward check: with me although this was his dubty. Soon after I was locked ..
into the ward one ‘of -the patients, a big, burly man, shoved me to one side,
picked up & bench, :and proceeded to deliberately and methodically break the

door down. There wasn't a thing I could do, help would have to come from out-
~gide, so I just sat and watched hime. Pretty soon some of the attendants in the
other ward heard the racket -and came running. The doctor was notified and came
at once. There were now enough attendants present to rush the patient, who had
retreated to one side of the anteroom, but the doctor decided to try and soft-
talk him into returning to:the ward.  Instead he escaped. The police were noti-
fied and he was found & few hours later hiding under a bridge ne arby. This
was, I think, one of the tense st moments of my stay there."

Floyd Friesen of Halstead Kansas, and Janes Schmidt of Montezuma, Kensas were
involved in an escape attempt and seriously injured while on duty. The inci-
dent was written up after a personal 1nterv1ew with Floyd, and from several
newspaper accounts of the episode.

ATAVERYRY T AYAY
" SREEREEEE

The evening of Jan. 15, 1955, began much as other evenings had, although just
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the night before James and Floyd had been talking to each other about what
course they would take if some, of the patients would attempt to escape. They
had comé to.the conclusion that. there was notb much one could do if:a serious
atbtempt would be made: by armed patlentsn They iwere to flnd out - and soon =
just what they would doo

It was after supper, about 7:30 p.m. The night was dark and cold.- About 65
patients were gathered on the large sunporch of A and B wards. Three atten-.
dants werée on duty in the room. The telev151on set, which was in the north-
east corner of the room, was on full blaat and most of the patients were
watching the program. James and Floyd wetre in “the- southwesb corner’ talking
to each other. Floyd was not on duty in the sunLoom ‘but was present because
he was on duty as relief-charge attendant making an hourly check of wards.

211 at once Floyd saw one of the patients Jjump one of the other attendants,
(named William P, Henderson, not 1<W) and ran over to help. About halfway
across the room he was stopped by a blow in the chest. He thought he had
been hit by just a fist, but a2 few seconds later hs saw blood spurting and
realized that he had,been stabbed. At the seme time James was being attacked
by still. another patient who. stabbed him in the stomach, leaving the knife
in the wounde. -The fourth attendant quickly threw his keys to another patient
who was coming toward him, and thus saved humself from the same fate. The
five escapees, who -had smuggled their weapons - knives and scissors = from
hospital supplies, then unlocked the door and fled 1nto the main hall, -taking
the four attendants.with them,as hostages and 1ook1ng une door behind them.
The whole episode had taken. place so0 rapidly that’ moSL ‘of the other patients
were not even aware that anything had happened. The' initercom wires had been
cut so there was no way to alerlt the office.

Out in the main hall the patients decided to take the three wounded atten-
dants along to the office door and locked the fourth unwounded one in a
gtairway. The way down the hall w&s barred by a messive iron gate, but this
was unlocked and the fugitives came to the front office door - for which they
had no keys ~ and demanded that the attendsnt in charge open the dorr from

the other side. He refused and threatened to use tear gas on them, to which
the counter threat was made that the hostages would be instantly killed. Two
of the escapees decided to give up going out the front door at this point and
ran back to a dumb waiter (food elevator) opnosite the office door. This they
unlocked with the kevs they had and letting themselves down into the bhasement
kitchen, broxe their way out. Meanwhile the three men who held the three
attendants prisoner managed to break down the office door. At one side of the
office was a stairway leading to the ward above. TFloyd broke away, using the
last of hid rapidly failing strength, and escaped up the stairs where several
well-meaning patients applied hot (instead of coldl) water-soaked towels to
the wound to stop the bleeding. Meanwhile ancther attendant on duty in the
ward above heard the commotion and leaned over the stair railing to see - what
was going on., Taking in the situation, he let himegelf down from the railing
by his hands and gave one of the patients a mighty kick in the back of the
head. The patient wasn't even fazed by this, (it was later discovered he had
a steel plate in the batk of his skull as 4 result of a prévious accident) so
the attendant kicked him again, under the chin this time, and he flew across
the room, struck his head against a post, znd was out of the fight, unconscious.
The other two attendants wounded the athendant in charge on the scalp, chest and
abdomen, grabbed his keys and ran out the fron’ door, leaving the by now un=
conscious James and henderson lying in a pool of blsod cn the office floor,
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The alert had been sounded and help was not long in coming. The wounded were
given emergency care and taken by ambulance to Maryland University Hospitala
Police established road blocks and attendants from other wards were called

ine. Every patient was put to bed immediately and a thorough search was made
of the premises. Two of the escapees were promptly captured in-a parked car
not.L00 yards. from the hospital. Another was: caught the next day after his
sister alerted police that he was on his way over to her house. The fourth
one was -also captured next day after he wrecked a car he had stolen and in :
which he was fleeing from police. All four were returned to the mental hos-
pital, but two were later removed to the county jail where they were arraigned
on attempted manslaughter charges. They may have had to serve some time,
although men involved are not certain.

Floyd and James were in critical condition. Floyd had been stabbed in the -
liver, while James had several stab wounds in the spleen. Both Floyd and
James had surgery performed. Floyd was off duty for six weeks and then was
placed on limited duty until he was released. James did not fare so wells

His spleen was removed and for several months he was bothered with an ever
recurring infection, but he finally recovered. Certainly the hand of God.

was over them, for they might as easily have been instantly killed.  Floyd
says: "I had done much praying to God during this time. Earlier I had not 1.
expected to come out alivVe. Being my clothes were so blood-soaked, I was
afrald I would bleed to death. After reaching the hospital it just seemed’

to me God would spare me, but if he didn't I was ready to die. The doctors
told us it was something above human hands that had saved us."




NORTHVILLE UNIT

Harry Temple of Middleton, Michigan investigated a few openings given him by
the state director of Selective Service in Lansing. After sometime a unit
was organized at Northville in the hospital for the mentally ill. The unit
was opened in the fall of 1953 with.Richard Litwiller and Elwood Johnson of
Tthaca, Michigan, being the first men to report for duty. Soon after Frank
Buerge of Harrison, now of Bonner's Ferry, Idaho, and Albert Koehn and
Willard Peters of Harrison arrived. Shortly after this the hospital changed
its policy and decided to no longer hire bearded men. Because of this the
unit was closed after the men completed their two years of servicec

The hospital was locatedcztwo miles out of Northville. The surrounding cou-
ntry is pleasantly hilly with lots of trees and many beautiful farms. There

is some snow in Winter, bul never more than a few inches at a time. Summers
are hot, humid and stormy. During the time that the men were stationed at

the hospital a tornado hit Flint, Mich., which is about 60 miles from o
Northville, Quite a bit of damage was done at Flint, but Northville suffered
no damage although a few small tornadoes were -seen there.

No-housing facilities were available at the hospital, so the men lived in
trailer houses parked in a trailer park -about ten miles from the hospital.
Frank Buerge's, -who were the only married couple there for most of the length
of the term,-lived in one lrailer and the four single men lived in another.
After &' time ‘the Buérge'!s moved to a summer chmp near Walled Take about 6 mi.
fromiNorthvillé.=Still later most of the unit moved to Northville and parked:
in thé country near arbwg gravel pit where some of the men held part-time jobs.
s OEFHEE Sy ol T
The WOlklng scheduleuFollowed closely that of other mental hospitals. A nlght
shift as:desribediby oneé of the men went this way: He went on duty at midnight.
First ¢dme a routinevcheck with the afternoon shift ward supervisor. From then
untilsbra.ms theipatients were checked at intervals to make sure they were all
comfortabke and sleeping.  (They were often restless) At 6 a.m. the patients
were wakehed-and-supervised in dressing and in getting ready for breakfast at
7 a.m. Breakfast was often the time when patients became violent and then food
and dishes would fly. When breakfast was over and patients were back on the
ward it was tlme {o go homeo
The attitude- of therstaff to the Church of God in Ghrlst Mﬁnnonltes was varied.
At first' theisupervisors tried to get the boys to shave. They soon.discovered
that this wasrnotusudcessful and so the pressure was removed. At the hospital
there was quiteca ldrge staff of 1-W's, including both (0ld) Memmonites and
Amish men. Only a few :of the leéW's were wearing beards and so they were picked
out for dislike and.ostracéism when such was shown. One of the nursing supervisors
in particular seemed to resent-the bearded men and tried to influence the staff
to make it difficult for them. She insisted that religious identity be lost on
the wards -~ a not unreasonable suggestion, but not feasible in this case. She
did refuse to let the covering be worn by the wife of one of the men, giving as
her reason the fact that a different cap than that worn by the nurses would be
confusing to the patients.
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The neighbors and townspeople resented the 1-W's somewhat, mainly because of
the unemployment situation exsisting in the town. To them it seemed as though
outsiders were taking the jobs rightly belonging to the townspeople. For
this reason the 1-Wis were uneasy and felt like intruders, especially since
ther held the jobs for bhe sake of their religious convictions. The men

felt that this situation hampered somewhat the peace witness they might have .
lef 'R othvmm.sea One of the men (Frank Buerge) was released six months vefore
his t1m3 was up because many applicants were waiting for jobs and some of the
unempJ oyed. had @:Lcrher C”lV_Ll"*SGI‘\?lce ratings than he did. The staff was

pl ee_aﬁdq howsweﬂj with - the work.of the 1-W'!'s as a whole. The patients re-
actions wafe -goed alsq They appreciated a friendly attitude and were often
mere Tracte 0 1 € . .cooperative- JD.OW?-l’Ll A1-Wis,

The ]"e Tr,are n_o ,Jp‘l IJ'+tUa] g.Cu vn.tle 3 a.ts St—ﬁh co nfined to the unit. The men
WOI‘kui dJ_T.L a1 shifte and it was J_mposs:.ble for them all to meet at once.
Some of the meu regularly attended an ( 1d) Mennonite mission at Detroit.
Iu:hfz a wes _L"LJ miles ewey and when the men had a weekend off they attended
services Wheére. However these Ogcasions were few and far between. Lack
oi 'spilfl tual sctivities wes sorely missed by the men and they felt they

; _becn mewe of a witness had they had more spiritual sustenance

Personal, I

Frml" Euc; ge, Steir Loute 2, Bomners TFerry, Idaho: '"One of the outstanding
nces L fad happened on my first day.on the ward, which was' the most

xperiences

timze. The attendants (not 1-W) were showing me around
2 with the procedures and routines. They tried to bluff me
b acegscry ho cavry with me some weapon to use in self-défense.

’I‘.zc:'j poin "f-:., s a few of the most violent patients and told me I wouldnit be

L=y other ways L knew the hospital had restrictions
istant lesb an I felt that I must witness for
ing se attendants that by being kind I would win
e mrb s;o“m', and . be be adccepted by them. I felt that
patliens they  told me was the most dangerous
j ’n'_%ri a Q,“__'EF' ren method end wasn't afraid. God was with ‘
\
|

trouble witheny one of them, except for the neces-
2Ly, when one wpwld Mgo high" and had to be put

Rols R.'”.S,;_

ao WLt 2 vatieat who never talked. He made no trouble

O;e_o dey he came up-to.me and asked if I was a Mennonite

WIGhHe | dp then aeked if I knew a certgin man who

oum th;'.f;uhrJ I sgid,yes and that he happened to be from |
Tais paliert went on to relate how he-had nearly become

\1.11 nnwraiu, ana bhac. it would have been a good thing, but

was aldo
my Home cour

2 memoer,
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GOODWILL INDUSTRIES, FLINT, MICHIGAN iy~

The Flint unit was never formally organized. In January, 1955 the State Director
notified Harry Temple that Goodwill Industries wanted some men as truck drivers.
The situation was investigated and it was decided that some men would be placed
there, although with some misgivings due to the housing problem and the proximity
of wordly amusements. Six men put in two years of service there, and then the
unit was discontinued.

Goodwill Industries is an organization that has been formed to help the handi-
capped to help themselves. People are asked to donate old furniture, clothing,
toys, etc., and then the handicapped are given training in repairing and refur-
bishing them. These articles are then sold at central points throughout the
city, in Goodwill Stores, Inc. The revenue is used to help the poor of the city.
Paper and rags are also picked up, baled and solds Some of the handieapped
worked as truck driver's helpers, thus gaining practical experience in meeting
the public. The trucks were supplied by Hertz Rental, which also took care of
themo

The 1-W men worked as truck drivers. The working day started at 7 a.m. By

8 a.m. the men were out in the city picking up the articles that had been donae--
ted. By 2 p.m. they would be back at the plant. Sometimes a special pick-up
was made after that, but more often not. 5 to 7 hours work per day was the
rule,

Townspeople, superintendents, and others treated the 1l-W's in the same matter
of fact way that other people were treated.

Two of the 14W's lived in a trailer and the other four lived in an apartment
in town.

The men considered the work interesting because of the many different types

of people in all walks of life whom they met, but they did not consider it of
outstanding benefit to mankind or the church. They felt that they themselves
benefited because it forced them to get out on their own a little. The brethern

who served there were: Howard Helms, Verle Schneider, J.B. Litwiller, and

Warren Eicher of Ithaca; Robert Haynes of Carson City, and Lyle Inniger of - N
Middleton, Michigan. - |

Personal Experiences: |

Lyle Imniger, Middleton, Michigan: "I went to one house and picked up a rug
about 8:30 in the morning. I got it to the truck and money started to fall |
out. There was over $50 in all. I didn't know what to do with it so I took

it back. She said her husband had probably put it there and she didn't even

thank me for it."
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NEW ORLEANS UNIT o [ 7>

% o b “'- o

This unlt was begun Nov. 2k, 1952 although it was: not formally organized at ffﬁ
first. Paul Smith of De Rldder, Ia., was the first to serve in the unit. He
was there alone for two months until Five fiote fien came. The unit was never
very large, About 12 men served at one tlme for the largest number. '

The unit as flnally organlzed con51sted of three hbspltals. They Were the
Methodist Home Hospital, (whlch was not a. hospltal 4in a strict sense,. but a
home for unwed mothers) located at 815 Washington ‘Avenue; Mercy Hospital, - _
(Catholic) 301 South Jefferson Davis Highway; and Southern Baptist Hpspltalgﬁy
2700 Napolean Avenue. '

The work consisted of janitor work, cahuffeuring, getting mail, general main-
tenance work, and for one man, care of a stationary steam engine. A typical
day for one of the men would start at 5 a.m. in the morning. He would mop
the floors in four long halls, about 250 ft. long, and when he finished at

7 a.m., he would eat breakfast. Then there were 0.B. rooms to clean, nursery
floors to clean, and general Jjanitor work until 3 in the afternoon when he
was finished for the day. During the afternoon hours he was also required
to clean the operating rooms.

The housing facilities consisted of trailers for the married couples, while
the single men rented rooms as close to the hospital as possible. The single
men got their meals at the hospital, which took care of the cooking problem,

New Orleans is the 16th largest city in the U.S. and is located on the Gulf

of Mexico within a bend of the Mississippi river. It has L1 miles of wharves.
Though with a population of over 600,000, it retains its colorful, old-world
flavor. The French influence is seen throughout the city. Canal Street di-
vides the older section from the newer and more modern part. In the French
Quarter, many of the old homes have handsome iron "lacework" for decoration.
The French Market is also an interesting place. Here goods and food are
brought in from the surrounding country and countries and heaped up to selle
One's sense of smell and taste could go wild here, for here are every vegetable
and meat under the sun - pralines, shrimp, chicken, bananas, oranges, - any-
thing to tempt the taste and delight the eye. The climate is typical Southern
weather, rainy and hot. Winters are mild - no snow, with lots of rain. Be-
sides the French Market and the French Quarter, the men had many other inter-
esting places to visit for recreation, such as zoos, museums, the Mississippi
river and the docks. Swimming and fishing opportunities were plentiful.

Spiritual activities were confined to Sunday school and singing every Sunday,
except when ministers from the De Ridder or Florida congregations came to hold
services. About once a month Chester Johnson, Harry Harms, Albert Smith, Andrew
Schmidt, and Henry Claassen took turns visiting the unit and holding preaching
services. Unit leaders were: Leroy Smith, Orie Schmidt, and Harry Schmidt.

Personal Experiences:
Leo Claassen, R. l. box 353, De Ridder, La.: "One experience I will mention

is one we meet practically every day. During the time we mopped the halls in
the morning we would quite often encounter the priest coming round with the
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communion to different patients. When ever he came down the hall with the
communion tray everybody was supposed to bow down on their knees. We could
not do this so we usually would try to avoid him by going into work rooms or
some place out of sight. A nun with a bell went before him so this gave us
a Pretyngpod_warningqthat’he_was coming,™ : i : G

Paul Smith, route 3, bok 359, De Ridder, La.: "After my wife and-TI ‘spent an
evening visiting with the hospital supeérintendent explaining part of our be-
liefs, etc, he gave the hospital staff a warm recommendation of the Mennonites.
He told them that thé Fresident of the United States was related to the

s gy R e
Mermonitess"




o4
i

Fadbn , : : - KANSAS CITY UNIT T fff ﬁgm_.

. This unit was located at Kansas City, Kansas and Missouri.: Twoihospitals in fﬂ

Kansas City employed l-Wl!s mostly as janitors and custodians, with some few
employed as orderlies, .or ward attendanvss- One.iaf these was the K. U Medical
Center and the other was the Knsas City General Hospital. The unit was begun
on Deco 16, 195, -and still has a few.men in service as’ of summsr, 1960. The

" two hospltals were comblned as one units o dlets® e wmav

Kansas City has a ﬁopulation of 600,0090 It is, in reality, one huge sprawling
town cut in two by the Kansas-Missouri line. Within the city are many parks,
museums, zoos and so on where the men could spend their free time. If they
tired of city life, the surrounding country was green and pleasant in summer
and spring. It was adapted to general farming. The climate within the city
was hot and sultry in the summer and cold in winter, not altogether pleasante.

Some of the men lived in trailer houses or apartments. A house was rented in
the southern part of the city at 3920 Campbell St. This was used as a unit
house with a married couple and six single men occupying the place. Church
services were also held theres The conference supplied $20 a month toward
the rent while the rest was pald by the men.,

The 1-W men who were employed as janitors and custodians did not come into con=
tact with many patients. Their work consisted of keeping the halls, rooms and
stairways clean. Many of them worked at night and had little or no contact

with anyone., The ward orderlies came to work at 7 a.m. and were off at 3:30 p.m.
First they gave breakfast to the patients, then gave baths and made beds, about
30 a day. Then they served dinner, made the rounds with ice~water, took tempera-
tures, gave enemas, took patients to the x-ray rooms or to physical therapy, and
various other little things that needed to be done., Serving meals was done on
schedule, the rest was worked in as the need arose and time was found for ite

Spiritual activities were fairly plentiful. Sunday School was held every Sunday
evening, with different men participating as Sunday School teachers. The unit
pastor (first Milfred Wenger, then Abe D. Koehn) made it a point to visit the
unit once a month for preaching services, and different ministers from the Rich
Bill, Mo. and surrounding Kansas Congregations would visit about once a month,
Preaching was thus held approximately every other Sunday,

The 1-W's were respected for their stand if they were sincere. The hospitals
had been having trouble with custodians in the past, so the 1-W's were appreci=-
ated for the good work they dide

Unit leaders who served were: Kenneth Dyck., Frank Nightengale, Glen Unruh,
Cecil Nightengale, Harley Koehn, Chester Koehn, and Stanley Koehn.

Personal Experiences:

Kenneth Dyck, Route 1, box 191, Halstead, Kansas: "One night while I was on
duty with the 11 to 7 shift I was working on the receiving ward. We were not
very busy and were sitting and talking of various things., Someone asked what
had become of a certain 1-W. The nurse said, "Oh he's one of those Mennonites,
He served his time and has been released.," "What do you mean, released?" said

P
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other, and the nurse explained that the 1-W's served their time in the hospital
instead of going to the army. Then I began to explain how we believed and why
we were there. The more I said the madder several men got. Finally one doubled
up his- fist and looked at me... and asked the other man, "Shall I beat him up?"
I began to have mixed feelings. The Lord gave me special grace and I felt:re-
signed to His will whatever might_tome. A calmness came over me, but on the:
other hand, a chill went through me at the thought of a beating. I was praying
that the Lord might spare me if it was His will. Soon the other man said, "Oh,
leave him alone. We might get into trouble." Certainly I feel that the Lord
spared me and the men were friendly again after a few days."

ot o
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DENVER UNIT 77\

This unit was organized in 1958 and is the principal one in operation today.
The 1-W's are employed in six different hospitals throughout the city. The
men are employed as”orderlies,

Denver is located in central Colorado due east of the Rocky Mountainse. It is
"a city of about 1 million population. Tt lies in a valley and the climate is
of the best, with mild winters and cool summers. The mountains lie 5 miles
west of the city, and farms and pasture lands surround it on the other sides.
The countryside is very scenic, aith many colorful and majestic spots within
easy driving distance.

About 160 1-W's are employed in the six hospitals. Of this number LO are mem-
bers of the church, or children of members. The men serve as orderlies "in
different departments of the hospitals. They give emergency care in accident
cases, do orthopedic work, help with minor surgery, sterelize instruments and
surgical packs. 1ift and transfer patients, fix traction splints for broken
bones, and run errands for doctors and nurses. Other orderlies help with bed-
side nursing, kitchen duty, and help with central supplye.

The men live in furnished apartments, paying out anywhere from $LO to £80 per
month rent. Some of the men or a couple together with the single men have
rented houses at rents from $100 up.

Spiritual activities are adequate. Sunday School is held on Sunday enenings
because most of the men are scheduled to work at least part of the time on
Sundays. Min. Ervey Unruh of Montezuma, Kansas is unit pastor and vislbs the
anit at least once a month and often twice. Men who have served as unit lea-
ders are: Charles Johnson, Gary Koehn, Kenneth Dirks, and Chester Dirks.

et

Ervey Unruh writes of the gsearch for an adequate church home in the unit.
His report will be quoted directly.

" Tn February of 1958 our first members went into service in Denvers But not
until Sept. of that year was the Denver area approved by the C.P.5. board for
an official church-sponsored unit. In Oct. we began having our first unit
meetings. An organizational meeting was held in the home of Gary and Linda
Koehn. In this meeting Charles Johnson and Gary Koehn were chosen as tempo-
rary unit leaders. The unit met every Sunday evening for Sunday School and
worship service in the homes of the unit members. By January our unit had
grown to about 30 members and was too large to be accomodated in the homes.

After spending considerable time in searching the city for a suitable place
to conduct our meetings in peace and quietness, we rented a vacant print shop
and moved our meager church furnishings in. Here we appreciated and enjoyed
all the room we wanted, but the place was sadly devoid of a "churchy" atmos-
phere which all of us were so much used to in our churches at home. The only
clue one would have that this might be our church, would be after you got in-
side and noticed a few old Christian Hymnals lying on the 25 or 30 folding
chairs which you would find huddled around the furnace. An old divan was al-
ways filled to capacity by a lucky few at every service. In this place we
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experienced many blessings... In March, 1959, Min. Daniel J. Koehn came and
preached a series of revival sermons. Our first communion service was ob-
served at that time... In Nov. Min. Elmer Boehs came to assist in another
series. of meetings... About this time our lease on -the old print shop explred.
The bulldlng was sold and we were again looking for a new place to gathern'

We felt fortunate to find a rather large church recently vacated by the Seventh
Day Adventist church. It was equipped with a large sanctuary, dining hall,
kitchen, and Sunday School rooms. We immediately rented the church and members
of the unit went to work to make this a very fine place of worship, A new
pulpit and new dining tables were built.' The floors were washed and waxede

We are not ashamed to-invite our frlends to worship with us here, or share in
one of our frequent fellowshlp suppers. This place prov1des the "churchy"
atmosphere that was lacking in the print shop and we hope we can stay here

for a long time.

In January 1960 Mln. and Mrsa;Dan Smith came to stay with the unit. During
their..stay, Min. Kenneth Smlth and. myself came for another ‘short series of -
meetlngsanﬂoeneflclal to the, unlt, and a good strong communion was observeds
In April,.Deacon. and Mrs. Slmon Wedel came to’ take ‘the place od Dan Smiths."

_.Simons: stayed for about two‘months.,., ‘As the pastor of this unit I have felt
a heavy respon51b111tyon,‘8a¢an is maklng a desparate effort to wreck our peace
witness and thwart God's plan. The Denver 1-W unit’ greatly needs the prayerful
concern of all our ehurches that. 1t may not fail God in the purpose He may have
for us in Denvere“ :

Perscnal Experiencess:

Elton Koenn, Montezuma, Kensas: '"An outstanding experience I had was with a
certain patlent who was brought in one afternoon just as I came on duty at 3
of cloc&{ mb1 man was a consbruction worker and had become invélved in an’
acc:denu on.uhe ‘job in which his head was smashed between the freight elevator
and its freme. He had multiple skull fractures, lost all his teeth, lost one
eye, ;and there was no identification of a face at all. Yet he was conscious,
but could 1ot telk. When the doctor asked him questions he would say "yes™
by raising his right hand and "no" by raising his left. I helped the doctors
put Fngan arbtificial trachea tube so as to permit him to continue breathing,
~Then-it.was my respon51b11:ty to keep the trachea clear of fluid with & ‘suct-
ionm; hosa et minute intervals. I was -at. his side doing this for five hoursﬂ
Iﬁ.w s & chﬂllenﬂe for me to remaln calm with the matter of life and death
before me.. . Tiie patient recovered. very,nicely and later the doctors planned
to do some. plastlc surgery and repair his face."

Cbaries Johnson, Ga1va, Kansas "My experience in this line is "a spiritual one.
It has become very welghty to me how that you cannot live a slack or indifferent
life; but yor must. ever be ready to answer the many questions that are asked and
tell: oxhers .0f the reason why you are out here, and how needful it is to live a
peaczable lwxe 1f we are to follow the teachings of the Bible. Also it has be-
come very impressive to-me that it is necessary to know your Bible, and to pray
. often, so_that we will not fail in our duty of being a witnesso"
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MEXICO UNIT

From time to time a few men heve served their term of Alternative Service

in 0ld iexico. The Christian Service Committee (then Inner MCC) had the
supervision of some farm land purchased near the mission in Cuauthemoc
during the late 40's. The original plan was to have the young men farm the
fround and rzise cattle and chickens on an experimental basis. The first
1-W men who went to Ilexico in the early 50's did do this. However, most

of the men who have gone in later years have gone as school teachers, or
have together with their wives taken care of school children who had to
board near the school. Some of them have worked as supervisors of hosnitals.

No unit has been orgenized because the 1-W men work together with the
missionaries. They attend the wission churches as take part in the mission
services.

The schools the men taught are set up in villages where there are no educational
facilities. The village provides the building and the church pays the expense
of the man. The government is supposed to provide certain textbooks for the
children, but as in practice they sometimes renege on their obligations, the
common practice is for the teachers to buy the books and sell them to the
children, Sometimes the books are sold half-price, and sometimes they are
given to the very needy, but no child is turned away. The schools are not

up to the standards of State's schools as fay as buildings and supplies are
concerned, for the simple reason that the villagers are very poor. The rooms
are cramped, the desks are old and makeshift, the children come to school
barefoot and with patched clothes. but they are eager to learn and they learn.,

The couples who took care of the boarding school children worked with rather
limited facilities. The children came from outlying villages where the church
had no schools at the time. hey were fed, bhedded, washed and cared for in

a house about two miles from the wission school at Campo 45, Cuauhtemoc. In

later years, however, most of the nearby villages have schools of their own set
up by the churcii, and children are no longer boarded. The facilities were primi-
tive - wood stoves, sadirons, no rumning water.. but the experience was priceless.

The hospital supervisors are very busy men. They are responsible for the
operation of the hospital in all its phases. They are purchasing agents,
maintenance men, carpenters, errand boys, peacemakers and trouble shooters.
They double as "ambulance" drivers in emergencies. They are drivers and escorts
on house calls made by the nurses. They come out of their terms of service
with a liberal education in the ways and woes of man.

Ben Giesbrecht, San Rafael H.L., Via Saltillo Coah., Mexico: "The large

part of my service was in a baclward community that had no school or medical
services. I taught the school children and wy wife served the cowmnunity as a
nurse. Some Moff" timé wes given to spiritual’ work."

Herbert Leatherman, Campo 45, Aptardo 55, Cuauhtemoc, Chih., liexico:
"y work was the teaching of primery gredes for the under privileged children.



Tewearr wirr 1%

In 1947-48 the government developed the Conchas dam project with resulting
irrigation opportunities in the Tucumecari, New Mexico area. In the spring
of '51 a group of brethern from Fairview, Oklahoma came to Tucumcari to
investigate some possibilities in this area. Frank Nightengale purchased

320 acres of land as an aid to the Spanish living here. He deeded L0 acres,
located three miles north of Tucumcari on hgihgway 104, to the conference.

On the 40 acres deeded to the church is a six room house and a large alfalfa
shed. At the time this hand was purchased the road to the north of Tucumcari
was very rough and without a bridge to cross the creek., Since then the road
has been black topped and a bridge has been built.

The mesquite has been dug from these forty acres, and the land has been put
into alfalfa which is cut five times a year. The land is farmed by the
Christian Public Service of the church, by men who are serving in alternative
service. This is a voluntary service project and its chief objective is to
demonstrate to the natives profitable farm practices, so as to help them
rasie their standard of living (besides the farming some relief work is
being done by these men). In the spring of 1951 the preparatory center was
built about % mile east of the house. In the fall of the same year a large
henhouse was bult. During the next few years another henhouse, two brooder
houses, a grade A dairy barn, and a combination garage and farm shop were
built at the center. Bight hundred laying hens are kept and the eggs are
cleaned, candled, put in cartons and sold to the grocery stores in town.
Twenty cows are milked with a milk base of 300 1lts. of grade A milk. In
addition, a 130 acre farm with pig-raising facilities has been rented and is
being farmed by Christian Public Service. &About seven 1-W men (some of them
married) are employed at all times.

The Christian Pulbic Service provides an older couple as supervisor for the
farms. The work is done mostly by the 1-W men. Girls are employed on a vol-
untary service basis at the center from time to time. Some of them serve
for a few months and some serve only a few weeks.

The men live in the house at the Preparatory Center, and at the farm which
is rented by CPS.

During the last week of February, 1959, the unit was saddened when Waldon
Koehn, son of Mr. and Mrs. Art Koehn of Fairview, Okla. was accidentally
killed. Waldon, together with Ordo Holdeman and Abe Ensz, had gone to Las
Vegas with the mission tnuck to help someone move, It was dusk when they
returned. Not far from Las Vegas a logging truck had stopped on the highway.
No flares had been set out, and the men did not see the truck till they were
right on it. The logs protruding from the back end of the vehicle tore the
cab off the truck the 1-W men were riding in. Waldon was instantly killed.
The other two men were seriously injured and spent some time in the hospital,
but have recovered. Waldon had been in service since the previous November.
He died on February 26, at the age of 21 years and 3 days.
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Norman Koehn, Apartado 176, Cuauhtemoc, Chih., Hexico:

farm work on an irrigation farm. Our service to humanity perhaps was mostly
in being an example to those that were around us; by showing what could be

done by being idustrious and doing our work well, We know that we . were
observed and that others perhaps bettered their methods of farming through our
examples." '

"My work was general
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GANADO UNIT

—
Although in a strict sense of the word this project cannot be called a

"unit," for only one 1-W man is employed at any time, still it is one of

the on-going church projects and as such deserves a description. In 1952

the mission board decided that five of the ten acres of mission ground on

the Navaho reservation in Arizona could well be used for agricultural experi- y ‘\
ments. The Christian Public Service board agreed to supply men. In the fall f gﬂ

of that year a building which was a combination warehouse and apartment was
built. The project includes the five acres which ere irrigated, (a new irri-
gation well was put in last sumier.) a cow, and seversl hundred laying hens.

: o the
1-W helps the Navahos with their farming problems, helps them with their
field work for a smzll sum,(when tractors are needed), - ' a

In 1958 the warehouse and living quarters were remodeled into a children's
home and the 1-W couple lived in one of the mission apartments. at the
present time a single man is empolyed there and he lives in a room at the .

boy's dormitory. The men are supported and paid by the church.
Personal Dxperiences: —m“}

Don 1lillsap, 15975 W. Winwood, Livingston, Calif.: "Kee John, = Navaho man,
came to me and ssked that I haul a hogan from the neighbor's plece to his
plzce with the truck, and at the same time asked How much I would cnarge

him for the job., I asked him how far it was and if the hogan was ready to
haul. He said, yes it was ready to load and it was only 1% miles down there,
We made an agreement of $5 for the job and started off. After driving about
three miles I said that it wes over the mile and a half. "Oh" he said, "It's
just a little further." So we drove on another three or four miles and I said
somethinz again about the distance. He said, "Just a little more and we will
be there.". Then I said, "It's a long wey." "Wo, no," he said,"It's just
around the corner." H#fter driving nine miles we got to a camp with several
hogans. So after talking to the owner of the place we backed up to the hogan
and started on top, taking it apart pelce by »niece and loading it on the iruck.
We finally finished the job and iee John was happy to heve the hogan moved
for $5.00. A three mile round trip thet amounted to eighteen miles.”

My first experience: (Don Liillsap) "We hed been at the mission 6 days when
the entire mission staff left for 2 two-day vacation on a Friday morning., .
We enjoyed taking care of the campus and the few Wavahos that came there.
On Saturdzy worning sowe company ceme frou Xansas to spend a few days at
the mission,

At noon on Saturdsy a man came running across the field and told we they found
the body of a man in the field who had been missing for 16 days. We called
the police, but they didn't get there until about 5"0'clock, so we had the
grave about dug and the box made when the police came. The police took one
look at the body and suggested we dig a hole right there and bury him. About
that time Irvy and Roy arrived home and they todk over. We had graveside
services and buried the man in the wission cemetery."
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= " SPIRITUAL AND.PERSONAL GROWTH

Naturally speaking, if one is healthy one grows -~ if not up then out. Spiri-
tually speaking this is true also. :Most of -the men felt that their term of
service was a time of envichment. .4t least they felt that if it was not,
then that it could have been; The~following excerpts are taken from the
men's letters:

Barvey Ensz, Alamena, Wisconsin: . >
"It has helped me to become more: broadened in 5001ab111ty and has given me

' deeper experiences splrltuallyqﬂ

Donald D. Koehn, Cimarron, Kansasgz:

"I think it has made me accept respon51b113t1es which I wouldn't have had,
Had I stayed home. My most outstanding experience during the two years of.
service was learning to live together with: ten other boys: in the same house~
hold and helping to keep:that housé going. With ten boys 11v1ng there, all
reared in different homes, it certainly brought many trying momeéntsSee. I
learned what tolerance end forbearance means. I feel that through this I -
have gleaned a lot both splrltuallyland naturallyolt

Donald Gable, Middleton, Michlgan ;
"I feel that I have. matured_both splrltually ‘and. soclally, though perhaps ”
more soclallyn As I try to view my two years of service to pick out am. = |
outstandlng experlenceJ T can't -help but think of the whole duration as

one great experience. I have a much larger and better understanding of
how the world lives, how Satan works, and how ‘he has gotten 50 many souls
chained in darkness and. unbelief.i. working with mental sickness one gets |
a greater 1n51ght of what motivates a human beirig. You are ablé’ to under-
‘stand,_h partfwhy peogle do° likertliéy do, and why they act like they acts..
I now’fully dppreciate my Christian heritage. The knowledge or experience
that T have explained is a priceless treasure. It will linger with me pos-
sibly all my life, It will affect my attitude to society by forming a y
foundatlon to mv‘thlnklng by whlch the deci'sions of" llfe are madeo”y‘

Harley Koehn Hﬂlstead, Kansas
"For myself it was & good experience to be able to leave my communlty for -
two years. I believe it haq done; me much goodu"

Dennis Lee Amoth, Route 19 Bonners Ferry, Idaho: , PR
"I feel that I matured socially and spiritually. It has given me a greater
feeling of sympathy.fox. the less fortunate as a whole. It helped me develop
a greater understanding of mental illness as a 51ckness, rather than a shame-
ful disgrace.l 'lx;. ot

John Haymes, Route 1, Middletonj:Michigan: ‘ Ly
"Tt helped me over a little of my ishyness and,helped me become a 11ttle*more B
mature spiritually, I feel. It also gives a real opportunlty to witness for
Christ."

Frank Nightengale, Route l, Box. lLl, Verden, ‘Oklahoms.s
“T believe my two years cf service have done me-a lot of vood in many ways.
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Spiritually I believe it has helped me to get a deeper understanding in things,
also to appreciate the faith we have. When I saw the sin and corruption in
the world it would create a thankfulness in me that I had been saved from these
thlngsn“

waard Jantz, Route 1 Elk Glty Kansas- il Fowdon '
"Spiritually ‘I received many blessings talklng aboui splrltual thlngs wmth the
patients, and 1 see where:F-.could have ‘déne 4 lot more inm this." . : -

Verle Peters, McDavid, Florida:

his for myself I feel like my two years of service did me a lot of good., It
gave me-a much broader view of life and also it was a very good school. If no
cne else benefited from me being out there ~ T did." - <

Charles Johnson, 1836 Clarkson St., Denver, Colorado: e
"My service has matured me spiritually du ato experlences I have had."

1T

Martln Becker3 Maundfidge, Kansas.;};f-
"Liconsider these |twe. years very worthwhllea
Tured bqth 5001a11x sand splrltuallya" T_ig

'}Iafeél;ﬁhat myself I have ma-

Walt En Z, Route 1 box ]Qh, Wlllows, Gallfornla i3 : :

"The two years of servi e can serve as a backbone for future Christian 11v1ng.
Usually there is no minister stationed at the unit and the young men have to
stand up and defend their own way .of religion. This requires much prayer and
study of - the Bible; church doctrine, and grounds of their faith. It is really
a perlod of growth and can mature a young Ghrlstlan.”t_; ‘ .

Frank BLerge, Star Route 2 Bonners Ferry, Idahos- - ' &

"My two years of service have been worthwhile to me:in helplng me become more

considerate of other's opinions and convictionses - I want to be more understan- |
ding and kind to those who are mentally ill or deflclent and try to help '
when I canr” : ; L . C ol

Roy Dyck Halstead, Kansas- Pl : . : ‘ I

"The two years have been very worthwhile to e Ifhave had many experiences

spiritually. It has taught me much about other states and people, and I have
Wearned a 1ot about missions."

Paul Sm1th Route 3, box 359, De Ridder, La.. :
"Tt has helped me to realize the need of a church "

Ken Wiebe, Tampa, Kensas: _ ' ' i

"Pgrsonally I feel my two years service has been an inspiration to go forward
gith myself, We were asked to do things we had never thought of dolng, and
surprisingly, once in awhile we could even do theml!

Leo Claassen, Route 1, box 353, De Ridder, Louisiana:
"The experience of gettlng acguainted with dlfferent people and rellglons is
is-one T will. -always appreciate."

Raymond Ensz, Osceola, South Dakota:

"Tt helped me to mature socially in that we came in contact with: different kinds
of people during our work and.also during working hours. It helped greatly in
broadening my understanding and education in many things. Also spiritually
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it helped to anchor ourselves more firmly on the Bible so we could really prac-
tice what we preach."

Don Millsap, 15975 W. Vinwood, Livingston, California:

"T consider my two years of service the most worthwhile of any two years of my
life. I do feel that the experience during this time has helped me mature both
socially and spiritually."

Ben Giesbrecht, San Rafael N.L., Via Saltillo Coah., Mexico:
"My interest in mission and church work led me into a church project, and the
experiences of that work led me into giving more btime to mission work... the
term of service was a spiritual advantage, both in contributing toward spiri-
tual growth and providing experience for Christian service.!

Herbert Leatherman, Campo L5, Aptdo 55, Cuauhtemoc, Chih., Mexicos:
"T definitely believe that my term of service was an advantage to me spiri-
tually in developing spiritual stability and talent for Christian service,"

Norman Koehn, Apartado 176, Cuauhtemoc, Chih., Mexico:

"T can say that my service in a clurch projeCt was a definite advantage to

me. It was a means of spiritual growth. I had to learn to take on greater
responsibilities which in turn also caused me to trust in the Lord. It helped
me to realize my nothingness and the importance of leaning on the Lord. It
also was a training ground to prepare me for greater responsibilities in the
mission field. T believe it has helped me to become a more useful Christian."
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HAVE WE SERVED HUMANITY?

. . The reactlon the men made to question 10 was varied. The query: "Did you

consider the form of service worthwhile to humenity in general, to the church,
or to yourself? Or do you feel that you put in two year's time and that's
all?" revealed that some of the young men had been rather confused ag to the
worthwhileness of some of the projects. Others again felt that the work 1t-
self was worthwhile, but that the approach might have been wrong. Some felt
- that humanity benefited the most, while others felt that they themselves had .
received the most benefit. But 1et us leave of f much speaking and let the
record speak for itself.

Frank Buerge, Psychiatric Aide:
- es, I believe this kind of work is worthwhile to humanity because Christian
love and kindness is so important a factor in helping to restore the mentally

ill."

Eldon Unruh, Psychiatric Aide:
"Yes, I think that this form of service is worthwhile to humanlty and also to
the church if the young men are consecrated and in fellowship with their God."

Verle Peters, Agricultural Worker:

"as far as the mission as a whole at Arlzona, I feel it 1s worthwhile to huma-
~nity but as to my particular phase of work there I often wondered if it was -~
‘worthwhile. As for Tucumcari, I felt a little the same. I often wondered just
how much good we were doing just farming all the time. I still wonder." -

. Frank Nightengale, Hospital Housekeeper:
" uYes, I considered my service worthwhile to” humanlty'becaqu it was a nork
that needed to be done and done well." i

Warren Koehn, Psychiatric Alde: S =
"Although T belleve my service was Worthwhlle to some extent to humanlty dn, ¥
general, I think I myself received the greatést benefit."

Elton Koehn, General Hospital Orderlyﬂ
"T think this type of service is worthwhlle to humanity in general and also
to myself." 2

BEarvey Ensz, Psychiatric Aide:
"I consider this type of service is worthwhile to humanity, to->the chhrch
and most of all for myself ! '

Charles Johnson, General Hospital Orderly:
"Yes, my service has been worthwhile to humanity, the church and esp301alky
myself."

Donald D. Koehn, Psychiatric Aide: '
"Yes T think this form of service was a help to humanlty, also to the church.
We were able to witness for our Lord many times, not only at.our: work but:
also in our everyday walk of life."
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Martin (Bud) Becker, Psychiatric Aide:
"I feel that perhaps somewhere I have w1tnessed for Christ and the church, and
helped suffering humanity. :

Raymond Ens®;,' Psychiatric Aide: ‘
Wl consider that the work we-performed.was a very worthwhlle service to humanity."

rPaul Smlth Staulonary Steam Englne Operator.-
‘"Worthwhlle to humanlty in general LW

Harold Schmldt Psychlatrlc Alde o ’

"As for being worthwhlle I feel that it was, aLthough it grieves me when I think
I could have been a, much better witness than I was at times. A person feels
that if he had it ¢ over he would do better,"

. John Haymes, Psychiatric Aide: e
"7 feel that this service, when we have glven 1t our best, can be a great help to
others as well as enrich our own lives."

Dennis L. Amoth, Psychiatric Aide:
"Yes, 1t was worthwh11e0”1~%‘ i

Kenneth Dyck Gene ol Hospltal Orderly
L belleve the serv1ce was worthwhlleu"

Harley Koehn Janltor
"As fer my service I would not be able to say how worthwhlle it was to humanity
or to the church, but for myself it was a good experience.!

Donald Gable, Psychiatric Aide:
"Personally I donft feel that humanity in general was benefited very much - only
a few individuals and possibly families. The cliurch benefited also."

Iyle Imniger, Goodwill Truck Driver:
"I don't think this form of service was of much worth only that it gets the
boys away on their own a little"

Ken Wiebe, Psychiatric Aide:

"Yes, I believe that hospital work is a service worthwhile to humanity if we
avail ourselves of the opportunities. I believe the church has really left a
witness at the different units."

Ben Gilesbrecht, Voluntary Service, Mexico, Teacher:
"I always felt that the work was a definite aid to the welfare of the community."

Norman Koehn, Voluntary Service, Tucumcari, Agricultural Worker:
"We know that we were observed and that others perhaps bettered their methods
of farming through our examples."

Herbert Leatherman, Voluntary Service, Mexico, Teacher:

" . "It is a direct benefit to them in many ways, one of which is learning to read

and understand the Word of God."
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HOW CAN WE LEAVE A BETTER PEACE WITNESS?

Every generation that comes along is convinced that the one following it.is
going to the rocks. B ut judging from the reaction to the question, "How can
the church leave a better peace witness?" in the questionnaire, that opinion

is not true of some of this generation. The men came through with some marve-
lous and constructive comments, proving that they had done some deep and seri-
ous thinking for themselves on the needs they saw about them, Almost without
exception the men felt that more ought to be done. Almost every one felt that
the basis for doing more was a real grounding in the faith before the 1-W left
home. Almost everyone said, "Wk shduld-have done moie."~They evidéntly do™
not spend all their time in vain regrets, however, for they have some very good
suggestions as to future witnessing. The following comments are quoted verbatim
from the men's letters and will speak for themselves.

Ken Wiebe, Roseburg Unit:

1T believe we should have gone out more and got the outsider in. Maybe we
were a little too much to ourselves... If we could have realizes to the full
extent our mission, our accomplishments should have been much greater... As
for the future, I myself would want grounded within me the reason for giving
two year's service. Am I going to make money, have a good time, or try and
£ill the part God wants me to fill? Doesn't God ask more of us than only
putting in time for ourselves? “

T believe the units should be helped along if they need it to get the out-
sider to Sunday School. Also in giving Christmas bundles and food to some
poor family in the community. Look into the broken and orphan homes for the
needy children. Don't you think the pay check would go a lot further using
part of it in this rather than all to ourselves?

Frank Buerge, Northville Unit:

"T think the boys would be better witnesses all around if they would all be
prepared for service. To many it was just 2 job and a way to get those com-
pulsory two years out of the way. I think our 1-W service should call for a
sacrifice from our young men instead of it being just another job. In many
cases it is even a decided advantage financially. It seems to me.our peace
witness is lost that way because the world can't see any point in that kind

of service. I would encourage more voluntary service in our mission. stations."

Barvey Ensz, Roseburg Unit:

nIf they, (the boys) would deny themselves of wages, especially during wartime,
it would make for better relations with the public and there would be more of
a sacrifice involved. Ideal to serve in church projects or missions."

John Haynes, Roseburg Unit: .

if given a chance, whether at home or abroad."

Donald Gable, Maryland Unit:

"Young men could leave a better peace witneas by doing a type of work that
illustrates closer the Christian life, or a life of love and compassion as

was set forth by our Saviour who is our pattern. This would be a passionate
or passive type of work done out of compasgsion or good will, and would benefit



the poor, the needy, the unfortunate, or those who wouldn't receive such help
if it were not for the grace of God."

Leo élaassen, New Orileans Unit:

"The two years I spent in service were not in vain, although I have to-admit
with shame that spiritually it could have been a lot better... I believe that
if the men in service now, and those going in future years, would pay more heed
to the spiritual things and stand firm- for God, that it would be a great step-

”-plnc stone in their lives. I would encourage tae 1-W boys to do their work well

and remain a true light, not only for themselves, but for the boys in the fu-
ture who will have to serve. Or will our witness be such that the future boys
Y wild not have a place to serve?

‘Harold Schmidli, Los Angeles V.A. Hospital Unit:

"T believe what would most help our young men in the future to leave a-better
“witness is to really become grounded in the word of God. So when they .ask,
"hy don't you believe this way?" we don'!t need to say, "Oh, the church has
it this wavg” but then we can say, "I believe this way,". and substantlate 1t
with the Word of God.

"Dennis Lee Amoth, L~ A., V.A, Hospltal Unit:
USmall units qbout the size of ours are, I think, more effcctlve in witnessing
uhan too blg buncbeso“

Raymord,Ensz, LiiA., V.A. Hospital Unit: :

T believe there’ 1s no bhetter advice for the young men going 1nto service than
that they can feel God's leading, and have consecrated their hearts ahd wills
to the Lord, so he can use them as he sees bestp so they can llve a true '
(%mﬁhanlﬂbammg*Mzmeﬁwmﬂm" ;

Harlef Koehn, Kansas City Unit:
"I believe that voluntary service, giving wages to the church, would be a
better witness. !

Donald D. Koehn, Roseburg Unit:
"One way would be if we gave all our money to the church or to a disaster fund.“

Verle Peters, Geanado and Tucumecari, Voluntary Services '

WIf all 1-W boys were sure-cnough Holy Ghost filled and inspired, instead of so
many backsliders, unconsecrated, and weak lambs, they could undoubtedly leave
a better peace witness. If their hearts were filled with the love of God they
would automatically pour it on to those whom they came in contact with.!

Eldon Unruh, L.A., V.A. Hospital Unit

“#T-don't know of a better way to leave a better peace witness than that the men
and women who' §¢ should go with=their hearts Set on God, and that they wanted
to be in God's service and do all they could for Him. I feel that if they go
just to get it over with, or have a good time, it is not a very good witness

of any kind.!

Frank Nightengale, Kansas City Unit: : w i, =i
"T have noticed that those who are truly sincere in thelr Ghrlstlan lives were
able to leave a much better witness. So one of the main points is to get more
spirituality into the witness," W
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Warren Koehn, Larned Unlt ) .

T think one thing necessary for our'ycung men to leave a better peace witness
is to be better prepared when they enter service. I know for myself I was too
unconcerned when I left for service, and for that reason about all I could do
when I got there was to hold my own. J[If I had been better prepared I could
have done more witnessing in outside activities, etc."

Kenneth Dyck, Kansas City Unit:
“Voluntary service”and more_spritualityuﬂ

Charles Johnson, Denver Unlt“

"I feel this: youth activity program which is b61ng organlzed in congregatlons
and which has also been organized here in Denver will serve the purpose of
bettering our future peace w1tneSS°?,

Floyd Friesen, Maryland Unit: :
I believe young men should be concerned and live a consecrated 11fe at home -
before they go into service. Then rhey will be better. prepared for a peace
witness in the unit."

Howard Jantz, Roseburg Unit:
"y belleve the program the church has just brought up about the peace Wltness
is very goodo" . ,

Don Millsap, Ganado Veoluntary Service:

"In regards to our peace witness I will suggest a couple of p01nts. First:
wé'rédd in Romans 12322, "ind be’ not coniormed to the world, but be ye trans-
formed by the renewing of yonr minds...." we should be careful about producing
evil appearances, watch our conversation and conduct. Second: we should be
prepared to give the reason that we are working at .such places of service."

Norman Koehn, Tucumecari Voluntary Service:

"T feel that regardless of the work we do we must be sincere in our.profes-
sion of faith. If our conduct is not in keeping with what we profess then
we have lost our withess for peace. I have also felt that as much as pos-
sible our work should be directly with humanity."

Herbert Leatherman, Mexice Voluntary Services:,

1. "There lies a great responsibility on the. parenta as to thelr teaching

and practice of the peace witness before their children. More concern should. -
be manifested by our Christian parents in general." -
2. We need better prepared youth to go into. the work. I refer in particular -
to the indwelling of the Holy Spirii, an experimental knowledge and appreciation
of the scriptures, and also language study when working with people of another'
tongue., This preparation should he more extensive in the home and church.

3. "I believe we should seek more opportunities for work among peoples of other
nationalities, although I realize that there are some opportunities;for_the
peace witness in the U.S.A." .

L. "We should seek many more opportunltres for sacrlflcrar uorw.ce dnstead of"
gseeking to find places of work which are of a good paying salary."

Part two question 1l on the questionneire was this: '"How wouid.ycu feel about
overseas service? (Re11ef work, rebuilding, etcu) It is interesting to note. |
the similarity of the men's comm@ntsn : i
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Kenneth Dyck: iy oE -
"Overseas service would be very good if spiritually sound young men would

dubetsents !

Dennis Lee Amoth:

‘MQverseas service sounds good to me. I'd like to put in time there if I had

two more years to serveo"

Harold Schmidt, Winton, California: : ' _

UTf T had it to do over I would probablv choose that type of service. I know
some boys felt, "stay at home as close as possible," but I believe it is a
proven fact that those boys who went a long ways and couldn't go.home ewery

% other weekend or so made out just as good if not better spiritually and other-

wise as those who stayed close to home. Because it gave you a sense of know-
ledge that from here on out you were on your own two feeb."

Raymond Ensz: _

W would Very much encourage service overseas, as I have often thought of why
ovr c¢huréh doesn't sponsor such work. It could be a means of spreading the
gospel to other lands.! '

Leo Claassen:

St wonld also be in favor for those who are not afraid co stand ;or God and

the church to go on overseas duty 1f they feel to do so,Y

Martin (Bud) Becker:

© %0Overseas service would be fine for those putting their hearts into it and‘who
fweu]d go there with a mind to help others."

Donalq Do Koehn=

#Y thifik overseas service would be real nice. It is high time such a program
iz started for our young men.' !

Ghar]es Johnson: .
© woukd 1iké to see overseas serv1ce organized. I was interested in this
sLivice myself, but.was unable to go since wé had nd organized plane!

Donald Gable:
"I think overseas work such as relief work or rebuilding would be pleasing “+to
the Lord, although I rather feel that some limitations would be necessary,

“‘such as an age limit, taking only volunteers, and then being supervised by

someone of our own church such as ministers or other able men. (This is how

,?’T feel now with a very llmlted knowledge of any of the facts or procedures.) "

'%uEarveJ Ensa: oo
'Overseas serv1ce if the way would openu"

Elton'Koehn:

"T would be very much in favor for overseas service. The Lord willing, no

“ doubt we could leave a good peace witness and do a great mission in some

foreign service,!

" Frank nghtengale‘
i helieve overseas serviice would give our peace w1tness much’ g reater impact,
sIswould consider this a great work. This would also give a good opportunlty

to bring the true light to the different foreign countries.!
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Fldon Unruh:
nT feel that the overseas program would be real good for a steadfast and
spiritual young man, or men, or couple."

Walt Ensz:
"Highly interested in overseas service and think it could serve as a mission
field."

Verle Peters:
"T am in favor of overseas service,'

Lyle Inniger:
"T don't know much about overseas service, but I think it would be fine for
good-grounded Christian men,"

Ken Wiebe:
WIf the right person would feel to go overseas, I believe: the church should
let them go, not only let them, but send them and help them along,"

Frank Buerge:

"If overseas service should be contemplated at all, I think it should be for
well-established Christians, and there should be a group large enough to
organize for worship, etc. From our own experience, being alone is not goode"

Floyd Friesen:
"I would encourage overseas service for someone that has convictions."

Harley Koehn:
"T support overseas service as the way opens up."

[T R TR TRVETRY)
it it T e el

Someone may say, "Well, I wonder what the unfavorable comments on overseas
service were and why they wern't included." But there were no unfavorable
comments. Some of the men did not react at all, but the rest of them sup-
ported the idea. The consensus seems to be that more needs to be done, at
home, at the projects, overseas. "Wherefore seeing we also are compassed
about with so great a cloud of witnesses, let us lay aside every weight...
and let us run...." Hebrews, 12:1
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